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William D. Green

Chairman & CEO
December 20, 2010

Dear Fellow Shareholder:

You are cordially invited to attend the 2011 annual general meeting of shareholders of Accenture plc (the �Annual Meeting�), which will be held
at 11:30 a.m., local time, on Thursday, February 3, 2011, at Accenture�s New York office, located at 1345 Avenue of the Americas, 6th Floor,
New York, New York 10105, USA.

At this year�s meeting, you are being asked to (i) accept the financial statements for the fifteen month period ended August 31, 2010 as presented;
(ii) re-appoint the five directors listed in this proxy statement; (iii) ratify the appointment of KPMG as our independent auditors and authorize
the Board of Directors (the �Board�), acting through its Audit Committee, to determine their remuneration; (iv) approve the compensation of the
named executive officers; (v) recommend how frequently a shareholder vote to approve the compensation of our named executive officers
should occur; (vi) authorize holding the 2012 annual general meeting of shareholders of Accenture plc at a location outside of Ireland;
(vii) authorize Accenture to make open-market purchases of Accenture plc Class A ordinary shares; and (viii) determine the price range at which
Accenture plc can re-issue shares that it acquires as treasury stock.

The Board recommends that you vote for each of the five director nominees nominated by our Board, that you vote for three years with respect
to how frequently a shareholder vote to approve the compensation of our named executive officers should occur and that you vote for all of the
other proposals to be put forward at the meeting.

Your vote is very important to the company. We urge you to read the accompanying materials regarding the matters to be voted on at the Annual
Meeting and to submit your voting instructions by proxy. You may submit your proxy either by returning the enclosed proxy card or by
submitting your proxy over the telephone or the Internet. If you submit your proxy before the meeting but later decide to attend the meeting in
person, you may still vote in person at the meeting.

Please let us know whether you plan to attend the Annual Meeting, as indicated in your proxy instructions. Please note that, if your shares are
held in a name other than your own (for example, if your shares are held by a broker in �street name�), then you must take certain steps, described
in the proxy statement, to be admitted into the meeting.

Thank you for your continued support.

WILLIAM D. GREEN

Chairman & CEO
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NOTICE OF THE 2011 ANNUAL GENERAL MEETING OF SHAREHOLDERS

To our Shareholders:

You are hereby notified that the 2011 annual general meeting of shareholders of Accenture plc will be held at 11:30 a.m., local time, on
Thursday, February 3, 2011, at our New York office, located at 1345 Avenue of the Americas, 6th Floor, New York, New York 10105, USA, to
vote upon the following eight proposals, which have been proposed by the Board, and to transact any other business that may properly come
before the meeting, including at any adjournment or postponement thereof:

1.  to accept, in a non-binding vote, the financial statements for the fifteen month period ended August 31, 2010 as presented;

2.  to re-appoint Charles H. Giancarlo, Dennis F. Hightower, Blythe J. McGarvie and Mark Moody-Stuart as Class I directors, each for a term
expiring at our annual general meeting of shareholders in 2014, and to re-appoint Pierre Nanterme (who was newly appointed as a director on
October 20, 2010) as a Class III director for a term expiring at our annual general meeting of shareholders in 2013;

3.  to ratify, in a non-binding vote, the appointment of KPMG as independent auditors of Accenture plc for a term expiring at our annual general
meeting of shareholders in 2012 and to authorize, in a binding vote, the Board, acting through the Audit Committee, to determine KPMG�s
remuneration;

4.  to approve, in a non-binding vote, the compensation of the named executive officers;

5.  to recommend, in a non-binding vote, whether a non-binding shareholder vote to approve the compensation of our named executive officers
should occur every one, two or three years;

6.  to authorize holding the 2012 annual general meeting of shareholders of Accenture plc at a location outside of Ireland;

7.  to authorize Accenture to make open-market purchases of Accenture plc Class A ordinary shares; and

8.  to determine the price range at which Accenture plc can re-issue shares that it acquires as treasury stock.

The Board of Directors recommends that you vote �for� each of the director nominees listed above, that you vote �three years� with respect to how
frequently a shareholder vote to approve the compensation of our named executive officers should occur and that you vote �for� each of the other
proposals. The full text of these proposals is set forth in the accompanying proxy statement.

The Board of Directors has set December 13, 2010 as the record date for the meeting. This means that only those persons who were registered
holders of Accenture plc�s Class A ordinary shares or Class X ordinary shares at the close of business on that date will be entitled to receive
notice of the meeting and to attend and vote at the meeting. This proxy statement contains additional information on how to attend the meeting
and vote your shares in person. To vote your shares, you will need the control number included on the proxy card accompanying this proxy
statement. Any registered shareholder entitled to attend and vote at the Annual Meeting may appoint one or more proxies, who need not be a
registered shareholder(s) of the Company.

Important Notice Regarding the Availability of Proxy Materials for the Shareholder Meeting to Be Held on February 3, 2011: This
proxy statement, along with our Annual Report on Form 10-K for the fiscal year ended August 31, 2010 and the 2010 Letter from Our
Chairman & CEO, are available free of charge on the Investor Relations section of our website (http://investor.accenture.com).

By order of the Board of Directors,

JULIE S. SWEET

General Counsel, Secretary &

Chief Compliance Officer
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December 20, 2010

PLEASE SUBMIT YOUR PROXY BY TELEPHONE OR THE INTERNET,

OR BY MARKING, SIGNING, DATING AND RETURNING A PROXY CARD.
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PROXY STATEMENT

GENERAL INFORMATION

The Board of Directors (the �Board�) of Accenture plc is soliciting your proxy for use at the 2011 annual general meeting of shareholders (the
�Annual Meeting�) to be held on Thursday, February 3, 2011. These proxy materials are first being sent to shareholders beginning on or about
December 20, 2010.

Accenture is one of the world�s leading management consulting, technology services and outsourcing organizations. As of August 31, 2010, we
had approximately 204,000 employees based in 53 countries and revenues before reimbursements of approximately $21.55 billion for fiscal
2010. We operate globally with one common brand and business model designed to enable us to provide clients around the world with the same
high level of service.

Accenture plc is organized under the laws of Ireland and maintains its registered office in Ireland at 1 Grand Canal Square, Grand Canal
Harbour, Dublin 2, Ireland. Our telephone number in Ireland is +(353) (1) 646-2000. You may contact our Investor Relations Group by
telephone in the United States and Puerto Rico at +1 877-ACN-5659 (+1 877-226-5659) and outside the United States and Puerto Rico at +(353)
(1) 407-8203; by e-mail at investor.relations@accenture.com; or by mail at Accenture, Investor Relations, 1345 Avenue of the Americas, New
York, New York 10105, USA.

Our website address is www.accenture.com. We use our website as a channel of distribution for company information. We make available free
of charge on the Investor Relations section of our website (http://investor.accenture.com) our Annual Report on Form 10-K, Quarterly Reports
on Form 10-Q, Current Reports on Form 8-K and all amendments to those reports as soon as reasonably practicable after such material is
electronically filed with or furnished to the Securities and Exchange Commission (the �SEC�) pursuant to Section 13(a) or 15(d) of the Securities
Exchange Act of 1934, as amended (the �Exchange Act�). We also make available through our website other reports filed with or furnished to the
SEC under the Exchange Act, including our proxy statements and reports filed by officers and directors under Section 16(a) of the Exchange
Act, as well as our Code of Business Ethics, our Corporate Governance Guidelines and the charters of each of the Board�s committees. You may
request any of these materials and information in print free of charge by contacting our Investor Relations Group at Accenture,
Investor Relations, 1345 Avenue of the Americas, New York, New York 10105, USA. We do not intend for information contained in our
website to be part of this proxy statement.

You also may read and copy any materials we file with the SEC at the SEC�s Public Reference Room at 100 F Street, N.E., Washington, DC
20549, USA. You may obtain information on the operation of the Public Reference Room by calling the SEC at +1 800-SEC-0330 (+1
800-732-0330). The SEC maintains an Internet site (http://www.sec.gov) that contains reports, proxy and information statements, and other
information regarding issuers, including Accenture, that file electronically with the SEC.

We use the terms �Accenture,� the �Company,� �we,� �our� and �us� in this proxy statement to refer to Accenture plc and its subsidiaries or, prior to
September 1, 2009, to Accenture Ltd and its subsidiaries. All references to �years,� unless otherwise noted, refer to our fiscal year, which ends on
August 31.
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ABOUT THE ANNUAL MEETING

Date, Time and Place of the Annual Meeting

We will hold the Annual Meeting at 11:30 a.m., local time, on Thursday, February 3, 2011, at our New York office, located at 1345 Avenue of
the Americas, 6th Floor, New York, New York 10105, USA, subject to any adjournments or postponements. For directions to the meeting, you
may contact our Secretary, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA.

Who Can Vote; Votes Per Share

The Board has set December 13, 2010 as the record date for the Annual Meeting. All persons who were registered holders of Accenture plc�s
Class A ordinary shares or Class X ordinary shares at the close of business on that date are shareholders of record for the purposes of the Annual
Meeting and will be entitled to attend and vote at the Annual Meeting. As of the close of business on that date, there were 640,626,617 Class A
ordinary shares outstanding (which does not include 70,611,146 shares held by Accenture) and 56,698,827 Class X ordinary shares outstanding.
Class A ordinary shares held by Accenture may not be voted and, accordingly, will have no impact on the outcome of any vote of the
shareholders of Accenture plc.

Each shareholder of record will be entitled to one vote per Class A ordinary share and one vote per Class X ordinary share on each matter
submitted to a vote of shareholders, as long as those shares are represented at the Annual Meeting, either in person or by proxy. Holders of
Class A ordinary shares and Class X ordinary shares will vote together, and not as separate classes, on all matters being considered at the Annual
Meeting. Your shares will be represented if you attend and vote at the Annual Meeting or if you submit a proxy.

How to Vote; Submitting Your Proxy; Revoking Your Proxy

You may vote your shares either by voting in person at the Annual Meeting or by submitting a completed proxy by mail, telephone or the
Internet. By submitting your proxy, you are legally authorizing another person to vote your shares. The enclosed proxy designates William D.
Green, Pierre Nanterme, Pamela J. Craig and Julie S. Sweet to vote your shares in accordance with the voting instructions you indicate in your
proxy. You may instead appoint one or more different proxies (who need not be a registered shareholder of the Company). If you wish to
appoint as a proxy any person other than those specified on your proxy card, then you must contact our Secretary, c/o Accenture, 161 N. Clark
Street, Chicago, Illinois 60601, USA and request the necessary forms and instructions. Please note that if you appoint as proxy any person other
than those specified on your proxy card and neither you nor your proxy attends the Annual Meeting in person, then your shares will not be
voted.

If you submit your proxy designating William D. Green, Pierre Nanterme, Pamela J. Craig and Julie S. Sweet as the individuals authorized to
vote your shares, but you do not indicate how your shares are to be voted, then your shares will be voted by those individuals in accordance with
the Board�s recommendations, which are described in this proxy statement. In addition, if any other matters are properly brought up at the Annual
Meeting (other than the proposals contained in this proxy statement), then each of these individuals will have the authority to vote your shares on
those matters in accordance with his or her discretion and judgment. If you appoint as a proxy any person other than those specified on your
proxy card, then your proxy must vote or abstain from voting in accordance with your instructions and in respect of such other matters that may
arise at the Annual Meeting as the proxy thinks fit. The Board currently does not know of any matters to be raised at the Annual Meeting other
than the proposals contained in this proxy statement.
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You may submit your proxy either by mail, by telephone (at the number set forth in the accompanying proxy materials) or via the Internet
(www.cesvote.com). Please let us know whether you plan to attend the Annual Meeting by marking the appropriate box on your proxy card or
by following the instructions provided when you submit your proxy by telephone or via the Internet. In order for your proxy to be validly
submitted and for your shares to be voted in accordance with your proxy, we must receive your mailed proxy by 5:00 p.m., Eastern Standard
Time, on February 2, 2011 (8:00 a.m., Eastern Standard Time, on January 31, 2011 for Accenture employees and former employees who are
submitting voting instructions for shares received through our employee plans and held by Morgan Stanley Smith Barney LLC (�Smith Barney�)
or UBS Financial Services Inc. (�UBS�)). If you submit your proxy by telephone or via the Internet, then you may submit your voting instructions
until 6:00 a.m., Eastern Standard Time, on February 3, 2011 (8:00 a.m., Eastern Standard Time, on January 31, 2011 for Accenture employees
and former employees who are submitting voting instructions for shares received through our employee plans and held by Smith Barney or
UBS).

Your proxy is revocable. After you have submitted your proxy, you may revoke it by mail before the Annual Meeting by sending a written
notice to our General Counsel, Secretary & Chief Compliance Officer, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA. Your
notice must be received no later than one hour prior to the beginning of the Annual Meeting. If you wish to revoke your submitted proxy card
and submit new voting instructions by mail, then you must sign, date and mail a new proxy card with your new voting instructions, which we
must receive by 5:00 p.m., Eastern Standard Time, on February 2, 2011 (8:00 a.m., Eastern Standard Time, on January 31, 2011 for Accenture
employees and former employees who are submitting voting instructions for shares received through our employee plans and held by Smith
Barney or UBS). If you submitted your proxy by telephone or via the Internet, you may revoke your submitted proxy and/or submit new voting
instructions by that same method, which must be received by 6:00 a.m., Eastern Standard Time, on February 3, 2011 (8:00 a.m., Eastern
Standard Time, on January 31, 2011 for Accenture employees and former employees who are submitting voting instructions for shares received
through our employee plans and held by Smith Barney or UBS). If you are a registered shareholder, you also may revoke your proxy in person
by attending and voting your shares at the Annual Meeting. Attending the Annual Meeting without taking one of the actions above will not
revoke your proxy.

Your vote is very important to the Company. If you do not plan to attend the Annual Meeting, we encourage you to read the enclosed proxy
statement and submit your completed proxy prior to the Annual Meeting so that your shares will be represented and voted in accordance with
your instructions.

If your shares are not registered in your name but in the �street name� of a bank, broker or other holder of record (a �nominee�), then your name will
not appear in Accenture plc�s register of shareholders. Those shares are held in your nominee�s name, on your behalf, and your nominee will be
entitled to vote your shares. This applies to our employees who received, through our employee plans, shares that are held by Smith Barney
and/or UBS. In order for you to attend the Annual Meeting, you must bring a letter or account statement showing that you beneficially own as of
the record date the shares held by the nominee. Note that even if you attend the Annual Meeting, you cannot vote the shares that are held by your
nominee. Rather, you should submit voting directions to your nominee, which will instruct your nominee how to vote those shares on your
behalf.

Quorum and Voting Requirements

In order to establish a quorum at the Annual Meeting, there must be at least three shareholders represented at the meeting, either in person or by
proxy, who have the right to attend and vote at the meeting, and who together hold shares representing more than 50 percent of the votes that
may be cast by all shareholders of record. For purposes of determining a quorum, abstentions and broker �non-votes�
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present in person or by proxy are counted as represented. A �non-vote� occurs when a nominee (such as a broker) holding shares for a beneficial
owner abstains from voting on a particular proposal because the nominee does not have discretionary voting power for that proposal and has not
received instructions from the beneficial owner on how to vote those shares.

For each of the proposals being considered at the Annual Meeting, approval of the proposal requires the affirmative vote of a simple majority of
the votes cast, except for proposal no. 5 (vote on the frequency of shareholder votes on executive compensation), which requires approval of the
plurality of votes cast, and proposal no. 8 (determination of the price range at which Accenture plc can re-issue shares that it acquires as treasury
stock), which requires the affirmative vote of at least 75% of the votes cast. The votes on proposals no. 1, 4 and 5 (consideration of the financial
statements, vote on executive compensation and vote on the frequency of shareholder votes on executive compensation, respectively) and the
ratification of the appointment of our independent auditors in proposal no. 3 are advisory in nature and are non-binding. There is no cumulative
voting in the appointment of directors. The appointment of each director nominee will be considered and voted upon as a separate proposal.
Abstentions and broker �non-votes� will not affect the voting results. If the proposal for the appointment of a director nominee does not receive the
required majority of the votes cast, then the director will not be appointed and the position on the Board that would have been filled by the
director nominee will become vacant. The Board has the ability to fill the vacancy upon the recommendation of its Nominating & Governance
Committee, in accordance with Accenture plc�s articles of association, subject to re-appointment by Accenture plc�s shareholders at the next
annual general meeting of shareholders.

Proxy Solicitation

Accenture plc will bear the costs of soliciting proxies from the holders of our Class A ordinary shares and Class X ordinary shares. We are
initially soliciting these proxies by mail and e-mail, but solicitation may be made by our directors, officers and selected other Accenture
employees telephonically, electronically or by other means of communication, and by Innisfree M&A Incorporated, whom we have hired to
assist in the solicitation and distribution of proxies. Directors, officers and employees who help us in the solicitation will not be specially
compensated for those services, but they may be reimbursed for their out-of-pocket expenses incurred in connection with the solicitation.
Innisfree M&A Incorporated will receive a fee of $12,500, plus reasonable expenses, for its services. Brokerage houses, nominees, fiduciaries
and other custodians will be requested to forward soliciting materials to beneficial owners and will be reimbursed for their reasonable
out-of-pocket expenses incurred in sending proxy materials to beneficial owners. Corporate Election Services will act as our Inspector of
Election at the Annual Meeting and assist us in tabulating the votes.

4
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PROPOSAL NO. 1�ACCEPTANCE OF THE COMPANY�S IRISH FINANCIAL STATEMENTS AND THE REPORTS OF THE
DIRECTORS AND AUDITORS THEREON

We refer to our financial statements for the fifteen month period ended August 31, 2010 prepared in accordance with Irish law as our �Irish
Financial Statements.� The Irish Financial Statements and related reports, which are attached as Annex A to this proxy statement, are being
presented to the shareholders at the Annual Meeting. In accordance with our obligations under Irish law, we will provide the shareholders at the
Annual Meeting an opportunity to accept, in a non-binding vote, the Irish Financial Statements and the reports of the directors and auditors
thereon as presented and ask any relevant and appropriate questions of the representative of our independent auditor in attendance at the Annual
Meeting.

The Irish Financial Statements cover the period from the date of incorporation of Accenture plc on June 10, 2009 through August 31, 2010, the
last day of our 2010 fiscal year. To the extent required, financial statements prepared in accordance with Irish law will be presented to
shareholders in subsequent years and will cover Accenture�s fiscal year, which runs from September 1 to August 31.

The Irish Financial Statements were approved by two directors on behalf of the Board, in accordance with the Companies Acts 1963 to 2009 of
Ireland, on November 4, 2010.

Please note that a vote �FOR� or �AGAINST� this proposal will have no effect on the approval of the Irish Financial Statements by the Board.

The text of the resolution in respect of proposal no. 1 is as follows:

�To accept the financial statements for the fifteen month period ended August 31, 2010 and the reports of the directors and auditors thereon as
presented.�

THE BOARD RECOMMENDS THAT YOU VOTE �FOR� THE ACCEPTANCE OF THE IRISH FINANCIAL STATEMENTS AND
RELATED REPORTS.

5
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PROPOSAL NO. 2�RE-APPOINTMENT OF DIRECTORS

On October 20, 2010, in connection with his appointment as chief executive officer, effective on January 1, 2011, and upon the recommendation
of the Nominating & Governance Committee, the Board appointed Pierre Nanterme as a Class III director of the Board. On September 10, 2010,
upon the recommendation of the Nominating & Governance Committee, the Board appointed Dennis F. Hightower as a Class I director of the
Board. Pursuant to our articles of association, the term of any director appointed by the Board will expire at the next annual general meeting of
shareholders, unless re-appointed by shareholders at that time.

Our articles of association provide for a classified Board divided into three classes based upon the cycle of the respective terms in office. At each
annual general meeting of shareholders, the appointment of the directors constituting one class of Board membership expires, and the
shareholders vote at that meeting to appoint the directors nominated for these Board positions, each to hold office for a three-year term. In
addition to voting to re-appoint Messrs. Nanterme and Hightower, the shareholders are being asked to vote to re-appoint Charles H. Giancarlo,
Blythe J. McGarvie and Mark Moody-Stuart, the other Class I directors whose terms will expire at the Annual Meeting.

The Board may appoint additional directors, in accordance with our articles of association, upon the recommendation of the Nominating &
Governance Committee and subject to re-appointment by Accenture�s shareholders at the next annual general meeting of shareholders.

Proxies cannot be voted for a greater number of persons than the number of nominees named.

Class I Directors

The Nominating & Governance Committee reviewed the performance and qualifications of the current Class I directors and recommended to the
Board that each be re-appointed to serve for an additional three-year term. The Board is nominating these four individuals for re-appointment as
Class I directors, each for a three-year term expiring at the 2014 annual general meeting of shareholders. All of the director nominees are current
Board members:

Charles H. Giancarlo

Dennis F. Hightower

Blythe J. McGarvie

Mark Moody-Stuart

Class III Director

Pierre Nanterme was appointed by the Board as a Class III director and is subject to re-appointment by our shareholders at the annual general
meeting of shareholders. The Nominating & Governance Committee reviewed his performance and qualifications and recommended to the
Board that he be re-appointed. The Board is nominating Mr. Nanterme for re-appointment as a Class III director for a term expiring at the 2013
annual general meeting of shareholders.

The text of the resolution in respect of proposal no. 2 is as follows:

�By separate Resolutions, to re-appoint the following Directors:

(a) Charles H. Giancarlo;

(b) Dennis F. Hightower;

6
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(c) Blythe J. McGarvie;

(d) Mark Moody-Stuart; and

(e) Pierre Nanterme.�

THE BOARD RECOMMENDS THAT YOU VOTE �FOR� THE RE-APPOINTMENT OF EACH OF THE BOARD�S FIVE DIRECTOR
NOMINEES LISTED ABOVE.

If you submit your proxy designating William D. Green, Pierre Nanterme, Pamela J. Craig and Julie S. Sweet as your proxies but do not indicate
how your shares should be voted, then your shares will be voted in favor of the re-appointment of all the nominees listed above. If any nominee
is unwilling or unable to serve as a director, then the Board may propose another person in place of that original nominee, and the individuals
designated as your proxies will vote to appoint that proposed person, unless the Board decides to reduce the number of directors constituting the
full Board. If any nominee is unwilling or unable to serve as a director, and you appoint as a proxy any person other than those specified on your
proxy card, then your proxy must vote or abstain from voting in accordance with your instructions and in the absence of your instructions, as the
proxy thinks fit. All of the nominees have indicated that they will be willing and able to serve as directors.
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BOARD AND CORPORATE GOVERNANCE MATTERS

Director Biographies

Set forth below are the biographies of our director nominees and our other directors.

Class I Director Nominees

Charles H. Giancarlo

53 years old

Class I Director Nominee

Member, Finance Committee

Member, Nominating & Governance Committee

Charles H. Giancarlo has been a director since December 2008. Mr. Giancarlo has
served as the chairman of the board of directors of Avaya Inc. since January 2009,
and he has also been a managing director of the private investment firm Silver Lake
since 2007. Previously, Mr. Giancarlo had a variety of roles at Cisco Systems, Inc.
His last position at Cisco was as executive vice president and chief development
officer, a position he held starting in July 2005. In this position, he was responsible
for all Cisco business units and divisions and more than 30,000 employees. Mr.
Giancarlo was also president of Cisco-Linksys, LLC starting in June 2004. From
July 2004 to July 2005, he was chief technology officer. Prior to that, Mr. Giancarlo
was senior vice president and general manager of product development from July
2001 to July 2004. He is a director of Skype, Avaya and NetFlix, Inc.

Dennis F. Hightower

69 years old

Class I Director Nominee

Member, Compensation Committee

Member, Nominating & Governance Committee

Dennis F. Hightower has been a director since September 2010. Mr. Hightower also
served as a member of the Accenture Board from November 2003 to July 2009. He
served as United States Deputy Secretary of Commerce from August 2009 to
August 2010. From May 2000 until his retirement in March 2001, he was chief
executive officer of Europe Online Networks S.A., a Luxembourg-based Internet
services provider. Mr. Hightower previously served as a director of Domino�s Pizza,
Inc., Northwest Airlines, Inc. and The TJX Companies, Inc. in the past five years.

Blythe J. McGarvie

54 years old

Class I Director Nominee

Chair, Audit Committee

Blythe J. McGarvie has been a director since October 2001. Since January 2003,
she has served as chief executive officer of Leadership for International Finance,
LLC, a firm that focuses on improving clients� financial positions and providing
leadership seminars for corporate and academic groups. From July 1999 to
December 2002, she was executive vice president and chief financial officer of BIC
Group. She previously served as a director of The Pepsi Bottling Group, Inc. in the
past five years and is currently a director of The Travelers Companies, Inc. and
Viacom Inc.

8

Edgar Filing: Accenture plc - Form DEF 14A

Table of Contents 15



Table of Contents

Sir Mark Moody-Stuart

70 years old

Class I Director Nominee

Lead Director

Chair, Compensation Committee

Mark Moody-Stuart has been a director since October 2001 and our lead director
since November 2002. He served as non-executive chairman of Anglo American
plc from 2002 until his retirement in July 2009, and he is the former chairman of
The �Shell� Transport and Trading Company, p.l.c. and former chairman of the
Committee of Managing Directors of Royal Dutch Shell plc. From July 1991 to
June 2001, he was managing director of Shell Transport and a managing director of
Royal Dutch Shell plc. Sir Mark previously served as a director of HSBC Holdings
plc from 2001 until 2010. He was appointed a director of Saudi Aramco in 2007
and Chairman of Hermes Equity Ownership Services in 2009.

Class III Director Nominee

Pierre Nanterme

51 years old

Class III Director Nominee

In connection with his appointment on October 20, 2010 as chief executive officer,
effective January 1, 2011, Pierre Nanterme was appointed to our Board to serve as a
Class III director. Mr. Nanterme currently serves as chief executive officer
designate. Prior to assuming this role, Mr. Nanterme held various leadership roles
throughout the Company, including serving as group chief executive of our
Financial Services operating group from September 2007 to November 2010, our
chief leadership officer from May 2006 through September 2007, and our country
managing director for France from November 2005 to September 2007.
Mr. Nanterme has been with Accenture for 27 years.

Other Current Directors�Class II

Dina Dublon

57 years old

Class II Director

Chair, Finance Committee

Dina Dublon has been a director since October 2001. From December 1998 until
December 2004, she was chief financial officer of JPMorgan Chase & Co. and its
predecessor company. Prior to being named chief financial officer, she held
numerous positions at JPMorgan Chase & Co., including corporate treasurer,
managing director of the Financial Institutions Division and head of asset liability
management. She is a director of Microsoft Corporation and PepsiCo, Inc. She is a
trustee of Carnegie Mellon University, the Global Fund for Women and on the
Board of Overseers of the International Rescue Committee (IRC). Ms. Dublon�s
current term as director expires at our annual general meeting of shareholders in
2012.

William D. Green

57 years old

Class II Director

William D. Green became chairman of the Board on August 31, 2006, and has been
our chief executive officer since September 2004 and a director since June 2001.
Mr. Green will serve as our chief executive officer until January 1, 2011
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and will continue to serve as chairman of the Board after January 1, 2011. From
March 2003 to August 2004 he was our chief operating officer�Client Services, and
from August 2000 to August 2004 he was our country managing director, United
States. Mr. Green has been with Accenture for 33 years. Mr. Green�s current term as
director expires at our annual general meeting of shareholders in 2012.

Nobuyuki Idei

73 years old

Class II Director

Member, Nominating & Governance Committee

Nobuyuki Idei has been a director since February 2006. Mr. Idei is the chief
executive officer of Quantum Leaps Corporation, an advisory firm to Japanese and
Asian businesses he founded in April 2006. Since June 2005, Mr. Idei has been
chairman of the advisory board of Sony Corporation. Prior to that, he held several
leadership positions with Sony Corporation: From April 2003 until June 2005,
Mr. Idei was chairman and Group CEO, from June 2000 to March 2003, he was
chairman and chief executive officer, and from June 1999 to June 2000, he was
president and chief executive officer. Mr. Idei is a director of Baidu.com, a Chinese
Internet company, and of FreeBit Co., Ltd, a Japanese Internet company. Mr. Idei�s
current term as director expires at our annual general meeting of shareholders in
2012.

Marjorie Magner

61 years old

Class II Director

Member, Compensation Committee

Member, Finance Committee

Marjorie Magner has been a director since February 2006. Ms. Magner is currently
a partner with Brysam Global Partners, LLC, a private equity firm she co-founded
that invests in financial services. She was the chairman and chief executive officer,
Global Consumer Group, of Citigroup Inc. from 2003 to October 2005. Ms. Magner
previously held various other positions within Citigroup, including chief operating
officer, Global Consumer Group, from April 2002 to August 2003, and chief
administrative officer and senior executive vice president from January 2000 to
April 2002. She is a director of Gannett Co., Inc. and Ally Financial Inc. She
previously served as a director of The Charles Schwab Corporation in the past five
years. Ms. Magner�s current term as director expires at our annual general meeting
of shareholders in 2012.

Other Current Directors�Class III

William L. Kimsey

68 years old

Class III Director

Member, Audit Committee

Member, Compensation Committee

William L. Kimsey has been a director since November 2003. From October 1998
until his retirement in September 2002, Mr. Kimsey was global chief executive
officer of Ernst & Young Global Limited. He is a director of Western Digital
Corporation and Royal Caribbean Cruises Ltd. He previously served as a director of
NAVTEQ Corporation in the past five years. Mr. Kimsey�s current term as director
expires at our annual general meeting of shareholders in 2013.
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Robert I. Lipp

72 years old

Class III Director

Member, Audit Committee

Member, Finance Committee

Robert I. Lipp has been a director since October 2001. In September 2009 he joined
Stone Point Capital LLC, a private equity firm that invests in the global financial
services industry, as a senior advisor and executive chairman of StoneRiver
Holdings. From October 2008 through August 2009, Mr. Lipp was with Brysam
Global Partners, LLC, a private equity firm that invests in financial services, as a
senior partner. He was formerly a senior advisor at JPMorgan Chase & Co. and was
a director from September 2005 to September 2008. From April 2004 to September
2005, he was executive chairman of The Travelers Companies, Inc. From
December 2001 to April 2004, Mr. Lipp was chairman and chief executive officer
of its predecessor company, Travelers Property Casualty Corp. Mr. Lipp also
served as chairman of the board of Travelers Insurance Group Holdings Inc. from
1996 to 2000 and from January 2001 to October 2001. During 2000 he was a
vice-chairman and member of the office of the chairman of Citigroup. Mr. Lipp
previously served as a director of The Travelers Companies, Inc. from 2001 until
2010. Mr. Lipp�s current term as director expires at our annual general meeting of
shareholders in 2013.

Wulf von Schimmelmann

63 years old

Class III Director

Chair, Nominating & Governance Committee

Wulf von Schimmelmann has been a director since October 2001. He was the chief
executive officer of Deutsche Postbank AG, Germany�s largest independent retail
bank, from 1999 until his retirement in June 2007. He is also the chairman of the
supervisory board of Deutsche Post DHL and a member of the board of directors of
The Western Union Company. Mr. von Schimmelmann�s current term as director
expires at our annual general meeting of shareholders in 2013.

Communicating with the Board

The Board welcomes questions and comments. Any interested parties, including shareholders, who would like to communicate directly with the
Board, our non-management directors as a group or Mark Moody-Stuart, our lead director, may submit their communication to our General
Counsel, Secretary & Chief Compliance Officer, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA. Communications and
concerns will be forwarded to the Board, our non-management directors as a group or our lead director, as determined by our General Counsel,
Secretary & Chief Compliance Officer. We also have established mechanisms for communicating concerns or questions to our compliance
office. You may direct any such concerns by e-mail to compliance.program@accenture.com or by calling the Accenture Ethics Line at +1
312-737-8262. Our Code of Business Ethics and underlying policies prohibit any retaliation or other adverse action against anyone for raising a
concern. If you wish to raise your concern in an anonymous manner, then you may do so.

Leadership Structure

As noted in Accenture�s Corporate Governance Guidelines, the Board maintains the freedom to choose whether the roles of chairman and chief
executive officer should be combined or separated, based on what it believes is best for the Company and its shareholders at a given point in
time. William D. Green currently
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serves as both our chief executive officer and chairman, a structure that has enabled Accenture to take advantage of Mr. Green�s extensive
knowledge of Accenture and facilitated strong communication and coordination between management and the Board. As part of its ongoing
succession planning process and a review of the Company�s leadership structure, in October 2010 the Board determined that, in connection with
the appointment of Pierre Nanterme as chief executive officer, effective January 1, 2011, it would be appropriate to separate the roles of chief
executive officer and chairman. Mr. Nanterme will be responsible for Accenture�s day-to-day operations and for formulating and executing
Accenture�s long-term strategies in collaboration with the Board. He will be accountable to the Board for Accenture�s performance.

Mr. Green will continue to serve as chairman following Mr. Nanterme�s assumption of the role of chief executive officer and, as chairman, will
play a key role and be actively involved in Accenture�s business. He will continue to chair the Board, act as an advisor to Mr. Nanterme and be
involved in planning Accenture�s long-term business strategy. He will also continue to represent Accenture with clients around the world, with
business and government leaders and with key external groups. This structure will enable the Company and the Board to continue to benefit
from Mr. Green�s skills and expertise.

Our Corporate Governance Guidelines provide that if the same person holds the chief executive officer and chairman roles or if the chairman is
not independent, the Board will designate one of the independent directors to serve as the lead director. The lead director helps ensure that there
is an appropriate balance between management and the independent directors, and that the independent directors are fully informed and able to
discuss and debate the issues that they deem important. Mark Moody-Stuart currently serves as our lead director. The Board will maintain the
role of lead director following our transition of corporate leadership. The responsibilities of the lead director, which are described in the
Company�s Corporate Governance Guidelines, include, among other things:

� providing input on issues for Board consideration, helping set the Board agenda and schedule of Board meetings and
ensuring that adequate information is provided to the Board;

� presiding at all meetings of the Board at which the chairman is not present and at all executive sessions of the independent directors;

� acting as a liaison between the independent directors and the chairman;

� if the chief executive officer and chairman roles are separate, acting as a liaison between the chief executive officer and the chairman
to ensure that their roles are clearly understood; and

� if requested by major shareholders, being available for consultation and direct communication.
In addition, the lead director has the authority to call meetings of the independent directors.

The Board believes that one of the key elements of effective, independent oversight is that the independent directors meet in executive session
on a regular basis without the presence of management. Accordingly, in fiscal 2010, the independent directors met regularly in executive session
with the lead director presiding. The Board further believes that its effective and independent oversight of management is strengthened by the
fact that all of Accenture�s non-management Board members are independent and each of the Audit, Compensation, Finance and Nominating &
Governance Committees is composed solely of independent directors.

Risk Oversight

The Board is responsible for overseeing management in the execution of management�s Company-wide risk management responsibilities. The
Board fulfills this responsibility both directly and through its standing committees (as described more fully below), each of which assists the
Board in overseeing a part of the Company�s overall risk management.
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The Company�s chief performance officer, who is a member of our executive leadership team and reports to our chief executive officer,
coordinates the Company�s enterprise risk management (�ERM�) program, which is designed to identify, assess and manage the Company�s risk
exposures. As part of its ERM program, the Company identifies its material operational, strategic and financial risks; evaluates the expected
impact of each such risk should it occur, the likelihood of its occurrence and the effectiveness of the Company�s existing risk mitigation strategy;
and develops plans to monitor, manage and mitigate these risks. The responsibility for monitoring each of the highest-priority risks is assigned to
one or more members of our executive leadership team. This group includes our most senior executives, including our chief executive officer,
our chief financial officer, our chief operating officer, our chief performance officer and the group chief executives of our operating groups and
growth platforms. These members oversee, and are assisted by, a team responsible for implementing effective risk strategies throughout the
Company.

As discussed above, the Board plays a direct role in the Company�s ERM program. In that regard, the Board receives an annual presentation from
the chief performance officer in connection with the Board�s annual review of Accenture�s business strategy. In addition, the Board receives
quarterly reports from the chairs of each of the Board�s committees with respect to its risk oversight responsibility.

The committees of the Board also oversee specific areas of the Company�s risk management, which are described below, and provide regular
updates to the Board with respect to each committee�s risk-related responsibilities.

� Audit Committee:    The Audit Committee reviews our guidelines and policies with respect to risk assessment and management and
our major financial risk exposures along with the monitoring and control of these exposures. The committee�s review includes at least
an annual review with the chief performance officer of our enterprise risk management program and a quarterly review of the risks we
believe are most important. The Audit Committee also at least annually discusses with the chairs of the Finance and Compensation
committees the risk assessment process for the risks overseen by those committees.

� Compensation Committee:    The Compensation Committee reviews and discusses with management the Company�s compensation
policies and practices and management�s assessment of whether any risks arising from such policies and practices are reasonably likely
to have a material adverse effect on the Company.

� Finance Committee:    The Finance Committee reviews and discusses with management various financial-related risks facing the
Company, including foreign exchange, counterparty and liquidity-related risks, and the Company�s insurance and other risk transfer
programs and pension exposures.

� Nominating & Governance Committee:    The Nominating & Governance Committee evaluates the overall effectiveness of the Board,
including its focus on the most critical issues and risks.

Board Meetings and Committees

The Board expects that its members will rigorously prepare for, attend and participate in all Board and applicable committee meetings and each
annual general meeting of shareholders. Directors are also expected to become familiar with Accenture�s management team and operations as a
basis for discharging their oversight responsibilities. During fiscal 2010, the Board held five meetings, four of which were held in person. Each
of our directors who served on the Board in fiscal 2010 attended (in person or by teleconference) at least 75% of the aggregate of Board
meetings and meetings of any Board committee on which he or she served during fiscal 2010. All of our Board members who served on the
Board at the time of our 2010 annual general meeting of shareholders attended that meeting.
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Our outside directors meet separately at each regularly scheduled Board meeting. These directors held four meetings during fiscal 2010, each led
by Mark Moody-Stuart, the lead director.

The Board maintains an Audit Committee, a Compensation Committee, a Nominating & Governance Committee and a Finance Committee.
From time to time, the Board may also create ad hoc or special committees for certain purposes in addition to these four standing committees.
Each standing committee operates pursuant to a written charter that is available in the Corporate Governance section of our website, accessible
through our Investor Relations page at http://investor.accenture.com. A copy of our Corporate Governance Guidelines (including our
independence standards) and our Code of Business Ethics can be found in the Corporate Governance section of our website. If the Board grants
any waivers from our Code of Business Ethics to any of our directors or officers, or if we amend our Code of Business Ethics, we will, if
required, disclose these matters through the Investor Relations section of our website on a timely basis. Printed copies of all of these materials
are also available free of charge upon written request to our Investor Relations group at Accenture, Investor Relations, 1345 Avenue of the
Americas, New York, New York 10105, USA.

Director Independence

The Board has adopted categorical standards designed to assist the Board in assessing director independence (the �Independence Standards�). The
Independence Standards are included in our Corporate Governance Guidelines, which can be found in the Corporate Governance section of our
website, accessible through our Investor Relations page at http://investor.accenture.com. The Corporate Governance Guidelines and the
Independence Standards have been designed to align with the standards required by the New York Stock Exchange (the �NYSE�). Our Corporate
Governance Guidelines state that the Board shall perform an annual review of the independence of all directors and nominees, and the Board
shall affirmatively determine that to be considered independent, a director must not have any direct or indirect material relationship with
Accenture.

Each year, our directors complete a questionnaire that, among other things, elicits information to assist the Nominating & Governance
Committee in assessing whether the director meets the Company�s Independence Standards. Utilizing these responses and other information, the
Nominating & Governance Committee evaluates, with regard to each director, whether the director currently has or had any (1) employment or
professional relationship that, in and of itself, would, pursuant to the Company�s independence standards, require a conclusion that the director is
not independent and/or (2) employment or professional relationship with any organization with which Accenture has or had a relationship, where
the organization made or received payments from Accenture. If a director has or had a relationship with an organization which made or received
payments from Accenture, information regarding the amount of such payments is provided to the Nominating & Governance Committee. The
Nominating & Governance Committee then determines whether the amount of any such payments requires, pursuant to the Independence
Standards or otherwise, a conclusion that the director is not independent. Furthermore, the Nominating & Governance Committee discusses any
other relevant facts and circumstances regarding the nature of these relationships to determine whether other factors, regardless of the
Independence Standards, might impede a director�s independence.

Based on its analysis, the Nominating & Governance Committee has determined that all of our directors other than William D. Green and Pierre
Nanterme have satisfied the Independence Standards, as well as the independence requirements of the NYSE. The Board concurred in these
independence determinations. In reaching its determinations, the Nominating & Governance Committee and the Board considered the charitable
contributions by Accenture to non-profit organizations where Mses. Dublon, Magner and McGarvie and Messrs. Giancarlo, Lipp, Kimsey and
Moody-Stuart serve as a director, trustee
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or in a similar capacity. Payments to these non-profit organizations did not in any case exceed $100,000 and were below the thresholds set forth
in our Independence Standards. The committee and the Board also considered that Mses. Dublon and McGarvie and Messrs. Giancarlo, Idei,
Kimsey, Moody-Stuart and von Schimmelmann all served as a director (or, in the case of Mr. Idei, a member of the advisory board) of a
company that does business with Accenture. In no instances did the amount received by Accenture or such company exceed the greater of $1
million or 1% of either Accenture�s or such company�s consolidated gross revenues. The Nominating & Governance Committee also considered
whether the employment by Accenture of Mr. von Schimmelmann�s son, who is not an officer of the Company and whose compensation for
fiscal 2010 was less than $120,000, would impair his independence. The Nominating & Governance Committee determined that it would not.
Mr. von Schimmelmann did not participate in such determination.

Audit Committee

The Audit Committee was established by the Board for the purpose of, among other things, overseeing Accenture�s accounting and financial
reporting processes and audits of our financial statements, in accordance with Section 10A(m) of the Exchange Act. The Audit Committee
members are Blythe J. McGarvie (who serves as chair), William L. Kimsey and Robert I. Lipp. The Board has determined that each of these
members meets the financial literacy and independence requirements of the SEC and NYSE, and that Ms. McGarvie and Mr. Kimsey each
qualifies as an �audit committee financial expert� for purposes of the rules and regulations of the SEC. The Board does not limit the number of
audit committees on which its Audit Committee members may serve but monitors and assesses the audit committee memberships (and other
responsibilities) of its Audit Committee members on a regular basis to confirm their ability to serve Accenture effectively. No member of the
Audit Committee currently serves on the audit committees of more than three public companies, including Accenture.

The Audit Committee held eleven meetings in fiscal 2010, four of which were held in person. The Audit Committee�s primary duties and
responsibilities are to:

� review and discuss with management and the independent auditors our annual audited financial statements and quarterly financial
statements, �Management�s Discussion and Analysis of Financial Condition and Results of Operations� in the Company�s Form 10-K and
Form 10-Q filings, as well as the Company�s earnings news releases and information related thereto;

� retain or change, subject to the requirements of Irish company law, independent auditors and approve all audit engagement fees and
terms for the Company and its subsidiaries; approve any audit and any permissible non-audit engagement or relationship with our
independent auditors; review at least annually the qualifications, performance and independence of our independent auditors and
present its conclusions with respect to the independent auditor to the Board; review with our independent auditors any audit problems
or difficulties and management�s response; and set hiring policies related to employees or former employees of our independent
auditors to ensure independence;

� review and monitor the Company�s processes in order to assess the integrity of our internal and external reporting processes and
controls; review the effect of any regulatory and accounting initiatives and the effects of these initiatives and any off-balance sheet
structures on our financial statements; establish regular systems of reporting to the committee regarding any significant judgments
made in the preparation of the financial statements or any significant difficulties encountered during the course of a review or audit;
review any significant disagreement between management and the independent or internal auditors with respect to the preparation of
the financial statements; and from time to time, hold separate meetings with management, independent auditors and internal auditors
on these matters;
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� review with our counsel any legal matter that could significantly affect our financial statements or operations; discuss with
management and our independent auditors our risk-assessment and risk-management guidelines and policies as well as our major
financial risk exposures and the steps taken to monitor and control those exposures; oversee our compliance program and adherence to
our Code of Business Ethics; establish procedures for the receipt, retention and treatment of complaints regarding accounting, internal
accounting controls or auditing matters and for the confidential, anonymous submission by employees of concerns regarding
questionable accounting or auditing matters; and oversee the maintenance of an internal audit function; and

� prepare a report to be included in our proxy statement, provide other regular reports to the Board and maintain minutes or records of
its meetings and activities.

Compensation Committee

Scope, Authority and Membership

The Compensation Committee consists of four independent directors: Mark Moody-Stuart (who serves as chair), Dennis F. Hightower, William
L. Kimsey and Marjorie Magner. Mr. Hightower joined the committee as of September 10, 2010 upon his appointment as a director. The
Compensation Committee acts on behalf of the Board to establish the compensation of executive officers of the Company and provides oversight
of the Company�s global compensation philosophy. The Compensation Committee also acts as the oversight committee with respect to the
Company�s equity compensation plans. In overseeing those plans, the Compensation Committee has delegated authority for day-to-day
administration, implementation and interpretation of the Company�s equity compensation programs to the Company�s executive officers.

The Compensation Committee held eight meetings in fiscal 2010, five of which were held in person. The Compensation Committee�s primary
duties and responsibilities are to:

� determine the annual compensation of our non-independent chairman and our chief executive officer, in each case taking into
consideration feedback provided by the Nominating & Governance Committee based on its review of his performance and additional
input on his performance provided by our chief human resources officer after consultation with members of our executive leadership
team; review and approve salaries and other matters relating to the compensation of our executive officers, based in part on the chief
executive officer�s recommendation; approve the material terms of any employment agreements and any material amendments thereto,
severance arrangements, change-in-control arrangements or similar agreements or arrangements with our executive officers (including
our non-independent chairman and chief executive officer); and review and determine on a biannual basis the appropriateness of
compensation of Board members;

� establish and maintain our equity compensation policies and practices; review and make recommendations to the Board with respect to
our incentive-compensation and equity-based plans; oversee the administration of our equity compensation plans; review and approve
all equity compensation plans; and retain compensation and benefits consultants and other outside consultants to gather advice about
our compensation structure; and

� review and make a recommendation with respect to inclusion of the Compensation Discussion and Analysis in the proxy statement;
provide a report to be included in our proxy statement; provide other regular reports to the Board; and maintain minutes or records of
its meetings and activities.

In connection with the appointment of Pierre Nanterme as our chief executive officer, the Compensation Committee charter was amended to
specify that the committee will also determine annual compensation and conduct a performance review of our non-independent chair.
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Roles in Determining Executive Compensation

A number of individuals and entities contribute to the process of reviewing and determining the compensation of our named executive officers:

� Compensation Committee.    Our Compensation Committee makes the final determination regarding the annual compensation of our
chief executive officer and our non-independent chairman, if any, taking into consideration an evaluation of such officer�s
performance. Our Compensation Committee also reviews the chief executive officer�s recommendations regarding the compensation of
our other named executive officers and approves their compensation.

� Nominating and Governance Committee.    The Nominating & Governance Committee reviews the performance of our chief executive
officer and our non-independent chairman, if any, with the Compensation Committee.

� Chief Executive Officer.    The chief executive officer provides the Compensation Committee with an evaluation of the performance of
the other named executive officers, which includes an assessment of each individual�s performance against his or her annual objectives
and a recommendation regarding his or her compensation.

� Chief Human Resources Officer.    Our chief human resources officer solicits input from members of our executive leadership team
(other than the chief executive officer) and other senior leaders in the Company regarding the performance of our chief executive
officer to aid in the review of his performance. Our executive leadership team is comprised of 30 of our highest-level senior
executives, including all of our named executive officers.

� Compensation Consultant.    Our Compensation Committee previously used Watson Wyatt Worldwide, Inc., now Towers Watson
Delaware Inc. (�Towers Watson�), as its compensation consultant. Towers Watson advised the Compensation Committee with respect to
the equity awards granted on January 1, 2010 based on fiscal 2009 performance. Beginning in July 2010, the Compensation
Committee engaged Pay Governance LLC (�Pay Governance�) to serve as its compensation consultant. Pay Governance and its
affiliates do not provide any services to the Company or any of the Company�s affiliates other than advising the Compensation
Committee on director and executive officer compensation. As requested by the committee, Pay Governance advises the
Compensation Committee on general marketplace trends in executive compensation, makes proposals for executive compensation
programs, recommends peer companies for inclusion in competitive market analyses of compensation, and responds to other requests
from the Compensation Committee for advice or resources regarding the compensation of our chief executive officer and our other
named executive officers. Pay Governance also provides input for the Compensation Committee to consider regarding the final
compensation package of our chief executive officer, as discussed under �Compensation Discussion and Analysis�Cash
Compensation�Mr. Green.� Management separately continues to receive benchmarking information from Towers Watson with respect
to executive officer compensation.

Although Towers Watson�s service as consultant to the Compensation Committee of the Board ended in calendar 2009, during fiscal 2010,
Towers Watson continued to provide information to management as input used by the chief executive officer in making recommendations to the
Compensation Committee with respect to the compensation of the other named executive officers and to provide additional consulting services
to the Company apart from its prior role as the executive compensation consultant to the Compensation Committee. Towers Watson�s fees for
consulting services to the Compensation Committee and management related to the determination of executive and director compensation in
fiscal 2010 were approximately $296,000.
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The Compensation Committee approved management�s decision to engage Towers Watson to provide additional services unrelated to the
determination or recommendation of executive or director compensation in fiscal 2010. These services included compensation consulting for our
broader employee population. The aggregate fees paid to Towers Watson for consulting services for all such additional services in fiscal 2010
were approximately $375,000.

Nominating & Governance Committee

The Nominating & Governance Committee consists of four independent directors: Wulf von Schimmelmann (who serves as chair), Charles H.
Giancarlo, Dennis F. Hightower and Nobuyuki Idei. Mr. Hightower joined the committee as of September 10, 2010 upon his appointment as a
director. The Nominating & Governance Committee held five meetings in fiscal 2010, four of which were held in person. The Nominating &
Governance Committee�s primary duties and responsibilities are to:

� oversee Board selection, composition and evaluation, including the making of recommendations regarding the size and composition of
the Board, the identification of qualified candidates and recommendation to the Board of candidates for Board membership and the
annual evaluation of overall Board effectiveness;

� manage the committee selection and composition process, including the making of recommendations to the Board for chairs of these
committees and the establishment, monitoring and making of recommendations for the purpose, structure and operations of these
committees and the creation or elimination of additional committees;

� monitor and oversee corporate governance matters, including reviews and recommendations regarding our constituent documents and
Corporate Governance Guidelines and monitoring of new developments in the area of corporate governance;

� conduct an annual review of our chief executive officer and, going forward, our non-independent chairman and develop an effective
chief executive officer succession plan; and

� provide regular reports to the Board and maintain minutes or records of its meetings and activities.
The Nominating & Governance Committee is responsible for identifying individuals who are qualified candidates for Board membership.
Consistent with the Company�s Corporate Governance Guidelines, the Nominating & Governance Committee seeks to ensure that the Board is
composed of individuals whose particular backgrounds, skills and expertise, when taken together, will provide the Board with the range of skills
and expertise to guide and oversee Accenture�s strategy and operations. The Nominating & Governance Committee seeks candidates who, at a
minimum, have the following characteristics:

� the time, energy and judgment to effectively carry out his or her responsibilities as a member of the Board;

� a professional background that would enable the candidate to develop a deep understanding of our business;

� the ability to exercise judgment and courage in fulfilling his or her oversight responsibilities; and

� the ability to embrace Accenture�s values and culture, and the possession of the highest levels of integrity.
In addition, the committee assesses the contribution that a particular candidate�s skills and expertise will, in light of the skills and expertise of the
incumbent directors, make with respect to guiding and overseeing Accenture�s strategy and operations.

Edgar Filing: Accenture plc - Form DEF 14A

Table of Contents 25



18

Edgar Filing: Accenture plc - Form DEF 14A

Table of Contents 26



Table of Contents

Consistent with the Company�s Corporate Governance Guidelines, the Nominating & Governance Committee also seeks geographic, age, gender
and ethnic diversity among the members of the Board. While the Board has not adopted a formal policy with regard to the consideration of
diversity in identifying director nominees, the Nominating & Governance Committee and the Board believe that considering diversity is
consistent with the goal of creating a board of directors that best serves the needs of the Company and the interest of its shareholders, and it is
one of the many factors that they consider when identifying individuals for Board membership.

The Board has utilized the services of professional search firms to identify and recruit director candidates. In some cases, nominees have been
individuals known to Board members through business or other relationships. Several members of the Board recommended that Mr. Hightower
be asked to return to the Board following the completion of his service as United States Deputy Secretary of Commerce. Potential candidates are
interviewed by members of the Nominating & Governance Committee (and, in some instances, other Board members) and, as appropriate, by
members of our management team. Final consideration of the nominee is then conducted by the entire Board.

Director Qualifications

In considering the nomination of the directors named in this Proxy Statement, the Board and the Nominating & Governance Committee
evaluated each director�s background, qualifications, attributes and skills to serve as a director. The Board and the Nominating & Governance
Committee considered the nomination criteria discussed above, as well as the years of experience many directors have had working together on
the Board and the deep knowledge of the Company they have developed as a result. The Board and the Nominating & Governance Committee
also evaluated each of the director�s contributions to the Board and role in the operation of the Board as a whole.

Each director and nominee has served in senior roles with significant responsibility and has gained expertise in areas relevant to the Company
and its business. Each of our non-management directors has also gained skills and expertise by serving as a director of one or more public
companies. In addition to the background and experience of each director and nominee outlined in the biographies on pages 8 to 11 of this Proxy
Statement, the Board and the Nominating & Governance Committee considered, in particular, the following:

� Ms. Dublon brings to the Board significant experience and expertise in financial, strategic and banking activities gained during her
tenure as chief financial officer of JPMorgan Chase & Co. Ms. Dublon also brings an important perspective gained from her
significant experience while working with non-profit organizations focusing on women�s issues and initiatives.

� Mr. Giancarlo brings to the Board significant managerial, operational and financial experience as a result of the numerous senior
positions he has held at multi-national corporations. Mr. Giancarlo also brings to the Board an important perspective on technology,
technology-enabled and related growth industries.

� Mr. Green brings to the Board a deep knowledge of Accenture and its operations from 33 years of experience with the Company,
including as our chief executive officer as well as group chief executive of two of our operating groups. In addition, he brings to the
Board a cross-industry perspective from his involvement in the Business Roundtable and particular expertise in workforce education
and training.

� Mr. Hightower brings to the Board significant experience in both the public and private sectors gained from the senior management
roles that he has held at various companies, as a former professor of management at Harvard Business School and from his tenure as
United States Deputy Secretary of Commerce. He has expertise in numerous areas, including global marketing, strategic planning,
operations and international general management.
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� Mr. Idei brings to the Board significant skills and experience from his tenure in a variety of senior positions with Sony Corporation,
including as chairman and group chief executive officer. Mr. Idei also has expertise in developing technology-based ventures gained
from his establishment of a management consultancy firm. The Board also benefits from his broad experience in and knowledge of the
Asian market and international business.

� Mr. Kimsey brings to the Board significant knowledge and expertise in finance and accounting matters as a result of his many years of
practicing as a certified public accountant and his tenure as global chief executive officer of Ernst & Young Global Limited.

� Mr. Lipp brings to the Board significant managerial, operational and financial experience as a result of his tenure as chairman and
chief executive of Travelers Property Casualty Corp. (the predecessor company to The Travelers Companies, Inc.) and the various
senior executive positions he held at JPMorgan Chase & Co. and Citigroup Inc. Mr. Lipp also provides the Board with a valuable
perspective as a result of his services as a trustee or director of several non-profit organizations.

� Ms. Magner brings to the Board significant business experience and financial expertise gained from the various senior management
roles that she has held with Citigroup Inc. and as a partner with a private equity firm that she co-founded. Ms. Magner also has
leadership experience and perspective from her work in various philanthropic endeavors as an advocate on issues affecting consumers,
women and youth globally.

� Ms. McGarvie brings to the Board significant experience and expertise in management, finance and accounting gained from her
experience as chief financial officer of BIC Group, her experience in senior financial positions at other major companies and her
tenure as chief executive officer of a firm that focuses on finance and leadership. Ms. McGarvie also has significant international
experience and is the author of two books on leadership.

� Sir Mark brings to the Board many years of experience leading global organizations and experience as chair or managing director of
companies including Anglo American plc and Royal Dutch Shell plc. Sir Mark has experience and expertise in international business
and governance and has worked in a number of countries during his career, largely outside of Europe, as well as significant experience
with several philanthropic organizations.

� Mr. Nanterme brings to the Board a deep knowledge of Accenture and its operations from 27 years of experience with the Company,
including as group chief executive of Accenture�s Financial Services operating group and as our chief leadership officer. He brings to
the Board significant experience in human capital strategy and an understanding of the global marketplace and competitive landscape.

� Mr. von Schimmelmann brings to the Board leadership experience as a result of his position as chief executive officer Deutsche
Postbank AG. Mr. von Schimmelmann also has significant experience and expertise in management and international business.

Process for Shareholders to Recommend Director Nominees

Our Corporate Governance Guidelines address the processes by which shareholders may recommend director nominees, and the Nominating &
Governance Committee�s general policy is to welcome and consider any such recommendations. If you would like to recommend a future
nominee for Board membership, you can submit a written recommendation with the name and other pertinent information of the nominee to:
Mr. Wulf von Schimmelmann, chair of the Nominating & Governance
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Committee, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA, Attention: General Counsel, Secretary & Chief Compliance
Officer. The Nominating & Governance Committee uses the same criteria for evaluating candidates regardless of the source of referral. Please
note that Accenture plc�s articles of association define certain time frames and nomination requirements with respect to any such
recommendation. Please refer to Article 84(a)(ii) of our articles of association (which can be found on the �Governance Principles� page of our
website accessible through http://investor.accenture.com) for information on these requirements.

Finance Committee

The Finance Committee consists of four independent directors: Dina Dublon (who serves as chair), Charles H. Giancarlo, Robert I. Lipp and
Marjorie Magner. The Finance Committee held seven meetings in fiscal 2010, five of which were held in person. The Finance Committee�s
primary duties and responsibilities are to:

� oversee our capital structure and corporate finance strategy and activities, including our share repurchase philosophy and strategy and
share redemption and purchase activities;

� oversee our treasury function and advise with respect to our investment activities;

� review and make recommendations with respect to major acquisitions that Accenture may decide to undertake;

� review, evaluate and make decisions with respect to the management of our pension, 401(k) and benefit plans;

� oversee our insurance plans and other activities to manage financial risks in our business;

� have the chair of the Committee review annually with the Audit Committee the risk assessment process undertaken by the Committee
with respect to the risks overseen by the Committee; and

� provide regular reports to the Board and maintain minutes or records of its meetings and activities.
Certain Relationships and Related Person Transactions

Review and Approval of Related Person Transactions

Information about transactions involving related persons is presented to and assessed by the independent members of the Board. Related persons
include the Company�s directors and executive officers, as well as immediate family members of directors and executive officers, and certain
large security holders and their family members. If the determination is made that a related person has or may have a material direct or indirect
interest in any Company transaction, then the Company�s independent directors would review, approve or ratify the transaction, if appropriate,
and the transaction would be disclosed if required under SEC rules. If the related person at issue is a director of the Company or a family
member of a director, then that director would not participate in the relevant discussions and review.

In general, the Company is of the view that the following transactions with related persons are not significant to investors and need not be
separately approved because they take place under the Company�s standard policies and procedures:

� the sale or purchase of products or services in the ordinary course of business and on an arm�s-length basis;
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� any grants or contributions made by the Company under one of its grant programs in accordance with the Company�s corporate
contribution programs.

Information considered in evaluating transactions include the nature of the related person�s interest in the transaction, the material terms of the
transaction, the importance of the transaction to both the Company and to the related person, whether the transaction would impair the judgment
of a director or executive officer to act in the best interest of the Company, and any other matters that management or the independent directors
deem appropriate. Our Code of Business Ethics and corporate policies require all our directors and employees, including the members of the
executive leadership team, to disclose their interests (including indirect interests through family members) with parties doing business with
Accenture to management and/or the Board and remove themselves from all decisions related to that organization. Our specific policy regarding
the review of these transactions by the Board is not currently in writing.

Senior Executive Tax Costs

The Company has informed approximately 2,500 of our senior executives that if the senior executive reported for tax purposes the transactions
involved in connection with our transition to a corporate structure in 2001, the Company will, in specified circumstances, provide a legal defense
to that individual if his or her reporting position is challenged by the relevant tax authority. In the event such a defense is unsuccessful, and the
senior executive is then subject to unusual or disproportionate financial disadvantage, the Company will review such circumstances for that
individual and find an appropriate way to avoid severe financial damage to that individual. As of August 31, 2010, only a small number of
jurisdictions remain that have active audits/investigations or open statutes of limitations, and only one is significant. In that jurisdiction, current
and former partners, and the Company, are engaged in disputes with tax authorities in connection with the corporate reorganization in 2001,
some of which have resulted, and other of which are expected to result, in litigation. The Company has contractually committed to reimburse
Karl-Heinz Floether, one of the Company�s executive officers, and other senior executives in that jurisdiction for certain amounts resulting from
the challenge by the relevant tax authority. See Note 3 (Restructuring and Reorganization Costs, net) to our Consolidated Financial Statements in
our annual report on Form 10-K for the fiscal year ended August 31, 2010 for further discussion of this matter.
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REPORTS OF THE COMMITTEES OF THE BOARD

Audit Committee Report

Since its creation in 2001, the Audit Committee of the Board has been composed entirely of non-management directors. In addition, the Audit
Committee meets the independence and experience requirements set forth by the SEC and the NYSE.

The Audit Committee of the Board operates pursuant to a written charter, which may be accessed through the Corporate Governance section of
Accenture�s website, accessible through the Investor Relations page at http://investor.accenture.com. The Audit Committee reviews and assesses
the adequacy of its charter on an annual basis.

Management has the primary responsibility for the financial statements and the reporting process, including the system of internal accounting
controls. As part of the Audit Committee�s oversight function, the Audit Committee:

� Reviewed and discussed the Company�s annual audited financial statements and quarterly financial statements with management and
with Accenture�s independent auditors. The committee also reviewed related issues and disclosure items, including the Company�s
earnings news releases, and performed its regular review of critical accounting policies and the processes by which the Company�s
chief executive officer and chief financial officer certify the information contained in its quarterly and annual filings.

� Discussed with KPMG LLP (together with its affiliates, �KPMG�) the matters required to be discussed by Statement on Auditing
Standards No. 61, as amended (AICPA, Professional Standards, Vol. 1 AU section 380), as adopted by the Public Company
Accounting Oversight Board. The committee also received the written disclosures and letter from KPMG required by applicable
requirements of the Public Company Accounting Oversight Board regarding KPMG�s communications with the committee concerning
independence and discussed with KMPG their independence and related matters. Discussions with KPMG also included staffing and
litigation matters.

In addition, in reliance upon its reviews and discussions as outlined above, the Audit Committee recommended, and the Board of Directors
approved, the inclusion of the Company�s audited financial statements in its Annual Report on Form 10-K for the fiscal year ended August 31,
2010 for filing with the SEC and presentation to the Company�s shareholders. The Audit Committee also recommended during fiscal 2011 that
KPMG be re-appointed as the Company�s independent auditors to serve until the Company�s annual general meeting of shareholders in 2012 and
that the Board submit this appointment to the Company�s shareholders for ratification at the Annual Meeting.

THE AUDIT COMMITTEE

Blythe J. McGarvie, Chair

William L. Kimsey

Robert I. Lipp
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Compensation Committee Report

The Compensation Committee has reviewed the Compensation Discussion and Analysis section of this proxy statement and discussed that
section with management. Based on its review and discussions with management, the Compensation Committee recommended to the Board that
the Compensation Discussion and Analysis be included in this proxy statement and Annual Report on Form 10-K. This report is provided by the
following independent directors, who comprise the Compensation Committee:

THE COMPENSATION COMMITTEE

Mark Moody-Stuart, Chair

Dennis F. Hightower

William L. Kimsey

Marjorie Magner

24

Edgar Filing: Accenture plc - Form DEF 14A

Table of Contents 33



Table of Contents

PROPOSAL NO. 3�NON-BINDING RATIFICATION OF APPOINTMENT OF INDEPENDENT AUDITORS AND BINDING
AUTHORIZATION OF THE BOARD TO DETERMINE THEIR REMUNERATION

Shareholders are being asked to vote to ratify, in a non-binding vote, the appointment of our independent auditors and also to vote to authorize,
in a binding vote, the Board, acting through the Audit Committee, to determine the auditors� remuneration. Upon the Audit Committee�s
recommendation, the Board has recommended the re-appointment of KPMG as the independent auditors to audit our consolidated financial
statements for the fiscal year ending August 31, 2011. The Board is asking our shareholders to ratify, in a non-binding vote, the appointment of
KPMG as our independent auditors to hold office until our annual general meeting of shareholders in 2012 and to authorize, in a binding vote,
the Board, acting through the Audit Committee, to determine the auditors� remuneration. Although ratification is not required by our
memorandum and articles of association or otherwise, the Board is submitting the selection of KPMG to our shareholders for ratification
because we value our shareholders� views on the Company�s independent registered public accounting firm. If our shareholders fail to ratify the
selection, it will be considered as notice to the Board and the Audit Committee to consider the selection of a different firm. Even if the selection
is ratified, the Audit Committee in its discretion may select a different independent registered public accounting firm at any time during the year
if it determines that such a change would be in the best interests of the Company and our shareholders.

We expect that one or more representatives of KPMG will be present at the Annual Meeting. Each of these representatives will have the
opportunity to make a statement, if he or she desires, and is expected to be available to respond to any questions.

The text of the resolution in respect of proposal no. 3 is as follows:

�To ratify, in a non-binding vote, the appointment of KPMG as the auditors of the Company until the next annual general meeting of the
Company in 2012 and to authorize, in a binding vote, the Board, acting through the Audit Committee, to determine their remuneration.�

THE BOARD RECOMMENDS THAT YOU VOTE �FOR� THE NON-BINDING RATIFICATION OF THE APPOINTMENT OF
KPMG AS INDEPENDENT AUDITORS AND THE BINDING AUTHORIZATION OF THE BOARD, ACTING THROUGH THE
AUDIT COMMITTEE, TO DETERMINE KPMG�S REMUNERATION.
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INDEPENDENT AUDITORS� FEES

Independent Auditors� Fees

The following table describes fees for professional audit services rendered by KPMG, Accenture�s principal accountant, for the audit of our
annual financial statements for the years ended August 31, 2010 and August 31, 2009 and internal control over financial reporting, and fees
billed for other services rendered by KPMG during these periods.

2010 2009
(in thousands)

Audit Fees(1) $ 13,005 $ 13,210
Audit-Related Fees(2) 1,127 1,024
Tax Fees(3) 308 0
All Other Fees(4) 56 3

Total $ 14,497 $ 14,237

(1) Audit Fees, including those for statutory audits, include the aggregate fees recorded for the fiscal year indicated for professional services rendered by KPMG
for the audit of Accenture plc�s (or Accenture Ltd�s prior to September 1, 2009) and Accenture SCA�s annual financial statements and review of financial
statements included in Accenture�s Forms 10-K and Forms 10-Q. Audit Fees include fees for the audit of Accenture�s internal control over financial reporting.

(2) Audit-Related Fees include the aggregate fees recorded during the fiscal year indicated for assurance and related services by KPMG that are reasonably related
to the performance of the audit or review of Accenture plc�s (or Accenture Ltd�s prior to September 1, 2009) and Accenture SCA�s financial statements and not
included in Audit Fees. Audit-Related Fees also include fees for accounting advice and opinions related to various employee benefit plans, fees for services to
issue Statement on Auditing Standards No. 70 reports and fees for due diligence-related services.

(3) Tax Fees include the aggregate fees recorded during the fiscal year indicated for professional services rendered by KPMG for tax compliance, tax advice and
tax planning.

(4) All Other Fees include the aggregate fees recorded during the fiscal year indicated for products and services provided by KPMG, other than the services
reported above.

Procedures For Audit Committee Pre-Approval of Audit and Permissible Non-Audit Services of Independent Auditor

Pursuant to its charter, the Audit Committee of the Board is responsible for reviewing and approving, in advance, any audit and any permissible
non-audit engagement or relationship between Accenture and its independent auditors. The Audit Committee has delegated to its chair the
authority to review and pre-approve any such engagement or relationship, which may be proposed in between its regular meetings. Any such
pre-approval is subsequently considered and ratified by the Audit Committee at the next regularly scheduled meeting.
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PROPOSAL NO. 4�NON-BINDING VOTE ON EXECUTIVE COMPENSATION

In accordance with the requirements of Section 14A of the Exchange Act (which was added by the Dodd-Frank Wall Street Reform and
Consumer Protection Act (the �Dodd-Frank Act�)) and the related rules of the SEC, we are including in these proxy materials a separate resolution
subject to shareholder vote to approve, in a non-binding vote, the compensation of our named executive officers as disclosed on pages 33 to 58.

In considering their vote, shareholders may wish to review with care the information on Accenture�s compensation policies and decisions
regarding the named executive officers presented in Compensation Discussion and Analysis on pages 33 to 45, as well as the discussion
regarding the Compensation Committee on pages 16 to 18.

Our compensation philosophy and framework have resulted in compensation for our named executive officers that reflects the Company�s
financial results and the other performance factors described in �Compensation Discussion and Analysis�2010 Compensation Overview.�
Accenture employs a strong pay-for-performance philosophy for our entire 30 member executive leadership team, including our named
executive officers. From August 1, 2001 through the end of fiscal 2010, our total shareholder return was 164%, outperforming each of our peer
group companies. As discussed below in �Compensation Discussion and Analysis,� our compensation philosophy for our named executive officers
includes the following elements:

� Long-term equity compensation has multi-year performance-based vesting.    The most significant single element of our named
executive officers� compensation opportunity is the Key Executive Performance Share Program, for which vesting depends exclusively
on the Company�s cumulative performance against our annual operating income plan and relative total shareholder return over a
three-year period.

� Total cash compensation is tied to performance.    The majority of cash compensation opportunity is based on Company and
individual performance. The cash compensation of our named executive officers as a group has fluctuated from year to year, reflecting
the Company�s financial results.

� Compensation unrelated to performance is limited.    Accenture does not have multi-year employment agreements, guaranteed
incentive awards, �golden parachutes� or significant lump-sum compensation payments upon termination of employment for our named
executive officers aside from that required by law. We do not offer significant perquisites nor do we provide tax gross-up payments on
post-employment benefits.

The text of the resolution in respect of proposal no. 4 is as follows:

�Resolved, that the shareholders approve, in a non-binding vote, the compensation of the Company�s named executive officers as disclosed on
pages 33 to 58 in the Proxy Statement relating to the Company�s Annual General Meeting of Shareholders to be held on February 3, 2011.�

THE BOARD RECOMMENDS THAT YOU VOTE �FOR� THE APPROVAL OF THE COMPENSATION OF OUR NAMED
EXECUTIVE OFFICERS.
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PROPOSAL NO. 5�NON-BINDING VOTE ON THE FREQUENCY OF SHAREHOLDER VOTES ON EXECUTIVE
COMPENSATION

In accordance with the requirements of Section 14A of the Exchange Act (which was added by the Dodd-Frank Act) and the related rules of the
SEC, we are including in these proxy materials a separate resolution subject to shareholder vote to recommend, in a non-binding vote, whether a
non-binding shareholder vote to approve the compensation of our named executive officers (that is, votes similar to the non-binding vote in
proposal no. 4 on page 27) should occur every one, two or three years.

In considering their vote, shareholders may wish to review with care the information presented in connection with proposal no. 4 on page 27, the
information on Accenture�s compensation policies and decisions regarding the named executive officers presented in Compensation Discussion
and Analysis on pages 33 to 45, as well as the discussion regarding the Compensation Committee on pages 16 to 18.

We believe a three-year frequency is most consistent with Accenture�s approach to compensation. Our reasons include:

� We seek a consistent compensation approach from year to year across our entire 30 member executive leadership team.    Because we
believe that an effective compensation program should incentivize performance over a multi-year horizon, we do not make frequent
changes to our programs.

� We believe the best way for shareholders to evaluate Accenture�s performance is over a multi-year period because our compensation
program is designed to incent and reward performance over a multi-year period.    For example, our Key Executive Performance
Share Program, the most significant element of our named executive officers� compensation opportunity, is based on a three-year
performance period. For these reasons, we believe that a three-year time horizon is appropriate in order to provide shareholders with a
more comprehensive view of whether our named executive officer compensation programs are achieving their objectives.

The text of the resolution in respect of proposal no. 5 is as follows:

�Resolved, that the shareholders recommend, in a non-binding vote, whether a non-binding shareholder vote to approve the compensation of the
Company�s named executive officers should occur every one, two or three years.�

THE BOARD RECOMMENDS THAT YOU VOTE �THREE YEARS� WITH RESPECT TO HOW FREQUENTLY A NON-BINDING
SHAREHOLDER VOTE TO APPROVE THE COMPENSATION OF OUR NAMED EXECUTIVE OFFICERS SHOULD OCCUR.
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PROPOSAL NO. 6�AUTHORIZATION TO HOLD THE 2012 ANNUAL GENERAL MEETING OF SHAREHOLDERS OF
ACCENTURE PLC AT A LOCATION OUTSIDE

OF IRELAND

Under Irish law and in accordance with article 50 of Accenture plc�s articles of association, the shareholders of Accenture plc must authorize
holding any annual general meeting of shareholders at a location outside of Ireland. The Board desires to hold the 2012 annual general meeting
of shareholders in the United States, as has been our historical practice, and is therefore asking our shareholders to authorize holding the 2012
annual general meeting of shareholders at a location outside of Ireland.

The text of the resolution in respect of proposal no. 6 is as follows:

�That the annual general meeting of shareholders in 2012 may be held at such place outside Ireland as may be determined by the Directors.�

THE BOARD RECOMMENDS THAT YOU VOTE �FOR� THE AUTHORIZATION TO HOLD THE 2012 ANNUAL GENERAL
MEETING OF SHAREHOLDERS OF ACCENTURE PLC AT A LOCATION OUTSIDE OF IRELAND.
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PROPOSAL NO. 7�AUTHORIZATION OF ACCENTURE TO MAKE OPEN-MARKET PURCHASES OF ACCENTURE PLC
CLASS A ORDINARY SHARES

We have historically used open-market share purchases as a means of returning cash to shareholders and managing the size of our base of
outstanding shares. These are longstanding objectives that management believes are important to continue. During fiscal 2010, we repurchased
approximately 25 million shares of our common stock in open-market purchases as part of our share buyback activities.

In this proposal, shareholders are being asked to authorize Accenture plc, or any of its subsidiaries, to make open-market purchases of Class A
ordinary shares.

Under Irish law, this authorization cannot exceed 18 months. Accordingly, if adopted, the authority will expire on the close of business on
August 3, 2012 unless re-approved at the Company�s annual general meeting of shareholders in 2012. We expect to continue to propose renewal
of this authorization on a regular basis at our annual general meetings in subsequent years.

These purchases would be made only at price levels that the directors considered to be in the best interests of the shareholders generally, after
taking into account the Company�s overall financial position. In addition, the price that may be paid for these shares shall not be less than 80% or
more than 120% of the then closing market price of those shares. It should be noted that Accenture plc currently effects repurchases under our
existing share repurchase program as redemptions pursuant to Article 5(b)(iv) of our articles of association. Whether or not this proposed
resolution is passed, Accenture plc would retain its ability to effect repurchases as redemptions pursuant to its articles of association, although
subsidiaries of Accenture plc would not be able to make open-market purchases of Class A ordinary shares.

In order for a subsidiary of Accenture plc to make open-market purchases of Accenture plc�s Class A ordinary shares, such shares must be
purchased on a �recognized stock exchange� under Irish law. The NYSE, on which Accenture plc Class A ordinary shares are listed, is a
recognized stock exchange for this purpose under Irish law.

The authority being sought from our shareholders provides that the maximum number of shares authorized to be purchased will be no greater
than 55,578,139 Class A ordinary shares, which represents the aggregate amount of shares that may be purchased under the available
authorization for our share purchase programs as of November 30, 2010 (based on the average closing price of an Accenture plc Class A
ordinary share over the trading days in the 30-day period up to and including November 30, 2010).

The text of the resolution in respect of proposal no. 7 is as follows:

�The Company and any subsidiary of the Company is hereby generally authorized to make open-market purchases of Class A ordinary shares in
the Company (�shares�) on such terms and conditions and in such manner as the board of directors of the Company may determine from time to
time but subject to the following provisions:

(a) The maximum number of shares authorized to be acquired by the Company and any subsidiaries of the Company pursuant to this resolution
shall not exceed 55,578,139 Class A ordinary shares of $0.0000225 each provided that the total aggregate number of shares in the Company to
be purchased together with the total number of shares in the Company to be acquired by the Company by way of redemption shall not exceed
55,578,139 Class A ordinary shares.

(b) The maximum price to be paid for any Class A ordinary share shall be an amount equal to 120% of the closing price on the New York Stock
Exchange for the Class A ordinary shares on the day preceding the day on which the relevant share is purchased by the Company or the relevant
subsidiary of Company.
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(c) The minimum price to be paid for any Class A ordinary share shall be an amount equal to 80% of the closing price on the New York Stock
Exchange for the Class A ordinary shares on the day preceding the day on which the relevant share is purchased by the Company or the relevant
subsidiary of Company.

(d) This general authority will be effective from the date of passing of this resolution.

(e) This general authority is to expire eighteen months from the date of the passing of this resolution, unless previously varied, revoked or
renewed by special resolution in accordance with the provisions of section 215 of the Companies Act 1990. The Company or any such
subsidiary may, before such expiry, enter into a contract for the purchase of shares which would or might be executed wholly or partly after such
expiry and may complete any such contract as if the authority conferred hereby had not expired.�

THE BOARD RECOMMENDS THAT YOU VOTE �FOR� THE AUTHORIZATION OF ACCENTURE TO MAKE OPEN-MARKET
PURCHASES OF ACCENTURE PLC CLASS A ORDINARY SHARES.
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PROPOSAL NO. 8�DETERMINATION OF THE PRICE RANGE AT WHICH ACCENTURE PLC CAN RE-ISSUE SHARES THAT
IT ACQUIRES AS TREASURY STOCK

Our historical open-market share repurchases and other share buyback activities result in shares of our common stock being returned as treasury
stock. Our executive compensation program, the ESPP and our other compensation programs make use of treasury shares that we acquire
through our various share buyback activities.

Under Irish law, our shareholders must authorize the price range at which Accenture plc may re-issue any shares held in treasury as new shares
of Accenture plc. In this proposal, that price range is expressed as a percentage minimum and maximum of the prevailing market price. Irish law
requires that this authorization be renewed by our shareholders every eighteen months, and we therefore expect that it will continue to be
proposed at subsequent annual general meetings.

The authority being sought from our shareholders provides that the minimum and maximum prices at which a treasury Class A ordinary share
may be re-issued are 95% and 120%, respectively, of the closing market price of the Class A ordinary shares on the day preceding the day on
which the relevant share is re-issued. Any re-issuance of treasury shares will only be at price levels that the Board considers to be in the best
interests of our shareholders.

Approval of this proposal requires the affirmative vote of at least 75% of the votes cast.

The text of the resolution in respect of proposal no. 8 is as follows:

�the re-issue price range at which any treasury Class A ordinary shares for the time being held by Accenture plc may be issued shall be as
follows:

(a) The maximum price at which a treasury Class A ordinary share may be re-issued shall be an amount equal to 120% of the closing price on
the New York Stock Exchange for shares of that class on the day preceding the day on which the relevant share is re-issued by Accenture plc.

(b) The minimum price at which a treasury Class A ordinary share may be re-issued shall be the nominal value of the share where such a share is
required to satisfy an obligation under an employee share scheme or any option schemes operated by Accenture plc or, in all other cases, an
amount equal to 95% of the closing price on the New York Stock Exchange for shares of that class on the day preceding the day on which the
relevant share is re-issued by Accenture plc.

(c) The re-issue price range as determined by paragraph (a) and (b) shall expire eighteen months from the date of the passing of this resolution,
unless previously varied, revoked or renewed in accordance with the provisions of section 209 of the Companies Act 1990.�

THE BOARD RECOMMENDS THAT YOU VOTE �FOR� THE DETERMINATION OF THE PRICE RANGE AT WHICH
ACCENTURE PLC CAN RE-ISSUE SHARES THAT IT ACQUIRES AS TREASURY STOCK.
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COMPENSATION OF EXECUTIVE OFFICERS AND DIRECTORS

Compensation Discussion and Analysis

2010 Compensation Overview

During fiscal 2010, many of the industries and geographies in which we operate continued to be affected, particularly in the beginning of the
fiscal year, by the economic downturn that began to affect Accenture in January 2009. While this environment created challenges for Accenture,
the Company achieved results that were within the business outlook it provided during the October 1, 2009 earnings announcement for new
bookings, net revenues and earnings per share, and exceeded that business outlook for operating margin and free cash flow. In fiscal 2010, the
Company delivered:

� New bookings of $25 billion, as compared to the Company�s business outlook of $23 billion to $26 billion.

� Net revenues decrease of 2% in local currency, in line with the Company�s business outlook of a decrease of 3% to an increase of 1%
in local currency.

� Operating margin of 13.5%, above the Company�s business outlook of 13.4%.

� Earnings per share (�EPS�) of $2.66, in line with the Company�s business outlook of $2.64 to $2.72.

� Free cash flow of $2.85 billion, exceeding by more than $500 million the high end of the Company�s business outlook range of $2.1
billion to $2.3 billion.

The foreign exchange impact assumed in this outlook was positive 4%, and actual foreign exchange impact was positive 2%.

During fiscal 2010, we continued to take steps to position ourselves for future growth. We continued to implement our business strategy, which
is focused on driving growth on three dimensions. The first and largest is our core business, which includes the majority of consulting,
technology and outsourcing services that we provide to our clients around the world. The second is new businesses and initiatives that surround
our core; these include analytics, digital marketing, smart grid, mobility and sustainability, as well as new technology areas such as cloud
computing and cyber security. The third is geographic expansion, particularly in our strategic growth markets of Brazil, Russia, India, China,
South Korea and Mexico, as well as in several developed yet underpenetrated markets and in other fast-growing emerging markets.

We continued to execute our industrialization agenda, which is focused on improving the efficiency and predictability of delivering services to
clients. We also strengthened our industry programs during fiscal 2010. At the same time, we continued to focus on operational excellence as
part of our commitment to running Accenture as a high-performance business. In fiscal 2010 this included, among other things, the creation of
the new role of chief performance officer to push the Company to continue to operate as effectively and efficiently as possible and to strive for
superior execution every day.

Further, in fiscal 2010 we strengthened our corporate citizenship efforts. Most notably, we built up our global Skills to Succeed initiative,
through which we team with strategic partners to educate people and help them develop the skills to get a job or start a business.

We also updated our human resources agenda in fiscal 2010. We implemented a strategic talent initiative, aimed at expanding our workforce
with the addition of specific skills, and in specific geographic regions, where the addition of talent could best accelerate our growth plans. And
to equip our people with the necessary skills to serve our clients, we invested nearly $600 million on training and professional development in
fiscal 2010.

Edgar Filing: Accenture plc - Form DEF 14A

Table of Contents 42



33

Edgar Filing: Accenture plc - Form DEF 14A

Table of Contents 43



Table of Contents

Accenture�s compensation practices are tied to Company and individual performance, which are evaluated based on three broad themes that we
use to tie performance to compensation for our named executive officers: educating, energizing and inspiring Accenture�s people; driving growth
by helping Accenture�s clients become high-performing businesses; and running Accenture as a high-performance business. As discussed more
fully below, the Compensation Committee believes that total compensation for the Company�s executive officers should be closely aligned with
Company performance and that when Company and executive performance are both in the �exceeds� range, realizable total direct compensation
should approximate the 75th percentile of the Company�s peer group (see ��Process of Determining Executive Compensation� and ��Role of
Benchmarking�).

In determining fiscal 2010 performance-based compensation paid to the Company�s named executive officers, the Compensation Committee
determined that the leadership of the chief executive officer and the other named executive officers directly resulted in the achievement of the
strong financial results discussed above. Based, in part, upon the analysis contained in a pay-for-performance report prepared by Pay
Governance for the Compensation Committee (discussed in more detail in ��Role of Benchmarking� below), the Compensation Committee
established levels of performance-based compensation for fiscal 2010 (see �� Process for Determining Executive Compensation� below). In the
Compensation Committee�s view, these levels resulted in a strong linkage between realizable total direct compensation for our named executive
officers and total shareholder return over the past three years. Accordingly, the Compensation Committee concluded that our named executive
officers� compensation is well-aligned with the Company�s performance.

Total cash compensation for the chief executive officer increased 19% for fiscal 2010 compared with fiscal 2009 and is 6% less than it was in
fiscal 2008. The increase for fiscal 2010 over fiscal 2009 was primarily a result of stronger Company performance, which resulted in a higher
annual bonus payment. Total cash compensation for the other named executive officers, taken as a whole, increased 6% for fiscal 2010 as
compared to the compensation for those same officers for fiscal 2009 and is 9% less than their total cash compensation was in fiscal 2008. The
increase for fiscal 2010 over fiscal 2009 was primarily due to the fact that the other named executive officers and the Company achieved higher
performance ratings and that the Company achieved or exceeded its business outlook for key objectives in fiscal 2010.

The total grant date fair value of equity awards to be made to Mr. Green in January 2011, including awards based on his performance in fiscal
2010, will increase 10% compared with the value of awards made a year earlier. For the other named executive officers taken as a whole, the
total grant date fair value of equity awards to be made in January 2011, including awards based on their individual performance in fiscal 2010,
will increase less than 1% compared with the awards made a year earlier. The Compensation Committee determined that it was generally
appropriate to set equity awards at amounts consistent with prior years so that increases in value are dependent on the ability of management to
deliver positive returns to shareholders. The Compensation Committee determined that, in connection with Mr. Green�s new role as chairman, it
was appropriate to increase the equity in his compensation package, which focuses on a multi-year compensation opportunity and to decrease his
annual cash compensation opportunity, which has a more short-term focus.

Objectives of the Compensation Program

The compensation program for the named executive officers is designed to reward them for their overall contribution to Company performance,
including the Company�s execution against its business plan and creation of shareholder value. The program is designed to:

� Attract, retain and motivate the best executives;

� Align with Accenture�s principle of meritocracy by differentiating top performers and providing superior rewards for superior results;

34

Edgar Filing: Accenture plc - Form DEF 14A

Table of Contents 44



Table of Contents

� Continue Accenture�s movement to less-complex and more market-relevant levels and mix of compensation elements;

� Ensure that rewards are affordable to Accenture by aligning them to Accenture�s annual operating plan; and

� Offer a compelling reward structure that provides executives with an incentive to continue to expand their contributions to Accenture.
Process for Determining Executive Compensation

The Compensation Committee evaluates overall Company performance for a fiscal year by reviewing the results achieved for the performance
objectives for the year (as discussed below under ��Performance Objectives Utilized in Evaluations�) and then determining whether the Company
exceeded, met or partially met the objectives as a whole for the year. Within each of these three levels of achievement, the Compensation
Committee further determines whether the Company�s performance was in the low, medium or high range of performance within that level. The
Compensation Committee, in consultation with Mr. Green, determined that overall Company performance for fiscal 2010 was in the �exceeds�
category, between the low and medium ranges. The Compensation Committee�s conclusion took into account, among other factors, the
Company�s strong financial performance, but also recognized that revenue growth in strategic growth markets, while strong, was below target,
and that the Company�s employee engagement scores were lower than prior years.

This determination is then used in setting the amounts of compensation that the named executive officers receive for each of the performance
elements of compensation described below. These elements are part of Accenture�s senior executive compensation framework that applies
generally to all Level 1 through 3 senior executives (approximately 2,000 individuals). In addition to the elements that apply globally, our named
executive officers and other members of the executive leadership team are also eligible for two senior leadership equity incentive program
awards, as further described below. Our compensation structure, practices and processes are consistent across business units, and do not vary
materially based on any unit�s particular profitability. We believe that this consistency reduces incentives for our executives to employ
disproportionately risky growth strategies.

The Compensation Committee reviewed, discussed and approved for each of the named executive officers his or her overall compensation as a
package. As part of this process, the Compensation Committee considered the recommendations of Mr. Green for the compensation packages of
each of the other named executive officers. These compensation packages are the result of the evaluation and judgment of the members of the
Compensation Committee, rather than a precise formula. The Compensation Committee does not specifically focus in any material way on any
of the individual compensation elements, other than base salary and the Key Executive Performance Share Program award, which, as discussed
below, are reflective of the scope of the individual�s leadership role.

Chairman and Chief Executive Officer

In setting Mr. Green�s 2010 compensation, the Compensation Committee met with the Nominating & Governance Committee to review
Mr. Green�s performance in the context of the Company�s performance. The committees determined that Mr. Green had played a crucial role in
Accenture�s achievement of the financial and other results described in ��2010 Compensation Overview� above and in guiding and positioning the
Company for future success. In addition, the committees recognized that Mr. Green made a significant contribution in assisting the
Nominating & Governance Committee in executing a smooth chief executive succession process while making sure that senior leadership
remained focused on achieving these financial and other results. Accordingly, the committees set Mr. Green�s individual performance rating at
the medium range of the �exceeds� category.
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After the Compensation Committee and the Nominating & Governance Committee completed their review of Mr. Green�s performance, the
Compensation Committee reviewed with Pay Governance the results of Pay Governance�s market trends report and pay-for-performance report
discussed below under ��Role of Benchmarking.� As part of this review, Pay Governance provided input to the Compensation Committee regarding
Mr. Green�s final 2010 bonus compensation. This input reflected the Company�s performance results for fiscal 2010; sustained performance
results achieved over the past five years; external market references; internal compensation references; the historical compensation levels
provided to the chief executive officer during his tenure; and Mr. Green�s significant role in the chief executive officer succession process. After
considering all of these factors, the Compensation Committee determined Mr. Green�s 2010 compensation. Mr. Green was not involved in setting
his compensation.

As described more fully below, as a result of its year-end assessments and the input of their executive compensation consultant, the
Compensation Committee approved the following compensation for Mr. Green:

� 2010 cash bonuses totaling $3,040,000, an increase of 28% compared with 2009 and an increase of 1% compared with 2008; and

� $11 million in equity awards, consistent with Mr. Green�s equity awards last year, excluding the one-time fiscal 2009 Chief Executive
Officer Award described in footnote 2 to the �Outstanding Equity Awards at August 31, 2010� table below.

Named Executive Officers Other Than the Chairman and Chief Executive Officer

In determining the 2010 compensation of the other named executive officers, the chief executive officer submitted a recommendation to the
Compensation Committee for the overall compensation of each of these officers for the committee�s review, discussion and approval. In making
these recommendations, the chief executive officer considered four factors: (1) Company performance, including objective and subjective
measures; (2) each officer�s individual contribution and demonstrated leadership; (3) internal comparisons across the executive leadership team;
and (4) external market references.

Individual contribution and leadership was measured against a set of more than 20 performance �objectives,� some of which were Company-based
performance objectives. As described below in ��Performance Objectives Utilized in Evaluations,� these financial, operational and qualitative
objectives fell under three themes: educating, energizing and inspiring Accenture�s people; driving growth by helping Accenture�s clients become
high-performance businesses; and running Accenture as a high-performance business. This approach reflects that the leadership team is
collectively responsible for a broad range of Company results and initiatives. In evaluating performance against the objectives, no formula or
pre-determined weighting was used and no one objective was individually material. The chief executive officer discussed with the
Compensation Committee the levels of responsibility and performance for each other named executive officer. For those named executive
officers who are responsible for a particular business operating group, Mr. Green also discussed with the Compensation Committee the financial
results of the relevant operating group. In developing his recommendations to the Compensation Committee for the compensation of the other
named executive officers, Mr. Green used a report by Towers Watson for management. The Towers Watson report included information on
market-comparable compensation based on a framework developed jointly by Pay Governance and Towers Watson. Before making the final
compensation decisions for the year, the Compensation Committee reviewed with Pay Governance both Mr. Green�s recommendations and the
Towers Watson report to management.

Cash Compensation

Accenture�s cash compensation has three components: base compensation, the annual bonus and the individual performance bonus.
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Base Compensation

Base compensation provides a fixed level of compensation to a named executive officer each year and is reflective of his or her leadership role
as opposed to individual performance. Each of the named executive officers other than Mr. Green falls into one of the top two levels of
responsibility within the Company, and his or her level is determined objectively based on an evaluation of current responsibilities. Base
compensation is the same for all named executive officers at a given level of responsibility, except that it may differ for named executive
officers in different countries based on relative market compensation for those responsibilities. Increases to base compensation take effect at the
beginning of the compensation year, which begins on December 1 of each calendar year. Mr. Green is not compensated on the level of
responsibility system (see ��Chief Executive Officer� below). Because of a base-pay freeze for the 2010 compensation year (beginning on
December 1, 2009) and because none of these individuals had a change in level of responsibility, none of our named executive officers received
an increase in their base compensation for the 2010 compensation year. However, the amounts reflected in the salary column of the �Summary
Compensation Table� for fiscal 2010 reflect a full 12 months of a base salary increase that went into effect on December 1, 2008, while the
amount for fiscal 2009 reflects only nine months of such increase.

Annual Bonus

The annual bonus plan is a Company-wide program for which all Accenture executives (approximately 37,000 employees) are generally eligible.
The program is designed to ensure that these employees have a portion of their pay aligned with Company results. The annual bonus is designed
to reward performance, and funds are accrued based on Company financial performance compared to the earnings target for the year. Final
funding decisions are made at the end of the fiscal year and are subject to approval by the Compensation Committee. Once the funding for the
year is finalized, individual payout is based on level and performance rating and is paid in December, after the end of the fiscal year. The
program is designed to give higher bonuses to top performers.

Each of the named executive officers is assigned an annual target award level that is a percentage of his or her base compensation based on his
or her level of responsibility. For Mr. Green, this percentage is from zero to 67.5%, until January 1, 2011 when it will adjust to zero to 60%. For
the other named executive officers, it is from zero to 30%. The target percentages for each level of responsibility have been constant for the three
years reflected in the �Summary Compensation Table� below, and were designed as part of executives� total compensation opportunity, as
discussed under ��Role of Benchmarking� below. A named executive officer may earn more or less than his or her target award based upon the
Company�s performance against its earnings targets and the individual�s annual performance rating, subject to a cap on maximum payout. While
the economic environment remained challenging, the Company achieved its October 2009 business outlook for new bookings, net revenue
growth and earnings per share while exceeding this outlook for operating margin and free cash flow. The Compensation Committee took these
results into consideration in approving a funding percentage for the annual bonus slightly above target. This funding percentage applied to all
eligible Accenture executives, including the named executive officers.

Individual Performance Bonus

The individual performance bonus is offered to all Accenture Level 1to Level 3 senior executives (approximately 2,000 people). Based on the
individual�s level of responsibility, the named executive officers are eligible to receive an individual performance bonus that is a percentage of
base salary. For Mr. Green, this percentage is from zero to 180% until January 1, 2011 when it will adjust to zero to 162%. For the other named
executive officers, it is from zero to 160%. These ranges have been constant for the years reflected in the �Summary Compensation Table� below
since the individual performance bonus program was first implemented in fiscal 2008. The individual performance bonus program year aligns
with Accenture�s fiscal year. Payment is determined based on the individual�s annual performance rating. See ��Performance Objectives Utilized in
Evaluations� below.
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2010 Cash Compensation Determinations

Mr. Green presented to the Compensation Committee recommendations for the total cash bonus (the annual bonus and the individual
performance bonus) to be awarded to each named executive officer as part of his overall compensation recommendations for these officers. The
Compensation Committee then made a final decision on the total cash bonus compensation awarded to these officers as part of its decision on
the overall compensation for each of these officers. The Compensation Committee also made a final decision on the total cash bonus
compensation for Mr. Green as part of its decisions on his overall compensation. For the value of cash compensation amounts paid to our named
executive officers during fiscal 2010 (for base salary) or with respect to their fiscal 2010 performance (for non-equity incentive plan
compensation), see the �Summary Compensation Table� below.

Long-Term Equity Compensation

The Company intends for long-term equity compensation to constitute a significant component of the compensation opportunity for both the
chief executive officer and the other named executive officers. The Company offers all of its equity grants in the form of restricted share units
(�RSUs�). In fiscal 2010, the Company�s executive compensation program included four separate programs under which the named executive
officers were eligible for RSU grants. Of these, the Key Executive Performance Share Program is the most significant. The Senior Officer
Performance Equity Award Program and the Performance Equity Award Program also represent means by which equity may be granted to the
named executive officers. In addition, the Voluntary Equity Investment Program encourages share ownership among all of the Company�s senior
executives, including the named executive officers. These programs are intended to reward the performance of the named executive officers,
align their pay with achievement of both annual and long-term performance goals, and encourage them to acquire meaningful ownership stakes
in Accenture.

For additional information on the terms of each of these programs and the named executive officers who received awards under them during
fiscal 2010, see �Grants of Plan-Based Awards for Fiscal 2010� and �Narrative to Grants of Plan-Based Awards Table� below. As required by SEC
rules, the equity compensation amounts included in the �Summary Compensation Table� for fiscal 2010 and the �Grants of Plan-Based Awards for
Fiscal 2010� table below reflect the grant date fair value of equity awards made during fiscal 2010 with respect to fiscal 2009 performance,
except for grants under the Key Executive Performance Share Program, which are awarded to align the named executive officers� realized
compensation in future periods with the Company�s performance, as described below. Equity awards with respect to fiscal 2010 performance and
the fiscal 2011 Key Executive Performance Share Program grants have been approved and will be awarded in January 2011, in accordance with
the Company�s standard practice, and consequently are not reflected in the �Summary Compensation Table� or the �Grants of Plan-Based Awards
for Fiscal 2010� table below. See, however, the information in ��Fiscal 2011 Compensation� below.

Mr. Green recommended to the Compensation Committee the total equity (under the Key Executive Performance Share Program, the Senior
Officer Performance Equity Award Program and the Performance Equity Award Program) to be awarded to each other named executive officer
as part of his overall compensation recommendations. Mr. Green�s recommendations were based, in part, on (1) Company and individual
performance (or, in the case of the Key Executive Performance Share Program award, the individual�s scope of responsibility for fiscal 2011),
each as described under ��Performance Objectives Utilized in Evaluations� and (2) market survey data. The market survey data was included in a
Towers Watson report to management, which was based on a framework developed jointly by Pay Governance and Towers Watson. Mr. Green�s
recommendations and the Towers Watson report were discussed by the
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Compensation Committee with Pay Governance. The Compensation Committee then made a final decision on the equity awarded to these
officers. The January 2011 grants to our named executive officers other than Mr. Green are discussed in ��Fiscal 2011 Compensation� below.

At a subsequent meeting, the Compensation Committee, with input from Pay Governance, determined the grant amounts for Mr. Green.
Mr. Green�s January 2011 grants are discussed in ��Fiscal 2011 Compensation� below.

The total grant date value of performance-related equity to be awarded to Mr. Green in January 2011 will increase 10% compared to value of
awards made a year earlier. For the other named executive officers taken as a whole, total grant date value of performance-related equity will
increase less than 1% compared to the prior year. Of these amounts, 55% of the equity granted to Mr. Green and more than 50% of the equity
granted to the other named executives as a whole will vest at the target level only if the Company achieves 100% of cumulative three-year
operating income against the annual operating income plans approved by the Board early in each fiscal year, and only if the Company achieves
the 60th percentile on cumulative total shareholder return, relative to a peer group of companies. We believe linking compensation to long-term
Company performance encourages prudent risk management and discourages excessive risk taking for short-term gain. As a result of Company
performance over the three-year period from fiscal 2008 through fiscal 2010, the 2008 Key Executive Performance Share Program award vested
at 93% of target levels (62% of maximum award levels) (see ��Long-Term Equity Compensation�Key Executive Performance Share Program� and
�Narrative to Grants of Plan-Based Awards Table�Key Executive Performance Share Program�).

Key Executive Performance Share Program

The Key Executive Performance Share Program is the primary program under which the Compensation Committee grants RSUs to select
members of the executive leadership team and is intended to be the most significant single element of our named executive officers�
compensation. The program rewards these individuals for driving the Company�s business to meet performance objectives related to two metrics,
operating income results and relative total shareholder return, over a three-year period following the grant. For grants made in fiscal 2010, the
Company continued its approach of weighting operating income results more heavily than total shareholder return (see the specific performance
vesting criteria discussed in the �Narrative to Grants of Plan-Based Awards Table� below). This approach recognizes that operating income results
more accurately reflect the Company�s performance against its objectives. Vesting of grants under the program depends on Accenture�s
cumulative performance against these metrics over a three-year period. The Company believes this is important because it aligns a significant
portion of the named executive officers� realizable total direct compensation against performance over an extended period. For example, a period
of poor performance against the Company�s operating income or total shareholder return targets could affect the ultimate vesting percentage for
several years of RSU grants made to the named executive officers under this program.

Senior Officer Performance Equity Award Program

The Senior Officer Performance Equity Award Program provides an annual award of RSUs in recognition of prior-year performance to the chief
executive officer and other high-performing members of the executive leadership team recommended by the chief executive officer to the
Compensation Committee. The program furthers the Company�s goals of compensating the named executive officers at levels comparable with
those of the Company�s peer companies and maintaining a significant equity component in the named executive officers� compensation.
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Performance Equity Award Program

The Performance Equity Award Program is a plan funded based on overall Company performance for which all Accenture senior managers and
senior executives (approximately 17,500 people) are eligible. High-performing individuals receive equity grants in the form of RSUs based on
their annual performance rating. Each of the named executive officers except Mr. Green is eligible for grants under this program based on his or
her annual performance rating. The number of RSUs granted to senior executives under this program may also be adjusted based on Company
performance. Based on Company performance for fiscal 2009, awards made in January 2010 were set at 50% of the maximum value. To reflect
improvement in Company performance in fiscal 2010, this percentage was set at 75% of maximum value for the awards to be made in January
2011.

Voluntary Equity Investment Program

The Voluntary Equity Investment Program is a matching program that further encourages share ownership among all Accenture senior
executives, who may designate up to 30% of their cash compensation to make monthly purchases of Accenture plc Class A ordinary shares.
Following the end of the program year, participants are awarded a 50% matching RSU grant that vests two years later; that is, senior executives
receive one RSU for every two shares they purchased during the year that they have not sold or transferred prior to the matching grant date.

2010 Long-Term Equity Compensation Decisions

For the grant date fair value of long-term equity compensation amounts granted to our named executive officers during fiscal 2010, see the
�Summary Compensation Table� below.

Other Compensation

Consistent with the Company�s compensation philosophy, the Company provides only limited personal benefits to the named executive officers.
These include premiums paid on life insurance policies and tax-return preparation services. In addition, the U.S.-based named executive officers
were eligible to have their gifts to educational institutions matched by the Company under the charitable gift matching program applicable to all
U.S. employees. This matching gift program was terminated in January 2010. Additional discussion of the personal benefits and other
compensation provided to the named executive officers in fiscal 2010 is included in the �Summary Compensation Table� below.

Role of Benchmarking

To support the Compensation Committee, Pay Governance performed extensive analyses focusing on executive compensation trends,
compensation opportunity, total realizable pay, the difficulty of achieving incentive plan goals and pay-for-performance alignment.

Additionally, each year the Compensation Committee reviews and approves a peer group for use in conducting competitive market analyses of
compensation for the named executive officers and directors. We do not believe many companies compete directly with us in all lines of our
business. However, with the assistance of its compensation consultant, Pay Governance, the Compensation Committee identified a peer group of
relevant public companies for which data are available that are comparable to the Company in at least some areas of its business. This group of
companies is different from, and broader than, the peer group companies used for the five-year comparison of cumulative total return the
Company presents in its annual report to shareholders. The Compensation Committee believes this grouping provides a meaningful gauge of
current pay practices and levels as well as overall compensation trends among
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companies engaged in the different aspects of the Company�s business. The peer group companies for fiscal 2010 were the same as those used
with respect to fiscal 2009, with the exception of the deletion of one company that was acquired by another of the peer group companies.

Following are the peer group companies used in assessing compensation:

� Automatic Data Processing, Inc.

� Cisco Systems, Inc.

� Computer Sciences Corporation

� EMC Corporation

� Hewlett-Packard Company

� International Business Machines Corporation

� Lockheed Martin Corporation

� Marsh & McLennan Companies, Inc.

� Microsoft Corporation

� Oracle Corporation

� SAIC, Inc.

� Xerox Corporation
The Compensation Committee and its consultant, Pay Governance, also reviewed, for reference, a report provided by Towers Watson to
management based on the most recent available data (as of April 2010) on compensation levels of the highest-paid executives at 150 U.S.-based
companies with annual revenues of more than $10 billion. The Compensation Committee utilizes this information to increase its understanding
of current compensation practices in the broader marketplace. While providing valuable background information, this information did not
materially affect the determination of the compensation of any named executive officer for fiscal 2010.

Comparison of Total Compensation Opportunity

Consistent with the Company�s compensation objectives, programs are structured to provide each of the named executive officers a total
compensation opportunity that is approximately the 75th percentile of the Company�s peer group if individual and Company performance
objectives are met. The Compensation Committee believes a target opportunity at the 75th percentile is desirable to attract, motivate and retain
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the best executives in order to perform in the upper quartile. The Company�s programs are designed so that the named executive officers can only
achieve this level of compensation if both their individual performance and the Company�s performance are in the �exceeds� range, as discussed
below under ��Performance Objectives Utilized in Evaluations.�

Comparison of Realizable Total Direct Compensation

In structuring compensation for the named executive officers, the Compensation Committee uses a multi-year evaluation of realizable total
direct compensation, which was prepared by Towers Watson at the beginning of 2010 and by Pay Governance at the end of fiscal 2010 and
compares the Company�s performance relative to its peer group. The analysis seeks to assess whether Company performance and pay that is
earned over a given period are aligned. Realizable total direct compensation is defined as the sum of (1) cash compensation received during the
most recent three-year period; (2) the ending value

41

Edgar Filing: Accenture plc - Form DEF 14A

Table of Contents 52



Table of Contents

(rather than the grant date fair value) of all stock options and time-vested restricted shares granted during the most recent three-year period, as
measured by the closing stock price at fiscal year-end; and (3) the ending value of performance-vested equity awards that were earned in the
final year of the most recent three-year period, also as measured by the closing stock price at fiscal year-end. For the 2008 to 2010 fiscal years,
the Company�s composite performance with respect to total shareholder return was at the 75th percentile of the Company�s peer group. Using the
methodology described above for the three-year comparison period, realizable total direct compensation for Accenture�s named executive
officers was in the 83rd percentile of the Company�s peer group, indicating that Accenture�s pay and performance were well aligned over the
three-year period. The Compensation Committee continues to believe that a multi-year evaluation relative to the Company�s peer group is more
appropriate in determining compensation than a single-year benchmark. This longer-term outlook is reflected in the three-year performance
periods used for grants made under the Key Executive Performance Share Program as described above (see ��Long Term Equity
Compensation�Key Executive Performance Share Program�).

Performance Objectives Utilized in Evaluations

As discussed above under ��Cash Compensation� and ��Long-Term Equity Compensation,� although no single objective is material on its own,
individual performance-based compensation is determined by evaluating performance against annual objectives. These objectives are reviewed
and approved by the Compensation Committee and serve as one of the components against which the committee considers Mr. Green�s
performance for the relevant year. The objectives include financial objectives that are set at the beginning of the year by reference to annual
fiscal-year performance targets set for Accenture with respect to revenue growth in local currency, operating income, earnings per share, new
bookings and free cash flow, as well as other non-financial objectives, as described below. After these company-wide performance objectives
have been determined for Mr. Green, relevant portions are then incorporated into the performance objectives of the other named executive
officers. Each named executive officer may also have additional objectives specific to his or her role. We believe that encouraging our named
executive officers, as well as other employees with management responsibility, to focus on a variety of performance objectives that are
important for creating shareholder value reduces incentives to take excessive risk with respect to any single objective.

The Compensation Committee, with respect to Mr. Green, and Mr. Green, with respect to the other named executive officers, evaluated the
annual performance of, and issued an individual performance rating for, each of the named executive officers by assessing whether they
exceeded, met or partially met their performance objectives for the year. The individual performance rating and evaluation was used by
Mr. Green in connection with setting his recommendation to the Compensation Committee for each other named executive officer�s fiscal 2010
individual performance bonus. The individual performance and evaluation was also a factor in Mr. Green�s recommendation of the amounts
awarded under the annual bonus plan and Long-Term Equity Compensation Plans. The Company does not apply a formula or use a
pre-determined weighting when comparing overall performance against the various objectives, and no single objective is material in determining
individual performance.

As in prior years, the Company�s performance objectives for fiscal 2010 centered on three overarching themes:

� Educating, energizing and inspiring the Company�s people.    The Company�s objectives included developing future Company leaders,
motivating its employees and executing its human capital and diversity strategies. These objectives were applicable to each of the
named executive officers. In fiscal 2010, the Company continued to implement its human capital strategy, as defined the prior year, to
ensure that it has the right skills and capabilities, at the right levels and in the right places, to continue to bring innovation to its clients
and build a high-performance business for the future.
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The Company continued to invest in its people, spending approximately $600 million on training for its employees during the fiscal
year, to build their skills and ensure they have the capabilities to continue helping the Company�s clients. The Company continued with
its programs to identify and develop high-potential future Accenture leaders in Greater China, India, Mexico and Russia. The
Company was widely recognized externally for its diversity efforts to attract and retain working mothers, ethnic minorities, and gay,
lesbian, bisexual and transgender employees. Finally, the Company increased its commitment to corporate citizenship and
sustainability initiatives by, among other things, the global implementation of its Skills to Succeed initiative, which focuses on helping
individuals develop the skills to get a job or start a business, and by the implementation of programs designed to enable the Company
to continue to reduce its carbon footprint.

� Driving growth by helping the Company�s clients become high-performance businesses.    The Company�s objectives included further
developing market-leadership positions in its growth platforms, enhancing its core business, strengthening its industry offerings and
differentiation, develop new business areas and focusing on growing in emerging markets. These objectives were applicable to each of
the named executive officers except the chief financial officer. To help achieve this, the Company reinvigorated its focus on industries
and market innovation; implemented the next stage of the Accenture Management Consulting growth plan; continued to invest in and
enhance its capabilities and offerings in key technologies and new business initiatives, including cloud computing, embedded
software, analytics, digital marketing, mobility, smart grid and sustainability; and further strengthened its local leadership in key
strategic growth markets.

� Running Accenture as a high-performance business.    The Company�s fiscal 2010 business outlook included the new bookings,
revenues, operating income, earnings per share and free cash flow targets outlined in the ��2010 Compensation Overview� section above.
The Company�s performance objectives were at the high end of the target ranges provided in its business outlook. The new bookings
and revenues objectives were applicable to each of the named executive officers except the chief financial officer. The operating
income, earnings per share and free cash flow objectives were applicable to each of the named executive officers. For fiscal 2010, final
results for the Company�s operating and financial objectives were in line with or exceeded the business outlook developed at the outset
of the fiscal year. In addition, the Company returned to positive revenue growth in the second half of fiscal 2010 and for the full year
expanded its operating margin, delivered free cash flow above its business outlook and continued to achieve high levels of internal
controls compliance.

Share Ownership Guidelines

The Company�s most stringent share ownership guidelines apply to the named executive officers as well as all of the senior executives at the top
level of responsibility. These share ownership guidelines are intended to ensure that each of the named executive officers holds a meaningful
ownership stake in Accenture. The Company intends that this ownership stake will further align the interests of the named executive officers and
the Company�s shareholders. Under these guidelines, each of the named executive officers is required to hold Accenture equity with a value
equal to at least six times his or her base compensation. Each of the named executive officers maintains ownership of Accenture equity
considerably in excess of these requirements. All employees, including our named executive officers, are subject to a policy that prohibits them
(or their designees) from purchasing shares on margin or purchasing financial instruments that are designed to hedge or offset any fluctuations in
the market value of the Company�s equity securities they hold, whether or not such securities were acquired from Accenture�s equity
compensation programs.
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Employment Agreements

The Company�s named executive officers have each entered into standard employment agreements with the Company. The Company does not
offer the named executive officers employment agreements that include negotiated compensatory commitments, guaranteed salary or bonus,
severance packages or other features that are commonly found in executive employment agreements in its industry, other than as may be
required by law. Instead, these named executive officers receive compensatory rewards that are tied to their own performance and the
performance of the Company�s business, rather than by virtue of longer-term employment agreements. This is consistent with the Company�s
objective to reward individual performance and support the achievement of its business objectives.

Post-Termination Compensation

The Company has structured its employment arrangements with the named executive officers to avoid significant post-termination
compensation, other than as may be required by law. Although some of the Company�s employment agreements provide four or six months
advance notice if the employment of a named executive officer is terminated (or, at the Company�s discretion, four or six months pay in lieu of
this notice), the Company�s agreements do not contain multi-year or significant lump-sum compensation payouts to a named executive officer
upon termination of employment. Similarly, the Company has chosen not to contribute to pension or other retirement plans for any of the current
named executive officers and does not offer them significant deferred cash compensation or other post-employment benefits. The Company
believes that this focus on performance, rather than benefits, is consistent with its �high performance� business culture.

No Change of Control Arrangements

The Company does not offer our executive officers �golden parachutes,� severance packages or guarantees, accelerated vesting of stock awards or
other payments triggered by a change of control. Similarly, we do not provide our executive officers 280G or other tax gross-up payments
related to a change of control.

Fiscal 2011 Compensation

On October 20, 2010, the Company announced that Accenture�s Board of Directors appointed Pierre Nanterme as the Company�s next chief
executive officer effective January 1, 2011, and that Mr. Green will continue to serve as the Company�s chairman. On November 23, 2010, as a
result of the Compensation Committee�s assessment of their fiscal 2010 performance and their future responsibilities, and the input of Pay
Governance which included market data for their respective future roles, the Compensation Committee approved the following compensation for
Messrs. Green and Nanterme:

Mr. Green

� Mr. Green�s base salary for the 2011 compensation year will remain at $1,250,000.

� Mr. Green will receive the following equity awards, with a total target grant date fair value of $12,125,000, in January 2011: (1) a Key
Executive Performance Share Program award with a target grant date fair value of $6,625,000 (with the maximum value as of the
grant date equal to 150% of target), which is intended to align his realized compensation in future periods with the Company�s
performance; and (2) a Senior Officer Performance Equity Award Program award with a grant date fair value of $5,500,000 with
respect to his individual performance in fiscal 2010. The terms of those awards will be substantially unchanged from the
corresponding fiscal 2010 RSU award programs described under �Narrative to Grants of Plan-Based Awards� below. The
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Compensation Committee determined that, in connection with Mr. Green�s new role as chairman, it was appropriate to increase the
equity in his compensation package, which focuses on a multi-year compensation opportunity and to decrease short-term cash
compensation opportunity, which has a more short-term focus. Effective January 1, 2011 the upper end of the range for Mr. Green�s
annual bonus will decrease to 60% of his base compensation. The upper end of the range for his individual performance bonus will
decrease to 162% of his base compensation.

Mr. Nanterme

� Mr. Nanterme�s annual base salary, effective January 1, 2011, will be approximately $1,200,000 and will be in Euros.

� Mr. Nanterme will receive the following equity awards, with a total target grant date fair value of $5,225,000, in January 2011: (1) a
Key Executive Performance Share Program award with a target grant date fair value of $3,000,000 (with the maximum value as of the
grant date equal to 150% of target), which is intended to align his realized compensation in future periods with the Company�s
performance; and, with respect to his individual performance in fiscal 2010, (2) a Senior Officer Performance Equity Award Program
award with a grant date fair value of $2,000,000 and (3) a Performance Equity Award Program award with a grant date fair value of
$225,000. The terms of those awards will be substantially unchanged from the corresponding fiscal 2010 RSU award programs
described under �Narrative to Grants of Plan-Based Awards� below.

On October 28, 2010, based upon Mr. Green�s recommendations, the Compensation Committee�s assessment of their fiscal 2010 performance and
their future responsibilities, and the other considerations described above in this Compensation Discussion and Analysis, the Compensation
Committee approved the following compensation for the persons included as named executive officers in this Proxy Statement other than
Mr. Green:

� An increase in their base salaries, taken as a whole, for the 2011 compensation year of less than 1%.

� Equity awards to be made in January 2011, including awards based on their individual performance in fiscal 2010, with a total target
grant date fair value, taken as a whole, reflecting an increase of less than 1% compared to the awards made in fiscal 2010.
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Summary Compensation Table

The table below sets forth the compensation earned by or paid to our named executive officers during the fiscal years ending August 31, 2008,
August 31, 2009 and August 31, 2010. All amounts are calculated in accordance with SEC disclosure rules, including amounts with respect to
our equity compensation plan awards, as further described below.

Name and

Principal

Position Year
Salary

(1) Bonus

Stock
Awards

(2)

Option
Awards

(2)

Non-Equity
Incentive

Plan
Compensation

(3)

Change
in

Pension
Value
and

Non Qualified
Deferred

Compensation
Earnings

All Other
Compensation

(4) Total
William D. Green 2010 $ 1,250,000 � $ 10,999,987 � $ 3,040,000 � $ 25,559 $ 15,315,546
Chief Executive Officer 2009 $ 1,237,500 � $ 16,999,932 � $ 2,375,000 � $ 12,821 $ 20,625,253

2008 $ 1,133,640 � $ 10,999,950 � $ 3,010,000 � $ 14,655 $ 15,576,355
$ 418,110

Pamela J. Craig 2010 $ 1,189,500 � $ 3,517,479 � $ 1,986,465 � $ 13,955 $ 6,707,399
Chief Financial Officer 2009 $ 1,175,265 � $ 3,306,876 � $ 1,784,052 � $ 13,061 $ 6,279,254

2008 $ 1,050,720 � $ 2,952,428 � $ 1,904,430 � $ 18,182 $ 6,173,260
$ 247,500

Kevin M. Campbell(5) 2010 $ 1,136,125 � $ 3,449,939 � $ 1,499,685(6) � $ 332 $ 6,086,081
Group Chief Executive�Technology 2009 $ 1,122,529 � $ 3,149,931 � $ 1,198,861(6) � � $ 5,471,321

2008 $ 1,012,605 � $ 2,249,956 � $ 1,126,523(6) � � $ 4,570,584
$ 181,500

Mark Foster(7) 2010 $ 1,011,284 � $ 2,849,929 � $ 1,796,336 � � $ 5,657,549
Group Chief Executive�Global Markets &
Management Consulting

2009 $ 1,012,395 � $ 3,149,931 � $ 1,357,361 � � $ 5,519,687
2008 $ 1,224,191 � $ 2,952,428 � $ 1,694,144 � � $ 6,244,245

$ 373,482
Stephen J. Rohleder(8) 2010 $ 1,189,500 � $ 2,958,525 � $ 1,251,354 � $ 32,565 $ 5,431,944
Group Chief Executive�Health & Public
Service

2009 $ 1,175,265 � $ 3,808,963 � $ 1,643,020 � $ 28,193 $ 6,655,441
2008 $ 1,072,170 � $ 3,611,831 � $ 1,943,308 � $ 13,772 $ 6,929,831

$ 288,750

(1) Amounts reported in the first line of this column for fiscal 2008 represent base compensation earned during that fiscal year. Amounts reported in the second
line of this column for fiscal 2008 represent the last payments (from September 1 to November 30, 2007) of performance compensation as a component of
monthly salary under our historical compensation system. (Starting with the 2008 compensation year, the historical performance element of monthly salary
was replaced with the individual performance bonus, paid in a lump-sum following the completion of the compensation year.) Under the historical system, a
portion of salary was based on the executive�s job performance rating for the immediately preceding fiscal year. The individual performance bonus, which
replaced the historical performance element of monthly compensation, is included in the �Non-Equity Incentive Plan Compensation� column of this table.
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(2) Represents aggregate grant date fair value computed in accordance with Financial Accounting Standards Board Accounting Standards Codification Topic
718, Compensation � Stock Compensation (�Topic 718�), without taking into account estimated forfeitures. The assumptions made when calculating the amounts
in each column are found in Note 11 (Share-Based Compensation) to our Consolidated Financial Statements in Part I, Item 8 of our Annual Report on
Form 10-K for the year ended August 31, 2010. Terms of the fiscal 2010 stock awards are summarized under �Compensation Discussion and
Analysis�Long-Term Equity Compensation� above and in the �Narrative to Grants of Plan-Based Awards Table� below. With respect to amounts included for the
Key Executive Performance Share Program awards, the estimate of the grant date fair value determined in accordance with Topic 718 assumes the vesting at
Target. Assuming Maximum performance is achieved, the aggregate grant date fair value of the Key Executive Performance Share Program Awards for each
fiscal year included in this column would be adjusted as follows:

Year

Key Executive Performance Share Program
Grant Date Fair Value Based on

Target
Achievement

Grant Date Fair Value Based on
Maximum Achievement

Mr. Green 2010 $ 5,999,988 $ 8,999,982
2009 $ 5,999,985 $ 8,999,977
2008 $ 5,999,979 $ 8,999,969

Ms. Craig 2010 $ 1,749,994 $ 2,624,991
2009 $ 1,749,988 $ 2,624,995
2008 $ 1,749,970 $ 2,624,973

Mr. Campbell 2010 $ 1,749,994 $ 2,624,991
2009 $ 1,749,988 $ 2,624,995
2008 $ 1,749,970 $ 2,624,973

Mr. Foster 2010 $ 1,749,994 $ 2,624,991
2009 $ 1,749,988 $ 2,624,995
2008 $ 1,749,970 $ 2,624,973

Mr. Rohleder 2010 $ 1,499,983 $ 2,249,975
2009 $ 1,749,988 $ 2,624,995
2008 $ 1,749,970 $ 2,624,973

(3) For fiscal 2010, amounts reflect payments to be made in December 2010 under the individual performance bonus program and the annual bonus plan, as
follows:

Individual
Performance

Bonus

Annual
Bonus
Plan Total

Mr. Green $ 2,125,000 $ 915,000 $ 3,040,000
Ms. Craig $ 1,665,300 $ 321,165 $ 1,986,465
Mr. Campbell $ 1,192,931 $ 306,754 $ 1,499,685
Mr. Foster $ 1,522,319 $ 274,017 $ 1,796,336
Mr. Rohleder $ 1,058,655 $ 192,699 $ 1,251,354

The annual bonus plan and individual performance bonus program are summarized under �Compensation Discussion and Analysis�Cash Compensation� above.

(4) Amounts reflect the aggregate incremental cost of perquisites provided to the named executive officer, including life insurance premiums, matching gifts to
educational institutions under our charitable gift matching program, tax-return preparation services and expenses related to attendance at a strategic planning
session and Board of Directors meeting in Ireland. Amounts for these items are not individually quantified because they do not exceed the greater of $25,000
or 10% of the total amount of perquisites. In accordance with applicable SEC rules, the value of dividend equivalents credited or otherwise allocated to RSUs
in the form of additional RSUs with the same vesting terms as the original awards is not included in the �All Other Compensation� column because their value
is factored into the grant date fair value of RSU awards. Additional RSUs awarded in connection with dividend adjustments are subject to vesting conditions
as part of the underlying awards.

Also included for fiscal 2010 are payments of $5,921 for Mr. Green, $18,758 for Mr. Rohleder, $332 for Mr. Campbell, and $88 for Ms. Craig, paid as
reimbursement for taxes paid in jurisdictions in which those executives provided services to the Company outside of their respective home jurisdictions.
These services resulted in taxes due in excess of the rate applicable to their respective home jurisdictions, which were reimbursed by the Company.
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(5) Mr. Campbell served as our Group Chief Executive�Outsourcing, until August 31, 2009, when he became our Group Chief Executive�Technology.

(6) For each year, includes $22,500 that is not paid in cash but is used to fund a portion of Mr. Campbell�s 2005 Senior Executive Bonus Share Program Award
pursuant to the terms of that equity award program. For a description of the 2005 Senior Executive Bonus Share Program Award, see footnote 2 to the
�Outstanding Equity Awards at August 31, 2010� table below.

(7) Mr. Foster, who is based in the United Kingdom, is compensated in Pounds sterling. We have converted his cash compensation to U.S. dollars based on
average monthly translation rates over the applicable fiscal year, except with respect to the Non-Equity Incentive Plan Compensation amounts, which were
converted based on the monthly translation rates for the month in which the applicable payments were made.

(8) Mr. Rohleder served as our chief operating officer until August 31, 2009, when he became our Group Chief Executive�Health & Public Service.
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Grants of Plan-Based Awards for Fiscal 2010

The table below summarizes each grant of an equity or non-equity award made to the named executive officers during fiscal 2010 under any
plan.

Name
Grant
Date

Date of
Committee
Approval

Estimated Possible
Payouts Under

Non-Equity
Incentive Plan Awards

Estimated Future
Payouts Under

Equity Incentive
Plan Awards(1)

All 
Other

Stock

Awards:
Number of

Shares
of

Stock or
Units (#)

All
Other
Option

Awards:
Number

of
Securities

Underlying
Options

Exercise
or

Base
Price of
Option
Awards

($
per

Share)

Grant
Date Fair
Value of

Stock and
Option
Awards

($)(2)
Threshold

($)
Target

($)
Maximum

($)
Threshold

(#)
Target

(#)
Maximum

(#)
William D. Green 1/1/2010 11/23/2009 � � � � � � 120,048(3) � � $ 4,999,999

1/1/2010 11/23/2009 � � � 72,020 144,064 216,086 � � � $ 5,999,988
11/23/2009 11/23/2009 $ 0(4) $ 562,500(4) $ 843,750(4) � � � � � � �
11/23/2009 11/23/2009 $ 0(5) $ 1,250,000(5) $ 2,250,000(5) � � � � � � �

Pamela J. Craig 1/1/2010 11/23/2009 � � � � � � 36,014(3) � � $ 1,499,983
1/1/2010 11/23/2009 � � � � � � 4,801(6) � � $ 199,962
1/5/2010 7/22/2009 � � � � � � 1,935(7) � � $ 67,540
1/1/2010 11/23/2009 � � � 21,005 42,018 63,025 � � � $ 1,749,994
11/23/2009 11/23/2009 $ 0(4) $ 237,900(4) $ 356,850(5) � � � � � � �
11/23/2009 11/23/2009 $ 0(5) $ 1,427,400(5) $ 1,903,200(5) � � � � � � �

Kevin M. Campbell 1/1/2010 11/23/2009 � � � � � � 36,014(3) � � $ 1,499,983
1/1/2010 11/23/2009 � � � � � � 4,801(6) � � $ 199,962
1/1/2010 11/23/2009 � � � 21,005 42,018 63,025 � � � $ 1,749,994
11/23/2009 11/23/2009 $ 0(4) $ 227,225(4) $ 340,838(4) � � � � � � �
11/23/2009 11/23/2009 $ 0(5) $ 920,261(5) $ 1,306,544(5) � � � � � � �

Mark Foster(8) 1/1/2010 11/23/2009 � � � � � � 24,009(3) � � $ 999,975
1/1/2010 11/23/2009 � � � � � � 2,400(6) � � $ 99,960
1/1/2010 11/23/2009 � � � 21,005 42,018 63,025 � � � $ 1,749,994
11/23/2009 11/23/2009 $ 0(4) $ 202,257(4) $ 303,385(4) � � � � � � �
11/23/2009 11/23/2009 $ 0(5) $ 1,213,541(5) $ 1,618,054(5) � � � � � � �

Stephen J. Rohleder 1/1/2010 11/23/2009 � � � � � � 24,009(3) � � $ 999,975
1/1/2010 11/23/2009 � � � � � � 4,801(6) � � $ 199,962
1/1/2010 11/23/2009 � � � 18,004 36,015 54,021 � � � $ 1,499,983
1/5/2010 7/22/2009 � � � � � � 7,409(7) � � $ 258,605
11/23/2009 11/23/2009 $ 0(4) $ 237,900(4) $ 356,850(4) � � � � � � �
11/23/2009 11/23/2009 $ 0(5) $ 1,427,400(5) $ 1,903,200(5) � � � � � � �

(1) Reflects RSU grants made pursuant to the fiscal 2010 Key Executive Performance Share Program, the terms of which are summarized in the narrative below
and under �Compensation Discussion and Analysis�Long-Term Equity Compensation�Key Executive Performance Share Program� above.

(2) Represents the grant date fair value of each equity award computed in accordance with Topic 718 without taking into account estimated forfeitures.

(3) Represents RSU grant made pursuant to the fiscal 2010 Senior Officer Performance Equity Award program, the terms of which are summarized in the narrative
below and under �Compensation Discussion and Analysis�Long Term Equity Compensation�Senior Officer Performance Equity Award Program� above.

(4) Represents cash award opportunity made pursuant to the annual bonus plan, the terms of which are summarized under �Compensation Discussion and
Analysis�Cash Compensation� and �Compensation Discussion and Analysis�Performance Objectives Utilized in Evaluations� above. For the actual amounts paid
out to each named executive officer, see the �Non-Equity Incentive Plan Compensation� column of the �Summary Compensation Table� above and applicable
footnote.
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(5) Represents cash award opportunity made pursuant to the individual performance bonus plan, the terms of which are summarized under �Compensation
Discussion and Analysis�Cash Compensation� and �Compensation Discussion and Analysis�Performance Objectives Utilized in Evaluations.� For the actual
amounts paid out to each named executive officer, see the �Non-Equity Incentive Plan Compensation� column of the �Summary Compensation Table� above and
applicable footnote.

(6) Represents RSU grant made pursuant to the fiscal 2010 Performance Equity Award Program, the terms of which are summarized in the narrative below and
under �Compensation Discussion and Analysis�Long-Term Equity Compensation�Performance Equity Award Program� above.

(7) Represents matching RSU grant made pursuant to the Voluntary Equity Investment Program, the terms of which are summarized in the narrative
below and under �Compensation Discussion and Analysis�Long-Term Equity Compensation�Voluntary Equity Investment Program� above.

(8) Dollar amounts for estimated possible payouts under non-equity incentive plan awards for Mr. Foster were converted to U.S. dollars (from Pounds sterling)
based on average monthly currency translation rates over the fiscal year.
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Narrative to Grants of Plan-Based Awards Table

Annual Bonus Plan and Individual Performance Bonus

Our annual bonus plan and individual performance bonus program are both described under �Compensation Discussion and Analysis�Cash
Compensation� above.

Key Executive Performance Share Program

Our Key Executive Performance Share Program is described generally under �Compensation Discussion and Analysis�Long-Term Equity
Compensation�Key Executive Performance Share Program� above. The description below relates to the RSU grants we made to our named
executive officers in fiscal 2010 pursuant to the Key Executive Performance Share Program, which have a three-fiscal-year performance period
beginning on September 1, 2009 and ending on August 31, 2012. The Compensation Committee determined that the compensation opportunity
under these grants will be based on performance weighted 75% on cumulative operating income results and 25% on cumulative total shareholder
return over that three-year period.

� Operating income results.    Up to 75% of the total RSUs granted to a named executive officer on January 1, 2010 under this program
will vest at the end of the performance period based upon operating income results for the performance period. For each fiscal year
during the three-year performance period, the Compensation Committee approves an operating income plan for this program that is
based on the operating income plan for the Company approved by the full Board. This operating income plan for this program is
equivalent to the operating income plan included in our annual fiscal year performance objectives, as described above under
�Compensation Discussion and Analysis�Performance Objectives Utilized in Evaluations.� The aggregate of these three annual operating
income plans forms the reference, or target, for measuring aggregate operating income results over the three years. A performance rate
is then calculated as the actual aggregate operating income divided by the target aggregate operating income, with the percentage
vesting of RSUs determined as follows:

Performance Level
Accenture Performance Rate

Versus Target

Percentage of RSUs

Granted that Vest (Out

of a Maximum of 75%)
Maximum 125% or greater 75%

Target 100% 50%
Threshold 80% 25%

Below Threshold Less than 80% 0%
We will proportionally adjust the number of RSUs that vest if Accenture�s performance level falls between Target and Maximum, or between
Threshold and Target, on a linear basis.

� Total shareholder return.    Up to 25% of the total RSUs granted to a named executive officer under this program on January 1, 2010
will vest at the end of the three-year performance period based upon Accenture�s total shareholder return compared to the total
shareholder return of our comparison companies and index (as listed below). Total shareholder return is determined by dividing the
value of the stock of a company at the end of the performance period (August 31, 2012), adjusted to reflect cash, stock or in-kind
dividends paid on the stock of that company during the performance period, by the value of that stock at the beginning of the
performance period (September 1, 2009).

In order to compare Accenture�s total shareholder return with that of our comparison companies and index, each company or index is ranked in
order of its total shareholder return.
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Accenture�s percentile rank among the comparison companies and index is then used to determine the percentage vesting of RSUs as follows:

  Performance Level  

Accenture Percentile Rank

(Measured as a Percentile)

Percentage of RSUs

Granted That Vest

(Out of a Maximum

of 25%)
Maximum Accenture is ranked at or above the 75th percentile 25%

Target Accenture is ranked at the 60th percentile 16.67%
Threshold Accenture is ranked at the 40th percentile 8.33%

Below Threshold Accenture is ranked below the 40th percentile 0%
We will proportionally adjust the number of RSUs that vest if Accenture�s performance level falls between Target and Maximum, or between
Threshold and Target, on a linear basis.

For fiscal 2010, the comparison companies and indices used for measuring total shareholder return for the Key Executive Performance Share
Program, chosen in advance of the 2010 compensation year based upon the November 2009 input of Towers Watson, were as follows:

Automated Data Processing, Inc.

Cap Gemini S.A.

Cisco Systems

Computer Sciences Corporation

EMC Corporation

Hewitt Associates, Inc.

Hewlett-Packard Company

International Business Machines Corporation

Lockheed Martin Corporation

Microsoft Corporation

Oracle Corporation

SAIC, Inc.

Sapient Corporation

Xerox Corporation

S&P 500 Index

The initial list of comparison companies for this program also included Affiliated Computer Services, Inc., but following that company�s merger
with Xerox, the Compensation Committee removed it in April 2010. This group of companies and indices is a slightly different and broader list
than the group of companies included in our peer group of companies used for benchmarking executive compensation generally, and identified
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under ��Role of Benchmarking� above. These companies and indices were determined to yield a better comparative group for purposes of
evaluating total shareholder return.

RSUs granted under the Key Executive Performance Share Program that vest are delivered as an equivalent number of Accenture plc Class A
ordinary shares following the Compensation Committee�s determination of the Company�s results with respect to the performance metrics. Each
of our named executive officers received a grant of RSUs under the Key Executive Performance Share Program in fiscal 2010. With the
exception of Mr. Green, who was eligible for provisional age-based vesting, our named executive officers must be employed by Accenture at the
time their RSU grants are scheduled to vest in order to receive the underlying Class A ordinary shares. Provisional aged-based vesting means
that if a participant voluntarily terminates his or her employment after reaching age 56 and completing ten years of continuous service, the
participant is entitled to pro rata vesting of his or her award at the end of the
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three-year performance period based on the portion of the performance period during which they were employed. On the grant date for the fiscal
2010 Key Executive Performance Share Program award, Mr. Green had already turned 56. The terms of this program provide that the number of
RSUs granted and still outstanding on any applicable record date will be adjusted proportionally to reflect the Company�s payment of dividends
or other significant corporate events. Additional RSUs awarded in connection with dividend adjustments are subject to vesting conditions as part
of the underlying awards. The vesting schedule for the outstanding Key Executive Performance Share Program awards are set forth in footnote 2
to the �Outstanding Equity Awards at August 31, 2010� table below.

Senior Officer Performance Equity Award Program

The Senior Officer Performance Equity Award program is described generally under �Compensation Discussion and Analysis�Long-Term Equity
Compensation�Senior Officer Performance Equity Award Program� above.

In general, grants under the Senior Officer Performance Equity Award Program vest in full on the third anniversary of the grant date. However,
grants under this program for participants who are age 50 or older on the date of grant have a shortened vesting schedule that is graduated based
on the age of the recipient on the grant date, with the shortest vesting periods applicable to participants who are age 56 or older on the grant date.
As a result, a shorter vesting schedule applied to the grants under this program to Ms. Craig and Messrs. Foster, Green and Rohleder, as further
shown on the �Option Exercises and Stock Vested in Fiscal 2010� table below. The actual vesting schedule for these outstanding awards is set
forth in footnote 2 to the �Outstanding Equity Awards at August 31, 2010� table below.

The terms of this program provide that the number of RSUs granted and still outstanding on any applicable record date will be adjusted
proportionally to reflect the Company�s payment of dividends or other significant corporate events. Additional RSUs awarded in connection with
dividend adjustments are subject to vesting conditions as part of the underlying awards.

Performance Equity Award Program

The Performance Equity Award program is described generally under �Compensation Discussion and Analysis�Long-Term Equity
Compensation�Performance Equity Award Program� above.

In general, grants under the Performance Equity Award program vest in three equal installments on each July 19 (the anniversary date of our
initial public offering) following the grant date until fully vested. However, grants under this program to any participant who is age 50 or older
on the date of grant have a shortened vesting schedule that is graduated based on the age of the participants on the grant date, with the shortest
vesting periods applicable to participants who are age 56 or older on the grant date. As a result, a shorter vesting schedule applied for all or a
portion of the grants under this program to Ms. Craig and Messrs. Foster and Rohleder in fiscal 2010, as further shown on the �Option Exercises
and Stock Vested in Fiscal 2010� table below. The actual vesting schedule for these outstanding awards is set forth in footnote 2 to the
�Outstanding Equity Awards at August 31, 2010� table below.

The terms of this program provide that the number of RSUs granted and still outstanding on any applicable record date will be adjusted
proportionally to reflect the Company�s payment of dividends or other significant corporate events. Additional RSUs awarded in connection with
dividend adjustments are subject to vesting conditions as part of the underlying awards.

Voluntary Equity Investment Program

Under the Voluntary Equity Investment Program, our senior executives, where permitted (and including all of our named executive officers),
may elect to designate up to 30% of their total cash
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compensation to this share purchase program. These amounts are deducted from after-tax income and used to make monthly purchases of
Accenture plc Class A ordinary shares from Accenture at fair market value on the 5th of each month for contributions made in the previous
program month. Participants are awarded a 50% matching RSU grant after the last purchase of the program year in the form of one RSU for
every two shares purchased during the previous program year and not sold or transferred prior to the awarding of the matching grant. This grant
will generally vest in full two years from the date of the grant. If a participant leaves Accenture or withdraws from the program prior to the
award of the matching grant, he or she will not receive a matching grant. Total contributions from all participating senior executives under this
program are limited to an amount that is not more than 8% of the total amount expended for cash compensation for senior executives, subject to
annual review and approval by the Compensation Committee. In the last completed program year, which ran from January to December 2009,
Ms. Craig and Mr. Rohleder participated in the Voluntary Equity Investment Program and, based on their purchases through the program, each
received a grant of matching RSUs under the Voluntary Equity Investment Program in fiscal 2010 as indicated above.

The terms of this program provide that the number of RSUs granted and still outstanding on any applicable record date will be adjusted
proportionally to reflect the Company�s payment of dividends or other significant corporate events. Additional RSUs awarded in connection with
dividend adjustments are subject to vesting conditions as part of the underlying awards.

Recoupment Policy

The existing grant agreements between Accenture and our named executive officers are subject to recoupment provisions under specified
circumstances, even after the awards have vested. For example, in the event that a named executive officer leaves the Company and begins
competing against us (by joining a competitor, targeting our clients or recruiting our employees within limited time periods following their
termination, as examples), the award recipient is generally obligated to return the shares delivered under our equity programs. In addition, for
grants made on or after September 1, 2010, the terms of all of our equity grants to senior executives require that they agree to be bound by
Accenture�s recoupment policy, as it may be changed from time to time.
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Outstanding Equity Awards at August 31, 2010

Option Awards Stock Awards

Name

Number
of

Securities
Underlying
Unexercised

Options
(#)

Exercisable(1)

Number
of

Securities
Underlying
Unexercised

Options
(#)

Unexercisable

Equity
Incentive

Plan
Awards:
Number

of
Securities

Underlying
Unexercised
Unearned
Options

(#)

Option
Exercise
Price ($)

Option
Expiration

Date

Number
of

Shares
or  Units

of
Stock
That
Have
Not

Vested
(#)(2)

Market
Value of
Shares or
Units of
Stock
That

Have Not
Vested
($)(3)

Equity
Incentive

Plan
Awards:
Number

of
Unearned

Shares,
Units or
Other
Rights

That Have
Not

Vested
(#)(4)

Equity
Incentive

Plan
Awards:

Market or
Payout

Value of
Unearned

Shares,
Units or
Other
Rights

That Have
Not

Vested
($)(3)

William D. Green 30,720 � � $ 25.94 10/27/2015 189,590 $ 6,938,994 339,448 $ 12,423,797
Pamela J. Craig 27,335 � � $ 24.73 2/18/2015 72,547 $ 2,655,220 99,006 $ 3,623,620
Kevin M. Campbell � � � � � 96,513 $ 3,532,376 99,006 $ 3,623,620
Mark Foster 32,529 � � $ 24.73 2/18/2015 90,323 $ 3,305,822 99,006 $ 3,623,620
Stephen J. Rohleder � � � � � 90,139 $ 3,299,087 95,977 $ 3,512,758

(1) Represents partner performance options granted to Mr. Green on October 27, 2005 and to Ms. Craig and Mr. Foster on February 18, 2005. All of our named
executive officers were awarded grants of stock options in February 2005 for performance in fiscal 2004 except Mr. Green, who was not awarded stock
options until the later date due to an administrative error. The exercise price of stock options that were granted to each of the named executive officers
(including Mr. Green and Mr. Campbell) was set at a price equal to the average of the high and low trading price of a share of our ordinary stock on the
applicable date of grant, as required by our equity compensation plans. We believe this average is more representative of the price of our stock on the date of
grant than a price from a single, arbitrary point in time. The aggregate value of the stock options awarded to Mr. Green and the vesting schedule of the award
are the same as if the grant had been awarded in February 2005. All of the options vested prior to the beginning of fiscal 2010.
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(2) Consists of the following RSUs:

Award Grant Date Number Vesting
Mr. Green 2009 Chief Executive Officer Equity Award(a) January 1, 2009 189,590 In full on January 1, 2012
Ms. Craig 2008 Senior Officer Performance Equity Award Program January 1, 2008 19,107 In full on January 1, 2011

2009 Senior Officer Performance Equity Award Program January 1, 2009 21,066 In full on January 1, 2012
2010 Senior Officer Performance Equity Award Program January 1, 2010 24,238 In two installments, 12,119 on

January 1, 2012 and 12,119 on
January 1, 2013

2008 Voluntary Equity Investment Program

2009 Voluntary Equity Investment Program

January 5, 2009

January 5, 2010

4,565

1,954

In full on January 5, 2011

In full on January 5, 2012

2010 Performance Equity Award Program January 1, 2010 1,617 In full on July 19, 2011
Mr. Campbell 2005 Senior Executive Bonus RSU Program(b) March 21, 2005 6,785 In five remaining annual

installments from March 21, 2011
through March 21, 2015

2008 Senior Officer Performance Equity Award Program January 1, 2008 14,329 In full on January 1, 2011
2009 Senior Officer Performance Equity Award Program January 1, 2009 31,598 In full on January 1, 2012
2010 Senior Officer Performance Equity Award Program January 1, 2010 36,355 In full on January 1, 2013
2009 Performance Equity Award Program

2010 Performance Equity Award Program

January 1, 2009

January 1, 2010

4,214

3,232

In full on July 19, 2011

In two installments, 1,615 on July
19, 2011 and 1,617 on July 19, 2012

Mr. Foster 2008 Senior Officer Performance Equity Award Program January 1, 2008 28,657 In full on January 1, 2011
2009 Senior Officer Performance Equity Award Program January 1, 2009 31,598 In full on January 1, 2012
2010 Senior Officer Performance Equity Award Program January 1, 2010 24,237 In two installments, 8,077 on

January 1, 2012 and 16,160 on
January 1, 2013

2009 Performance Equity Award Program January 1, 2009 4,214 In full on July 19, 2011
2010 Performance Equity Award Program January 1, 2010 1,617 In full on July 19, 2011

Mr. Rohleder 2008 Senior Officer Performance Equity Award Program January 1, 2008 28,658 In full on January 1, 2011
2009 Senior Officer Performance Equity Award Program January 1, 2009 31,600 In full on January 1, 2012
2010 Senior Officer Performance Equity Award Program January 1, 2010 16,158 In two installments, 8,079 on

January 1, 2012 and 8,079 on
January 1, 2013

2010 Performance Equity Award Program January 1, 2010 1,617 In full on July 19, 2011
2008 Voluntary Equity Investment Program January 5, 2009 4,626 In full on January 5, 2011
2009 Voluntary Equity Investment Program January 5, 2010 7,480 In full on January 5, 2012

Awards included in this column that remained outstanding on October 16, 2010 were each adjusted on November 15, 2010 to reflect Accenture�s payment of a
dividend of $0.45 per share on its Class A ordinary shares.

(a) As reported in the proxy statement for the Company�s 2010 annual general meeting of shareholders, in addition to the regular annual equity award programs
described above in �Compensation Discussion and Analysis � Long Term Equity Compensation� and �Narrative to Grants of Plan-Based Awards Table,� in fiscal 2009,
the Compensation Committee approved a one-time Chief Executive Officer Award of RSUs to Mr. Green. The award was made both in recognition of Mr. Green�s
leadership and to encourage his continued service with the Company. The grant was made on January 1, 2009 (following the evaluation period for fiscal 2008) and
had a grant date fair value of $6,000,000. The grant will vest in full on January 1, 2012, contingent upon Mr. Green�s continued service as the Company�s chairman
until that date.

(b) On March 21, 2005, in connection with his hiring as a senior executive, Mr. Campbell was awarded the 2005 Senior Executive Bonus Share Program Award.
The award vests in one-tenth installments annually on the anniversary of the grant date through March 21, 2015. Pursuant to the terms of this award, a portion of
Mr. Campbell�s cash award from the annual bonus program ($22,500 annually) is used to fund a portion of the 2005 Senior Executive Bonus Share Plan Award.

(3) Value determined based on August 31, 2010 closing market price of $36.60.
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(4) Consistsof the following outstanding RSUs:

Key Executive Performance Share Program
Plan Year: 2008 2009 2010
Award Date: January 1, 2008 January 1, 2009 January 1, 2010
Based on Plan Achievement Level: Target Threshold Threshold
Mr. Green 171,942 94,795 72,711
Ms. Craig 50,150 27,649 21,207
Mr. Campbell 50,150 27,649 21,207
Mr. Foster 50,150 27,649 21,207
Mr. Rohleder 50,150 27,649 18,178

Pursuant to the fiscal 2008 Key Executive Performance Share Program, 62.07% of the maximum award (which is in between the award�s Target and Threshold
levels) of RSUs vested on October 19, 2010, after the end of fiscal 2010, based on the Company�s achievement of specified performance criteria over the period
beginning September 1, 2007 and ending August 31, 2010, as determined by the Compensation Committee following the end of fiscal 2010. Target levels for this
award have been included in this column because the threshold level, but not the target level, was exceeded. The actual number of shares vested for each named
executive officer was as follows:

Mr. Green 160,086
Ms. Craig 46,692
Mr. Campbell 46,692
Mr. Foster 46,692
Mr. Rohleder 46,692

The remaining RSUs granted pursuant to the original 2008 award were forfeited and cancelled. RSUs granted pursuant to the 2009 Key Executive Performance
Share Program will vest, if at all, based on the Company�s achievement of the specified performance criteria with respect to the period beginning September 1,
2008 and ending August 31, 2011, as determined by the Compensation Committee following the end of fiscal 2011. RSUs granted pursuant to the fiscal 2010 Key
Executive Performance Share Program will vest, if at all, based on the Company�s achievement of the specified performance criteria for the period beginning
September 1, 2009 and ending August 31, 2012, as determined by the Compensation Committee following the end of fiscal 2012. The terms of the fiscal 2010 Key
Executive Performance Share Program are summarized above in the �Narrative to Grants of Plan-Based Awards Table� above and are discussed under
�Compensation Discussion and Analysis�Long-Term Equity Compensation�Key Executive Performance Share Program� above.

Awards reflected in this column that were outstanding on April 16, 2010 were adjusted on May 14, 2010 to reflect Accenture�s payment of a dividend of $0.375 per
share on its Class A ordinary shares, pursuant to the anti-dilution provisions of those awards. Similarly, these awards that remained outstanding on October 16,
2010, including the portions of awards made under the fiscal 2008 Key Executive Performance Share Program that vested on October 19, 2010, were further
adjusted on November 15, 2010, to reflect Accenture�s payment of a dividend of $0.45 per share on its Class A ordinary shares.

Because results for the 2009 and 2010 Key Executive Performance Share Program cannot be determined, the amounts reflected in this column with respect to
those programs are the threshold amounts.
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Option Exercises and Stock Vested in Fiscal 2010

The table below sets forth the number of shares of stock acquired in fiscal 2010 upon the exercise of stock options awarded to our named
executive officers and as a result of the vesting of RSUs awarded to our named executive officers, under our compensatory equity programs.

Option Awards Stock Awards(1)

Name

Number of Shares
Acquired

On
Exercise (#)

Value
Realized

on Exercise ($)

Number of 
Shares

Acquired
on Vesting (#)

Value Realized
On Vesting($)(2)

William D. Green � � 363,655 $ 14,761,298
Pamela J. Craig � � 86,722 $ 3,486,987
Kevin Campbell 33,334 $ 600,685 273,667 $ 11,374,108
Mark Foster � � 54,350 $ 2,141,336
Stephen J. Rohleder 449 $ 6,856 138,971 $ 5,625,222

(1) Reflects vesting of RSUs, as further described below. The terms of our current programs under which we award RSUs to our named executive officers are
summarized under �Compensation Discussion and Analysis�Long-Term Equity Compensation� above and under �Narrative to Grants of Plan-Based Awards Table�
above.

Program

Number of 
Shares

Acquired on Vesting
Date of

Acquisition
Mr. Green 2007 Key Executive Performance Share Program

2007 Senior Officer Performance Equity Award Program

2008 Senior Officer Performance Equity Award Program

2009 Senior Officer Performance Equity Award Program

2010 Senior Officer Performance Equity Award Program

106,425

37,697

47,315

52,170

120,048

(a) 10/21/2009

1/1/2010

1/1/2010

1/1/2010

2/1/2010
Ms. Craig 2007 Key Executive Performance Share Program

2007 Senior Officer Performance Equity Award Program

2008 Senior Officer Performance Equity Award Program

2009 Performance Equity Award Program

2009 Senior Officer Performance Equity Award Program

2010 Performance Equity Award Program

2010 Performance Equity Award Program

2010 Senior Officer Performance Equity Award Program

33,259

14,136

9,461

4,214

10,433

1,600

1,615

12,004

(a) 10/21/2009

1/1/2010

1/1/2010

7/19/2010

1/1/2010

2/1/2010

7/19/2010

2/1/2010
Mr. Campbell 2005 Senior Executive Bonus Share Program(b)

2005 Senior Executive Celebratory Program(c)

1,346

246,538

3/21/2010

3/21/2010
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2009 Performance Equity Award Program

2010 Performance Equity Award Program

19,955

4,213

1,615

(a) 10/21/2009

7/19/2010

7/19/2010
Mr. Foster 2007 Key Executive Performance Share Program

2007 Senior Officer Performance Equity Award Program

2008 Performance Equity Award Program

2009 Performance Equity Award Program

2010 Performance Equity Award Program

33,259

14,136
1,936
4,213

806

(a) 

10/21/2009

1/1/2010

7/19/2010

7/19/2010

7/19/2010
Mr. Rohleder 2007 Key Executive Performance Share Program

2007 Senior Officer Performance Equity Award Program

2008 Senior Officer Performance Equity Award Program

2007 Voluntary Equity Investment Program

2009 Performance Equity Award Program

2009 Senior Officer Performance Equity Award Program

2010 Performance Equity Award Program

2010 Performance Equity Award Program

2010 Senior Officer Performance Equity Award Program

46,561

42,408

14,194

4,727

4,214

15,649

1,600

1,615

8,003

(a) 10/21/2009

1/1/2010

1/1/2010

1/5/2010

7/19/2010

1/1/2010

2/1/2010

7/19/2010

2/1/2010

(a) RSUs vested under the fiscal 2007 Key Executive Performance Share Program reflect an adjustment made on November 16, 2009, to reflect Accenture�s
payment of a dividend of $0.75 per share on its Class A common stock, pursuant to the anti-dilution provisions of those awards.
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(b) The terms of the Senior Executive Bonus Share Program are set forth in footnote 2 to the �Outstanding Equity Awards at August 31, 2010� table above.

(c) The 2005 Senior Executive Celebratory Program award was made to Mr. Campbell on March 21, 2005 in connection with his hiring as a senior executive.
That award vested in full on the fifth anniversary of the grant date, as reflected above.

(2) Reflects the aggregate fair market value of shares vested on the applicable date(s) of vesting.
Potential Payments Upon Termination

The terms of our equity grant agreements for programs other than the Key Executive Performance Share Programs provide for the immediate
acceleration of vesting in the event of the termination of the award recipient�s employment due to death or disability. The equity grant
agreements for our Key Executive Performance Share Programs provide for provisional vesting of the awards in the event of the termination of
the recipient�s employment due to death or disability. In other words, while the timing of vesting of the Key Executive Performance Share
Program awards is not accelerated due to death or disability, vesting continues to occur as if the recipient�s employment had not terminated under
those circumstances. With respect to each of our named executive officers, the number of RSUs that would have vested under these
circumstances and the aggregate market value of such RSUs as of the last day of fiscal 2010 (based on the closing price per share on August 31,
2010) is equal to the value and amount of shares set forth in the �Stock Awards� columns of the �Outstanding Equity Awards at August 31, 2010�
table above. Target levels are included for the fiscal 2008 Key Executive Performance Share Program Awards, as vesting of that program has
been determined to fall between threshold and target levels. For the fiscal 2009 and 2010 Key Executive Performance Share Program awards, for
which vesting cannot yet be determined, threshold levels are included.

Director Compensation for Fiscal 2010

The Compensation Committee reviews and makes recommendations to the full Board with respect to the compensation of our directors
biennially. The full Board reviews these recommendations and makes a final determination on the compensation of our directors. The
Compensation Committee has reviewed the compensation practices of the boards of directors of our peer companies (as described under
�Compensation Discussion and Analysis�Role of Benchmarking� above) and the general market and has generally targeted positioning our
non-management director compensation at the 75th percentile of our peer group. In fiscal 2010, the Compensation Committee reviewed the
compensation of our non-management directors, including a study from 2009 by Towers Watson requested by the committee that concluded that
our non-management director compensation had fallen below the 75th percentile of our peer group, and provided input regarding the
compensation of our directors. After review, the Board approved increases to fiscal 2010 director compensation. The Board had not previously
changed the structure or amount of our director compensation since 2005.

Elements of Director Compensation

Cash Compensation.    In fiscal 2010, each non-management director except our lead director was entitled to an annual retainer of $80,000. Our
lead director was entitled to an annual retainer of $135,000. The chair of the Audit Committee was entitled to additional annual compensation of
$20,000, and the chair of each other committee of the Board was entitled to additional annual compensation of $10,000. Each member of the
Audit Committee was also entitled to additional compensation of $5,000, and each member of each of the other committees of the Board was
also entitled to additional compensation of $2,500. Each of our non-management directors could elect to receive his or her annual retainer and
other compensation for Board committee service entirely in the form of cash, entirely in the form of RSUs or one-half in cash and one-half in
RSUs.
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Equity Compensation.    In fiscal 2010, each non-management director was entitled to an annual grant of RSUs having, at the time of grant, an
aggregate fair market value of $165,000. Any non-management director newly appointed to the Board was also entitled to an initial grant of
RSUs having, at the time of grant, an aggregate fair market value of $165,000. Grants of RSUs to our directors are fully vested on the date of
grant and future delivery of Accenture plc Class A ordinary shares underlying RSUs is not dependent on a director�s continued service as a Board
member. Directors are entitled to receive a proportional number of additional RSUs on outstanding awards if we pay a dividend on Accenture
plc Class A ordinary shares. The Accenture plc Class A ordinary shares underlying RSUs are delivered one year after the grant date. Directors
may not further defer the issuance of these Class A ordinary shares.

Other Compensation.    Our directors do not receive any non-equity incentive plan compensation, participate in any Accenture pension plans or
have any non-qualified deferred compensation earnings. We provide our directors with directors and officers liability insurance as part of our
corporate insurance policies. We also reimburse our directors for reasonable travel and related fees and expenses incurred in connection with
their participation in Board or Board committee meetings and other related activities such as site visits and presentations in which they engage as
directors.

Stock Ownership Requirement

Each non-management director must, within three years of his or her appointment and for the duration of the director�s service, retain ownership
of Accenture equity having a fair market value equal to three times the value of the annual retainer equity grants being made to directors at the
time at which the ownership requirement is assessed. In fiscal 2010, each of our non-management directors who had been a director for three or
more years complied with this requirement.

The following table provides information on the compensation of our non-management directors in fiscal 2010.

Director Compensation for Fiscal 2010

Name

Fees Earned

or Paid
in Cash ($)(1)

Stock

Awards
($)(2)(3)

Option
Awards 

($)(4)

Non-Equity

Incentive

Plan

Compensation
($)

Change
in

Pension
Value
and

Nonqualified

Deferred

Compensation
Earnings ($)

All Other

Compensation
($)(5) Total ($)

Dina Dublon 90,000 164,963 � � � � 254,963
Charles H. Giancarlo 85,000 164,998 � � � � 249,998
Nobuyuki Idei 82,500 164,964 � � � 32,058 279,522
William L. Kimsey 87,500 164,992 � � � � 252,492
Robert I. Lipp 87,500 164,992 � � � � 252,492
Marjorie Magner 85,000 164,963 � � � � 249,963
Blythe J. McGarvie 100,000 164,963 � � � � 264,963
Mark Moody-Stuart 135,000 164,998 � � � � 299,998
Wulf von Schimmelmann 90,000 164,963 � � � � 254,963
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(1) The annual retainers and additional retainers for Board committee service earned by our non-management directors were as follows:

Name
Annual

Retainer ($)
Committee Chair

Fees  ($)

Committee

Member
Fees ($) Total ($)

Dina Dublon 80,000 10,000 � 90,000
Charles H. Giancarlo 80,000 � 5,000 85,000
Nobuyuki Idei 80,000 � 2,500 82,500
William L. Kimsey 80,000 � 7,500 87,500
Robert I. Lipp 80,000 � 7,500 87,500
Marjorie Magner 80,000 � 5,000 85,000
Blythe J. McGarvie 80,000 20,000 � 100,000
Mark Moody-Stuart 135,000 � � 135,000
Wulf von Schimmelmann 80,000 10,000 � 90,000

Mark Moody-Stuart chose to waive receipt of the additional $10,000 compensation he was entitled to as chair of the Compensation Committee. Charles H.
Giancarlo, Nobuyuki Idei, William L. Kimsey, Robert I. Lipp, and Mark Moody-Stuart elected to receive 100% of their annual retainers and additional retainers
for Board committee service in the form of fully vested RSUs, with a grant date fair value equal to the amount reported as earned in cash above.

(2) Represents aggregate grant date fair value computed in accordance with Topic 718, without taking into account estimated forfeitures. The assumptions made
when calculating the amounts in each column are found in Note 11 (Share-Based Compensation) to our Consolidated Financial Statements in Part I, Item 8 of
our Annual Report on Form 10-K for the year ended August 31, 2010.

(3) The aggregate number of vested RSU awards outstanding at the end of fiscal 2010 for each of our non-management directors was as follows:

Name

Aggregate Number of

Restricted Share

Unit Awards

Outstanding as of
August 31, 2010

Dina Dublon 8,885
Charles H. Giancarlo 6,274
Nobuyuki Idei 10,956
William L. Kimsey 11,082
Robert I. Lipp 11,082
Marjorie Magner 14,898
Blythe J. McGarvie 8,885
Mark Moody-Stuart 16,384
Wulf von Schimmelmann 8,885

(4) We have not granted any stock options to our directors since fiscal 2004. The aggregate number of option awards outstanding at the end of fiscal 2010
for each of our non-management directors was as follows:

Name

Aggregate Number of

Option Awards

Outstanding as of
August 31, 2010

Dina Dublon 55,000
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Charles H. Giancarlo �
Nobuyuki Idei �
William L. Kimsey �
Robert I. Lipp 55,000
Marjorie Magner �
Blythe J. McGarvie 20,000
Mark Moody-Stuart �
Wulf von Schimmelmann �
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All stock option grants are fully vested.

(5) Amount reflects the aggregate incremental cost of perquisites provided to Mr. Idei, including individual tax registration in Ireland and expenses related to
attendance at a strategic planning session and Board of Directors meeting in Ireland, of which $30,040 is the cost incurred for spousal travel, entertainment,
meals and related expenses in connection with that Board of Directors meeting. The aggregate amount of perquisites and other personal benefits received by
each of our other non-management directors in fiscal 2010 was less than $10,000.

COMPENSATION COMMITTEE INTERLOCKS AND INSIDER PARTICIPATION

Our Compensation Committee is comprised solely of independent directors: Mark Moody-Stuart, who is chair of the committee, Dennis F.
Hightower (who has served as a member of the committee since September 10, 2010), William L. Kimsey and Marjorie Magner. No member of
our Compensation Committee during fiscal 2010 was an employee or officer or former employee or officer of Accenture or had any
relationships requiring disclosure under Item 404 of Regulation S-K during fiscal 2010. None of our executive officers has served on the board
of directors or compensation committee of any other entity that has or has had one or more executive officers who served as a member of our
Board or its Compensation Committee during fiscal 2010.

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Under the federal securities laws, our directors, executive officers and beneficial owners of more than 10% of Accenture plc�s Class A ordinary
shares or Class X ordinary shares are required within a prescribed period of time to report to the SEC transactions and holdings in Accenture plc
Class A ordinary shares and Class X ordinary shares. Our directors and executive officers are also required to report transactions and holdings in
Accenture SCA Class I common shares. Based solely on a review of the copies of these forms received by us and on written representations
from certain reporting persons that no annual corrective filings were required for those persons, we believe that during fiscal 2010 all these filing
requirements were satisfied in a timely manner.
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BENEFICIAL OWNERSHIP OF DIRECTORS AND EXECUTIVE OFFICERS

The following table sets forth, as of December 13, 2010, information regarding the beneficial ownership of Accenture plc Class A ordinary
shares and Class X ordinary shares and of Accenture SCA Class I common shares held by: (1) each of our directors, director nominees and
named executive officers; and (2) all of our directors, director nominees and executive officers as a group. To our knowledge, except as
otherwise indicated, each of the persons or entities listed below has sole voting and investment power with respect to the shares beneficially
owned by him or her. For purposes of the table below, �beneficial ownership� is determined in accordance with Rule 13d-3 under the Exchange
Act, pursuant to which a person or group of persons is deemed to have �beneficial ownership� of any shares that such person has the right to
acquire within 60 days after December 13, 2010. For purposes of computing the percentage of outstanding Accenture plc Class A ordinary
shares and/or Class X ordinary shares and/or Accenture SCA Class I common shares held by each person or group of persons named below, any
shares that such person or persons has the right to acquire within 60 days after December 13, 2010 are deemed to be outstanding but are not
deemed to be outstanding for the purpose of computing the percentage ownership of any other person.

Percentage

of the total
number of

Class A and
Class X

ordinary shares
beneficially

owned

Accenture plc Class A
ordinary shares

Accenture SCA Class I
common shares

Accenture plc Class X
ordinary shares

Name(1)

shares
beneficially

owned

%
shares

beneficially
owned

shares
beneficially

owned

%
shares

beneficially
owned

shares
beneficially

owned

%
shares

beneficially
owned

William D. Green(2)(3) 399,514 *% 155,046 **% 155,046 ***% ****%
Pierre Nanterme(2)(4) 63,512 * 91,597 ** 91,597 *** ****   
Dina Dublon(5)(6) 66,640 * � � � � ****   
Charles H. Giancarlo(7) 18,824 * � � � � ****   
Dennis F. Hightower * � � � � ****   
Nobuyuki Idei(8) 23,720 * � � � � ****   
William L Kimsey(9) 20,171 * � � � � ****   
Robert I. Lipp(5)(9) 195,225 * � � � � ****   
Marjorie Magner(6) 19,143 * � � � � ****   
Blythe J. McGarvie(6)(10) 43,942 * � � � � ****   
Mark Moody-Stuart(11) 101,893 * � � � � ****   
Wulf von Schimmelmann(6) 17,952 * � � � � ****   
Pamela J. Craig(2)(12) 121,948 * 335,907 ** 310,907 *** ****   
Kevin Campbell(13) 20,125 * � � � � ****   
Mark Foster(14) 267,010 * � � � � ****   
Stephen J. Rohleder(2)(15) 122,345 * 81,383 ** 81,383 *** ****   
All Directors and Officers as a Group
(26 persons)(2)(16) 2,273,034 * 1,000,835 1.4 750,649 1.3 ****   

* Less than 1% of Accenture plc�s Class A ordinary shares outstanding.

** Less than 1% of Accenture SCA�s Class I common shares outstanding.

*** Less than 1% of Accenture plc�s Class X ordinary shares outstanding.

**** Less than 1% of the total number of Accenture plc�s Class A ordinary shares and Class X ordinary shares outstanding.
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(1) Address for all persons listed is c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA.

(2) Subject to the provisions of its articles of association, Accenture SCA is obligated, at the option of the holder of such shares and at any time, to redeem
any outstanding Accenture SCA Class I common shares. The redemption price per share generally is equal to the market price of an Accenture plc Class A
ordinary share at the time of the redemption. Accenture SCA has the option to pay this redemption price with cash or by delivering Accenture plc Class A
ordinary shares generally on a one-for-one basis as provided for in the articles of association of Accenture SCA. Each time an
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Accenture SCA Class I common share is redeemed, Accenture plc has the option to, and intends to, redeem an Accenture plc Class X ordinary share from
that holder, for a redemption price equal to the par value of the Accenture plc Class X ordinary share, or $0.0000225. All Accenture SCA Class I common
shares owned by the officer have been pledged to secure non-compete obligations owing to Accenture SCA.

(3) Includes 30,720 Accenture plc Class A ordinary shares that could be acquired through the exercise of stock options within 60 days from December 13,
2010.

(4) Includes 16,237 Accenture plc Class A ordinary shares that could be acquired through the exercise of stock options within 60 days from December 13,
2010. Includes 20,075 restricted share units that could be delivered as Accenture plc Class A Ordinary shares within 60 days from December 13, 2010.

(5) Includes 30,000 Accenture plc Class A ordinary shares that could be acquired through the exercise of stock options within 60 days from December 13,
2010.

(6) Includes 8,977 restricted share units that could be delivered as Accenture plc Class A ordinary shares within 60 days from December 13, 2010.

(7) Includes 6,339 restricted share units that could be delivered as Accenture plc Class A ordinary shares within 60 days from December 13, 2010.

(8) Includes 11,069 restricted share units that could be delivered as Accenture plc Class A ordinary shares within 60 days from December 13, 2010.

(9) Includes 11,196 restricted share units that could be delivered as Accenture plc Class A ordinary shares within 60 days from December 13, 2010.

(10) Includes 20,000 Accenture plc Class A ordinary shares that could be acquired through the exercise of stock options within 60 days from December 13,
2010.

(11) Includes 16,553 restricted share units that could be delivered as Accenture plc Class A ordinary shares within 60 days from December 13, 2010.

(12) Includes 27,335 Accenture plc Class A ordinary shares that could be acquired through the exercise of stock options within 60 days from December 13,
2010. Includes 23,915 restricted share units that could be delivered as Accenture plc Class A ordinary shares within 60 days from December 13, 2010.

(13) Includes 14,476 restricted share units that could be delivered as Accenture plc Class A ordinary shares within 60 days from December 13, 2010.

(14) Includes 32,529 Accenture plc Class A ordinary shares that could be acquired through the exercise of stock options within 60 days from December 13,
2010. Includes 28,951 restricted share units that could be delivered as Accenture plc Class A ordinary shares within 60 days from December 13, 2010.
Includes 196,040 Accenture plc Class A ordinary shares owned by the officer that have been pledged to secure non-compete obligations owing to
Accenture plc.

(15) Includes 33,626 restricted share units that could be delivered as Accenture plc Class A ordinary shares within 60 days from December 13, 2010.

(16) Includes 274,402 Accenture plc Class A ordinary shares that could be acquired through the exercise of stock options within 60 days from December 13,
2010, 300,712 restricted share units that could be delivered as Accenture plc Class A ordinary shares within 60 days from December 13, 2010 and 298,313
Accenture plc Class A ordinary shares owned by officers that have been pledged to secure any non-compete obligations owing to Accenture plc. All
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Accenture SCA Class I common shares owned by the officers have been pledged to secure non-compete obligations owing to Accenture SCA.
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BENEFICIAL OWNERSHIP OF MORE THAN FIVE PERCENT

OF ANY CLASS OF VOTING SECURITIES

As of December 13, 2010, no person beneficially owned more than five percent of Accenture plc�s Class X ordinary shares, and the only persons
known by us to be beneficial owners of more than five percent of Accenture plc�s Class A ordinary shares outstanding (which does not include
shares held by Accenture) were as follows:

Accenture plc Class A
ordinary shares

Name and Address

of Beneficial Owner

Shares
beneficially

owned

% of
Shares

beneficially
owned

T. Rowe Price Associates, Inc.

100 East Pratt Street

Baltimore, MD 21202

42,898,024(1) 6.7% 

Massachusetts Financial Services Company

500 Boylston Street

Boston, MA 02116

36,439,394(2) 5.7% 

Capital Research Global Investors

333 South Hope Street, 55th Floor

Los Angeles, CA 90071

35,501,500(3) 5.5% 

(1) Based on the information disclosed in a Form 13F filed with the SEC on November 12, 2010 by T. Rowe Price Associates, Inc. and certain related entities
reporting sole power to vote or direct the vote over 12,789,614 Class A ordinary shares and sole power to dispose or direct the disposition of 42,898,024
Class A ordinary shares.

(2) Based on the information disclosed in a Form 13F filed with the SEC on November 5, 2010 by Massachusetts Financial Services Company and certain related
entities reporting sole power to vote or direct the vote over 32,861,668 Class A ordinary shares and sole power to dispose or direct the disposition of
36,439,394 Class A ordinary shares.

(3) Based on the information disclosed in a Form 13F filed with the SEC on November 15, 2010 by Capital Research Global Investors and certain related entities
reporting sole power to vote or direct the vote over 35,501,500 Class A ordinary shares and sole power to dispose or direct the disposition of 35,501,500
Class A ordinary shares.

As of December 13, 2010, Accenture beneficially owned an aggregate of 70,611,146 Accenture plc Class A ordinary shares, or 9.9% of the
issued Class A ordinary shares. Class A ordinary shares held by Accenture may not be voted and, accordingly, will have no impact on the
outcome of any vote of the shareholders of Accenture plc.

SUBMISSION OF FUTURE SHAREHOLDER PROPOSALS

Our annual general meeting of shareholders for 2012 is expected to occur in February 2012. In accordance with the rules established by the SEC,
any shareholder proposal submitted pursuant to Rule 14a-8 to be included in the proxy statement for that meeting must be received by us by
August 22, 2011. Pursuant to our articles of association, a shareholder must give notice of any intention to propose a person for appointment as a
director not less than 120 nor more than 150 days before the date of the proxy statement for our prior year�s annual general meeting. If you would
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like to submit a shareholder proposal to be included in those proxy materials, you should send your proposal to our General Counsel,
Secretary & Chief Compliance Officer, c/o Accenture, 161 N. Clark Street, Chicago, Illinois 60601, USA. In order for your proposal to be
included in the proxy statement, the proposal must comply with the requirements established by the SEC and our articles of association. Unless a
shareholder who wishes to present a proposal at the Annual Meeting (other than a proposal to appoint a person as a director outlined above)
outside the processes of Rule 14a-8 of the Exchange Act has submitted such proposal to us no
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later than the close of business on November 5, 2011, subject to applicable rules, we will have discretionary authority to vote on any such
proposal with respect to all proxies submitted to us even when we do not include in our proxy statement advice on the nature of the matter and
how we intend to exercise our discretion to vote on the matter.

Irish law provides that shareholders holding not less than 10% of the total voting rights may requisition the directors to call an extraordinary
general meeting at any time. The shareholders who wish to requisition an extraordinary general meeting must deposit a written notice at
Accenture�s registered office, which is signed by the shareholders requisitioning the meeting and states the objects of the meeting. If the directors
do not within 21 days of the date of deposit of the requisition proceed to convene a meeting to be held within two months of that date, those
shareholders (or any of them representing more than half of the total voting rights of all of them) may themselves convene a meeting but any
meeting so convened cannot be held after the expiration of three months from the date of deposit of the requisition. These provisions of Irish law
are in addition to, and separate from, the requirements that a shareholder must meet in order to have a proposal included in the proxy statement
under the rules of the SEC.

SUBMITTING YOUR PROXY BY TELEPHONE OR VIA THE INTERNET

You may submit your proxy either by mail, by telephone or via the Internet. Please see the proxy card that accompanies this proxy statement for
specific instructions on how to submit your proxy by any of these methods.

If you submit your proxy by telephone or via the Internet, for your vote to be counted, your proxy must be received by 6:00 a.m., Eastern
Standard Time, on February 3, 2011 (8:00 a.m., Eastern Standard Time, on January 31, 2011 for Accenture employees and former employees
who are submitting voting instructions for shares received through our employee plans and held by Smith Barney or UBS). Even if you submit
your proxy by telephone or via the Internet, you can still revoke your proxy and vote your shares in person if you decide to attend the Annual
Meeting.

The telephone and Internet proxy submission procedures are designed to authenticate shareholders� identities, to allow shareholders to give their
voting instructions and to confirm that shareholders� instructions have been recorded properly. We have been advised that the Internet proxy
submission procedures that have been made available to you are consistent with the requirements of applicable law. If you submit your proxy via
the Internet, then you should understand that there may be costs associated with electronic access, such as usage charges from Internet access
providers and telephone companies, which you must bear.

HOUSEHOLDING OF SHAREHOLDER DOCUMENTS

We may send a single set of shareholder documents to any household at which two or more non-registered shareholders reside. This process is
called �householding.� This reduces the volume of duplicate information received at your household and helps to reduce costs. Your materials may
be househeld based on your prior express or implied consent. A number of brokerage firms with account holders who are Accenture
shareholders have instituted householding. Once a shareholder has received notice from his or her broker that the broker will be householding
communications to the shareholder�s address, householding will continue until the shareholder is notified otherwise or until the shareholder
revokes his or her consent. If your materials have been househeld and you wish to receive separate copies of these documents now or in the
future, or if you are receiving duplicate copies of these documents and wish to have the information househeld, you may notify your broker (if
you hold your shares beneficially) or write or call our Investor Relations Group at the following address, phone number or e-mail address:
Accenture, Investor Relations, 1345 Avenue of the
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Americas, New York, New York 10105, USA, telephone number +1 877-ACN-5659 (+1 877-226-5659) in the United States and Puerto Rico
and +(353) (1) 407-8203 outside the United States and Puerto Rico, or e-mail investor.relations@accenture.com.

December 20, 2010
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Annex A

Accenture plc

2010 IRISH STATUTORY ACCOUNTS
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DIRECTORS� REPORT

For the Fifteen Months Ended August 31, 2010

The directors present their annual report and audited Consolidated Financial Statements and related Notes of Accenture plc for the period from
June 10, 2009 (the date of incorporation) to August 31, 2010.

The directors have elected to prepare the Consolidated Financial Statements in accordance with section 1 of the Companies (Miscellaneous
Provisions) Act 2009, which provides that a true and fair view of the state of affairs and profit or loss of the group may be given by preparing the
financial statements in accordance with accounting principles generally accepted in the United States of America (U.S. GAAP), as defined in
Section 1(1) of the Companies (Miscellaneous Provisions) Act 2009, to the extent that the use of those principles in the preparation of the
financial statements does not contravene any provision of the Companies Acts or of any regulations made thereunder.

This report contains forward-looking statements relating to our operations, results of operations and other matters that are based on our current
expectations, estimates, assumptions and projections. Words such as �may,� �will,� �should,� �likely,� �anticipates,� �expects,� �intends,� �plans,� �projects,�
�believes,� �estimates� and similar expressions are used to identify these forward-looking statements. These statements are not guarantees of future
performance and involve risks, uncertainties and assumptions that are difficult to predict. Forward-looking statements are based upon
assumptions as to future events that might not prove to be accurate. Actual outcomes and results could differ materially from what is expressed
or forecast in these forward-looking statements. Risks, uncertainties and other factors that might cause such differences, some of which could be
material, include, but are not limited to, the factors discussed below under the section entitled �Principal Risks and Uncertainties.� Our
forward-looking statements speak only as of the date of this report or as of the date they are made, and we undertake no obligation to update
them.

Basis of Presentation

The accompanying Consolidated Financial Statements include the accounts of Accenture plc, an Irish company, and its controlled subsidiary
companies (collectively, the �Company�). The results of the parent company (Accenture plc) are included in the Consolidated Financial
Statements from June 10, 2009, the date of incorporation. In this directors� report, the terms �Accenture,� �we,� �our Company,� �our� and �us� refer to the
Company, or prior to September 1, 2009 to Accenture Ltd and its subsidiaries.

All references to years, unless otherwise noted, refer to our fiscal year, which ends on August 31. For example, a reference to �fiscal 2010� means
the 12-month period that ended on August 31, 2010. All references to quarters, unless otherwise noted, refer to the quarters of our fiscal year.
These Consolidated Financial Statements are for the statutory period from June 10, 2009 to August 31, 2010. On the basis that consolidated
financial results were previously made available to shareholders for the period from June 1, 2009 to August 31, 2009 (the �fourth quarter of fiscal
2009�), and on materiality grounds, the Consolidated Income Statement and related Notes are presented as and from June 1, 2009.

The Consolidated Financial Statements and the majority of the information in the Notes thereto have been reconciled to the Company�s Annual
Report on Form 10-K (�12 Months Ended August 31, 2010�) filed with the U.S. Securities and Exchange Commission (the �SEC�) on October 25,
2010 and the Company�s earnings release contained in the Company�s current report on Form 8-K (�3 Months Ended August 31, 2009�) filed with
the SEC on September 30, 2010.

A-2

Edgar Filing: Accenture plc - Form DEF 14A

Table of Contents 89



Table of Contents

Principal Activities

We are one of the world�s leading management consulting, technology services and outsourcing organizations, with approximately 204,000
employees; offices and operations in more than 200 cities in 53 countries; and revenues before reimbursements (�net revenues�) of $26.70 billion
for the fifteen months ended August 31, 2010.

Our �high performance business� strategy builds on our expertise in consulting, technology and outsourcing to help clients perform at higher levels
so they can create sustainable value for their customers, stakeholders and shareholders. We use our industry and business-process knowledge,
our service offering expertise and our insight into and deep understanding of emerging technologies to identify new business and technology
trends and formulate and implement solutions for clients under demanding time constraints. We help clients improve operational performance,
deliver their products and services more effectively and efficiently, increase revenues in existing markets and identify and enter new markets.

We operate globally with one common brand and business model designed to enable us to provide clients around the world with the same high
level of service. Drawing on a combination of industry expertise, functional capabilities, alliances, global resources and technology, we deliver
competitively priced, high-value services that help our clients measurably improve business performance. Our global delivery model enables us
to provide a complete end-to-end delivery capability by drawing on our global resources to deliver high-quality, cost-effective solutions to
clients under demanding timeframes.

In fiscal 2010, we introduced a strategy that focuses on driving growth across three dimensions: our core business, which includes the vast
majority of management consulting, technology and outsourcing services that we have traditionally provided through our operating groups and
growth platforms; new business initiatives�including analytics, digital marketing, mobility, smart grid and sustainability, as well as new
technology areas such as cloud computing, cyber security and many others�that we are building on top of our core business; and geographic
expansion, particularly in our strategic growth markets of Brazil, Russia, India, China, South Korea and Mexico.

Consulting, Technology and Outsourcing Services and Solutions

Our business is structured around five operating groups, which together comprise 19 industry groups serving clients in major industries around
the world. Our industry focus gives us an understanding of industry evolution, business issues and applicable technologies, enabling us to deliver
innovative solutions tailored to each client or, as appropriate, more-standardized capabilities to multiple clients.

Our three growth platforms�management consulting, technology and business process outsourcing�are the innovation engines through which we
develop our knowledge capital; build world-class skills and capabilities; and create, acquire and manage key assets central to the development of
solutions for our clients. The subject matter experts within these areas work closely with the professionals in our operating groups to develop
and deliver solutions to clients. Client engagement teams�which typically consist of industry experts, capability specialists and professionals with
local market knowledge�leverage the full capabilities of our global delivery model to deliver price-competitive solutions and services. In certain
instances our client engagement teams include subcontractors, who supplement our professionals with additional resources in a specific skill,
service or product area, as needed.
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Operating Groups

The following table shows the current organization of our five operating groups and their 19 industry groups. For financial reporting purposes,
our operating groups are our reportable operating segments. We do not allocate total assets by operating group, although our operating groups do
manage and control certain assets.

Operating Groups
Communications & High Tech Financial

Services
Health &
Public Service Products Resources

� Communications � Banking � Health � Automotive � Chemicals
� Electronics & High Tech

� Media & Entertainment

� Capital Markets

� Insurance

� Public Service � Air, Freight & Travel
Services

� Consumer Goods &
Services

� Energy

� Natural Resources

� Utilities
� Industrial Equipment
� Infrastructure &
Transportation Services
� Life Sciences
� Retail

Global Delivery Model

A key Accenture differentiator is our strategic global delivery model, which allows us to draw on the benefits of using people and other
resources from around the world�including scalable, standardized processes, methods and tools; specialized business process and technology
skills; cost advantages; foreign-language fluency; proximity to clients; and time-zone advantages�to deliver high-quality solutions under
demanding time-frames. Emphasizing quality, productivity, reduced risk, speed to market and predictability, our global delivery model enables
us to provide clients with price-competitive services and solutions that drive higher levels of performance.

A critical component of this capability is our Global Delivery Network, which comprises local Accenture professionals working at client sites
around the world as well as at more than 50 delivery centers. These are Accenture facilities where teams of our technology and business-process
professionals use proven assets�including processes, solution designs, infrastructure and software�to create and deliver business and technology
solutions for clients. Our delivery centers improve the efficiency of our engagement teams through the reuse of these assets and by leveraging
the industry, functional and technical skills and experience of delivery center professionals.

Accenture client teams around the world, including professionals in our Global Delivery Network, leverage the Accenture Delivery Suite, which
combines our common methods, tools, architectures and metrics in support of our global delivery efforts. The Accenture Delivery Suite provides
a single, cohesive approach�enabling us to start projects quickly, deliver with high quality, and improve our ability to meet our clients�
expectations. In addition, our ability to build seamless global teams�leveraging the right professionals with the right skills for each task�enables us
to provide a complete end-to-end capability, with consistent Accenture processes around the globe.

Our Global Delivery Network continues to be a competitive differentiator for us. As of August 31, 2010, we had more than 116,000 people in
our network globally.
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Research and Innovation

We are committed to developing leading-edge ideas, as we believe that both research and innovation have been major factors in our success and
will help us continue to grow in the future. We use our investment in research and development�on which we spent $492 million in fifteen
months ended August 31, 2010�to help create, commercialize and disseminate innovative business strategies and technology solutions.

Our research and innovation program is designed to generate early insights into how knowledge can be harnessed to create innovative business
solutions for our clients and to develop business strategies with significant value. One component of this is our research and development
organization, Accenture Technology Labs, which identifies and develops new technologies that we believe will be the drivers of our clients�
growth and enable them to be first to market with unique capabilities. Some of the key areas in which our research and development efforts and
investments are focused include mobility, cloud computing, business analytics, digital marketing, information management and smart grid.

We also promote the creation of knowledge capital and thought leadership through the Accenture Institute for High Performance. In addition, we
spend a significant portion of our research and development resources directly through our operating groups and our consulting, technology and
outsourcing capabilities to develop market-ready solutions for our clients.

Organizational Structure

History

Prior to our transition to a corporate structure in fiscal 2001, we operated as a series of related partnerships and corporations under the control of
our partners. In connection with our transition to a corporate structure, our partners generally exchanged all of their interests in these
partnerships and corporations for Accenture Ltd Class A common shares or, in the case of partners in certain countries, Accenture SCA Class I
common shares or exchangeable shares issued by Accenture Canada Holdings Inc., an indirect subsidiary of Accenture SCA. Generally, partners
who received Accenture SCA Class I common shares or Accenture Canada Holdings Inc. exchangeable shares also received a corresponding
number of Accenture Ltd Class X common shares, which entitled their holders to vote at Accenture Ltd shareholder meetings but did not carry
any economic rights. The combination of the Accenture Ltd Class X common shares and the Accenture SCA Class I common shares or
Accenture Canada Holdings Inc. exchangeable shares gave these partners substantially similar economic and governance rights as holders of
Accenture Ltd Class A common shares.

In fiscal 2005, we replaced the internal use of the �partner� title with the more comprehensive �senior executive� title and applied the �senior
executive� title to our highest-level employees, including those previously referred to as partners. However, for proper context, we continue to
use the term �partner� in certain situations and particularly when discussing our reorganization and the period prior to our incorporation.

On June 10, 2009, Accenture plc was incorporated in Ireland, as a public limited company, in order to effect moving the place of incorporation
of our parent holding company from Bermuda to Ireland (the �Transaction�). On August 5, 2009, the shareholders of Accenture Ltd, our
predecessor holding company, voted in favor of the Transaction. The Transaction was subsequently completed on September 1, 2009, following
approval from the Supreme Court of Bermuda, at which time Accenture Ltd became a wholly owned subsidiary of Accenture plc and Accenture
plc became our parent holding company. In the Transaction, all of the outstanding Class A and Class X common shares of Accenture Ltd
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were cancelled and Accenture plc issued Class A and Class X ordinary shares on a one-for-one basis to the holders of the cancelled Accenture
Ltd Class A and Class X common shares, as applicable (and cash for any fractional shares). As a result of the Transaction, Accenture SCA Class
I common shares and Accenture Canada Holdings Inc. exchangeable shares, which were redeemable for, at the Company�s election, cash or
Accenture Ltd Class A common shares based on the market price of the Accenture Ltd Class A common shares at the time of the redemption,
are now redeemable for, at the Company�s election, cash or Accenture plc Class A ordinary shares based on the market price of the Accenture plc
Class A ordinary share at the time of redemption. Accenture Ltd was dissolved on December 29, 2009.

Class A ordinary shares of the Irish company, Accenture plc, began trading on the New York Stock Exchange on September 1, 2009 under the
symbol �ACN,� the same symbol under which Class A common shares of Accenture Ltd, its predecessor, were previously listed. Prior to
September 1, 2009, the effective date of the Transaction, Accenture plc was a wholly owned subsidiary of Accenture Ltd and had no substantive
operating activity.

The Consolidated Financial Statements included in this report with respect to periods prior to September 1, 2009 reflect the consolidated
operations of Accenture Ltd (the predecessor registrant of Accenture plc) and its subsidiaries. The Consolidated Financial Statements included in
this report reflect the ownership interests in Accenture SCA and Accenture Canada Holdings Inc. held by certain of our current and former
senior executives as noncontrolling interests. The noncontrolling ownership interests percentage was 11% as of August 31, 2010.

Accenture plc Class A and Class X Ordinary Shares

Each Class A ordinary share and each Class X ordinary share of Accenture plc entitles its holder to one vote on all matters submitted to a vote of
shareholders of Accenture plc. A Class X ordinary share does not, however, entitle its holder to receive dividends or to receive payments upon a
liquidation of Accenture plc. As described above under ��History,� Class X ordinary shares generally provide the holders of Accenture SCA Class I
common shares and Accenture Canada Holdings Inc. exchangeable shares with a vote at Accenture plc shareholder meetings that is equivalent to
the voting rights held by Accenture plc Class A ordinary shareholders, while their economic rights consist of interests in Accenture SCA Class I
common shares or in Accenture Canada Holdings Inc. exchangeable shares.

Under its memorandum and articles of association, Accenture plc may redeem, at its option, any Class X ordinary share for a redemption price
equal to the nominal value of the Class X ordinary share, or $0.0000225 per share. Accenture plc, as successor to Accenture Ltd, has separately
agreed with the original holders of Accenture SCA Class I common shares and Accenture Canada Holdings Inc. exchangeable shares not to
redeem any Class X ordinary share of such holder if the redemption would reduce the number of Class X ordinary shares held by that holder to a
number that is less than the number of Accenture SCA Class I common shares or Accenture Canada Holdings Inc. exchangeable shares owned
by that holder. Accenture plc will redeem Class X ordinary shares upon the redemption or exchange of Accenture SCA Class I common shares
and Accenture Canada Holdings Inc. exchangeable shares so that the aggregate number of Class X ordinary shares outstanding at any time does
not exceed the aggregate number of Accenture SCA Class I common shares and Accenture Canada Holdings Inc. exchangeable shares
outstanding. Class X ordinary shares are not transferable without the consent of Accenture plc.

A transfer of Accenture plc Class A ordinary shares effected by transfer of a book-entry interest in The Depository Trust Company will not be
subject to Irish stamp duty. Other transfers of Accenture plc Class A ordinary shares may be subject to Irish stamp duty (currently at the rate of
1% of the price paid or the market value of the Class A ordinary shares acquired, if higher) payable by the buyer.
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Accenture SCA Class I Common Shares

Only Accenture and our current and former senior executives and their permitted transferees hold Accenture SCA Class I common shares. Each
Class I common share entitles its holder to one vote on all matters submitted to the shareholders of Accenture SCA and entitles its holder to
dividends and liquidation payments. As of October 12, 2010, Accenture holds a voting interest of approximately 89% of the aggregate
outstanding Accenture SCA Class I common shares entitled to vote, with the remaining 11% of the voting interest held by our current and
former senior executives.

Accenture SCA is obligated, at the option of the holder, to redeem any outstanding Accenture SCA Class I common share at a redemption price
per share generally equal to its current market value as determined in accordance with Accenture SCA�s articles of association. Under Accenture
SCA�s articles of association, the market value of a Class I common share that is not subject to transfer restrictions will be deemed to be equal to
(i) the average of the high and low sales prices of an Accenture plc Class A ordinary share as reported on the New York Stock Exchange (or on
such other designated market on which the Class A ordinary shares trade), net of customary brokerage and similar transaction costs, or (ii) if
Accenture plc sells its Class A ordinary shares on the date that the redemption price is determined (other than in a transaction with any employee
or an affiliate or pursuant to a preexisting obligation), the weighted average sales price of an Accenture plc Class A ordinary share on the New
York Stock Exchange (or on such other market on which the Class A ordinary shares primarily trade), net of customary brokerage and similar
transaction costs. Accenture SCA may, at its option, pay this redemption price with cash or by delivering Accenture plc Class A ordinary shares
on a one-for-one basis. This one-for-one redemption price and exchange ratio will be adjusted if Accenture plc holds more than a de minimis
amount of assets (other than its interest in Accenture SCA and assets it holds only transiently prior to contributing them to Accenture SCA) or
incurs more than a de minimis amount of liabilities (other than liabilities for which Accenture SCA has a corresponding liability to Accenture
plc). We have been advised by our legal advisors in Luxembourg that there is no relevant legal precedent in Luxembourg quantifying or defining
the term �de minimis.� In the event that a question arises in this regard, we expect that management will interpret �de minimis� in light of the
facts and circumstances existing at the time in question. At this time, Accenture plc does not intend to hold any material assets other than its
interest in Accenture SCA or to incur any material liabilities such that this one-for-one redemption price and exchange ratio would require
adjustment and will disclose any change in its intentions that could affect this ratio. In order to maintain Accenture plc�s economic interest in
Accenture SCA, Accenture plc generally will acquire additional Accenture SCA common shares each time additional Accenture plc Class A
ordinary shares are issued.

At the Annual General Meeting of Shareholders of Accenture SCA to be held on November 15, 2010, the shareholders of Accenture SCA will
be asked to vote on an amendment to the definition of �Valuation Ratio� contained in Article 24 of Accenture SCA�s articles of association. This
amendment will fix the ratio used for determination of the redemption price or number of shares of Accenture plc Class A ordinary shares to be
issued upon a redemption of Class I common shares from the Limited Shareholders (as defined in the articles of association). The definition of
�Valuation Ratio� originally contained in Article 24 had the effect of limiting the flexibility of Accenture plc (and its predecessor), the general
partner of Accenture SCA, because it provided that if a material amount of separate assets or liabilities were acquired, including from Accenture
SCA, or liabilities were incurred by Accenture plc (or its predecessor), then the Valuation Ratio was subject to adjustment �in order to reflect the
relative fair market values of� an Accenture plc Class A ordinary share and a Class I common share of SCA. This adjustment would not be made
pursuant to a pre-determined formula, but rather would occur using a �process for equitable adjustment� to be agreed upon by the general partner
of Accenture SCA as well as
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the shareholders or a third party arbitrator if they could not agree. The nature and methodology of such adjustments were not clearly delineated,
and since such adjustments could have potentially affected the value that the Limited Shareholders would receive when they sought to redeem
their SCA shares, the general partner did not acquire or incur any separate material assets or liabilities.

The effect of the proposed amendment is to reduce such uncertainty by ensuring that the Valuation Ratio will remain fixed (subject to customary
anti-dilution adjustments) and therefore facilitate Accenture plc�s ability to acquire assets, including from third parties or Accenture SCA, and
incur liabilities without the need to consider adjusting the ratio used for determining the number of Accenture plc Class A ordinary shares
delivered in redemption of, or used to calculate the redemption price for, Class I common shares. After giving effect to the amendment, the ratio
shall (except in connection with certain transactions affecting the capital stock of Accenture plc) be one-to-one, such that one share of Accenture
plc shall be delivered in redemption or used to calculate the redemption price for each Class I common share of Accenture SCA. Accenture plc
and Accenture SCA believe that eliminating this provision at this time will provide Accenture plc with greater flexibility to create a more
efficient corporate structure, including by acquiring assets from Accenture SCA, and otherwise engage in transactions that will promote
shareholder value. If Accenture plc acquires assets from Accenture SCA, Accenture SCA will need to determine the relative values of the
acquired assets and the assets remaining at Accenture SCA. This will expose the Limited Shareholders to the risk that if these determinations do
not accurately reflect the current or future values of the assets, the value of the Limited Shareholders interest in Accenture SCA could be
adversely affected. However, this risk will be mitigated because the Limited Shareholders will continue to enjoy the benefit of their redemption
rights based on a fixed one-to-one ratio for Accenture plc shares, which will allow them to share in the value of the assets that had been acquired
from Accenture SCA.

Except in the case of a redemption of Class I common shares or a transfer of Class I common shares to Accenture plc or one of its subsidiaries,
Accenture SCA�s articles of association provide that Accenture SCA Class I common shares may be transferred only with the consent of the
general partner of Accenture SCA. In addition, all holders of Class I common shares (except Accenture) are precluded from having their shares
redeemed by Accenture SCA or transferred to Accenture SCA, Accenture plc or a subsidiary of Accenture plc at any time or during any period
when Accenture SCA determines, based on the advice of counsel, that there is material non-public information that may affect the average price
per share of Accenture plc Class A ordinary shares, if the redemption would be prohibited by applicable law, during an underwritten offering
due to an underwriters lock-up or during the period from the announcement of a tender offer by Accenture SCA or its affiliates for Accenture
SCA Class I common shares until the expiration of ten business days after the termination of the tender offer (other than to tender the holder�s
Accenture SCA Class I common shares in the tender offer).

Accenture SCA Class II and Class III Common Shares

On November 16, 2009, the shareholders of Accenture SCA approved amendments to Accenture SCA�s articles of association pursuant to which
all of the Class II common shares and Class III common shares of Accenture SCA, which were all held by Accenture, were reclassified into
Class I common shares with the same rights as the Class I common shares that existed prior to November 16, 2009, as described above under
��Accenture SCA Class I Common Shares,� including being entitled to the payment of cash dividends. This amendment had no effect on the
relative economic rights of Accenture plc or the other holders of Accenture SCA Class I common shares.
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Accenture Canada Holdings Inc. Exchangeable Shares

Holders of Accenture Canada Holdings Inc. exchangeable shares may exchange their shares for Accenture plc Class A ordinary shares at any
time on a one-for-one basis. Accenture may, at its option, satisfy this exchange with cash at a price per share generally equal to the market price
of an Accenture plc Class A ordinary share at the time of the exchange. Each exchangeable share of Accenture Canada Holdings Inc. entitles its
holder to receive distributions equal to any distributions to which an Accenture plc Class A ordinary share entitles its holder. The exchange of all
of the outstanding Accenture Canada Holdings Inc. exchangeable shares for Accenture plc Class A ordinary shares would not have a material
impact on the equity ownership position of Accenture or the other shareholders of Accenture SCA.

Principal Risks and Uncertainties

In addition to the other information set forth in this report, you should carefully consider the following factors which could materially adversely
affect our business, financial condition, results of operations (including revenues and profitability) or stock price. The risks described below are
not the only risks facing us.

Additional risks and uncertainties not currently known to us or that we currently deem to be immaterial also could materially adversely affect
our business, financial condition, results of operations or stock price.

Our results of operations could be adversely affected by negative or uncertain economic conditions and the effects of these conditions on our
clients� businesses and levels of business activity.

Global economic conditions affect our clients� businesses and the markets they serve, and negative or uncertain economic conditions may have
an adverse effect on our revenue growth and profitability. For example, the global economic downturn that began to affect our business in fiscal
2009 reduced demand for our services and caused clients to request additional price concessions. Changes in global economic conditions could
cause our clients or potential clients to reduce or defer their spending on new technologies or initiatives in order to focus on other priorities, and
this could negatively affect the amount of business that we are able to obtain. Growth in the primary markets we serve could be at a slow rate, or
could stagnate, for an extended period of time. Differing patterns of economic growth and contraction in the geographical regions in which we
operate and the industries we serve may affect demand for our services. On-going economic uncertainties also affect our business in a number of
other ways, making it more difficult to accurately forecast and plan our future business activities. Specifically, if we are unable to forecast client
demand for our services accurately, we might be unable to effectively plan for or respond to economic changes. This could result, for example,
in not having the appropriate personnel where they are needed, and could have a significant negative impact on our results of operations. Any of
these economic conditions could have a material adverse effect on our results of operations.

Our results of operations and ability to grow could be materially negatively affected if we cannot adapt and expand our services and
solutions in response to changes in technology and client demand.

Our success depends on our ability to continue to develop and implement services and solutions that anticipate and respond to rapid and
continuing changes in technology and industry developments to serve the evolving needs of our clients. Our growth strategy focuses on driving
innovation for our core business as well as through new business initiatives beyond the core business. If we are not able to successfully drive
innovation in our services and solutions, our results of operations and ability to grow could be
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negatively affected. If, in response to client demand, we move work more quickly into our Global Delivery Network than planned, our revenues
may be less than we anticipated.

In addition, we operate in a quickly evolving environment. The services or technologies offered by current or future competitors may make our
offerings less competitive or obsolete. Technological developments may arise that materially affect the commercial viability of our offerings. If
we are unable to anticipate and respond effectively to these technological developments, our ability to obtain or successfully deliver client work
may be negatively affected.

The consulting and outsourcing markets are highly competitive, and we might not be able to compete effectively.

The markets in which we offer our services are highly competitive. We compete with a variety of companies, including:

� Off-shore service providers in lower-cost locations, particularly in India or China, that offer services similar to those we offer, often at
highly competitive prices and on more aggressive contractual terms;

� Large multinational providers, including the services arms of large global technology providers (hardware and software), that offer
some or all of the services that we do;

� Niche solution or service providers or local competitors that compete with us in a specific geographic market, industry segment or
service area, including companies that provide new or alternative products, services or delivery models; and

� Accounting firms that are expanding or re-emphasizing their provision of some consulting services, including through acquisitions.
In addition, a client may choose to use its own resources rather than engage an outside firm for the types of services we provide. Some of our
competitors are companies that may have greater financial, marketing or other resources than we do and, therefore, may be better able to
compete for new work and skilled professionals.

The competitive environment in our industry affects our ability to obtain favorable pricing in a number of ways, all of which could have a
material negative impact on our results of operations. The less we are able to differentiate our services and solutions, the more risk we have that
they will be seen as commodities, with price being the driving factor in selecting a service provider. Increased competition from companies
located in lower-cost locations has put downward pressure on the prices we can charge for our services, particularly in the outsourcing and
systems integration markets, and is likely to continue to do so. Some of our competitors are willing, at times, to price contracts with low or
negative margins in an effort to increase market share. Further, if our competitors develop and implement methodologies that yield greater
efficiency and productivity, they may be able to offer services similar to ours at lower prices.

Even if we have potential offerings that address marketplace or client needs, our competitors may be more successful at selling similar services
they offer, including to companies that are Accenture clients. Some of our competitors are more established in emerging markets, and this may
make our geographic expansion strategy in these markets more challenging. Additionally, our competitors may also offer more aggressive
contractual terms, which may affect our ability to win work. In addition, we may face greater competition from companies that have increased in
size or scope as a result of strategic mergers or acquisitions. These transactions may include consolidation activity among hardware
manufacturers, software developers and vendors, and service providers. Within the last two years, we have seen significant consolidation that
has resulted in the convergence of products and services that were once
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offered separately by independent vendors. Our access to such products and services may be reduced as a result of this consolidation.
Additionally, vertically integrated companies are able to offer as a single provider more integrated services, software and hardware to clients
than we can. If buyers of services favor using a single provider for an integrated technology stack, such buyers may direct more business to our
competitors, and this could materially adversely affect our competitive position and our results of operations.

Our work with government clients exposes us to additional risks inherent in the government contracting environment.

Our clients include national, provincial, state and local governmental entities. Our government work carries various risks inherent in the
government contracting process. These risks include, but are not limited to, the following:

� Government entities typically fund projects through appropriated monies. While these projects are often planned and executed as
multi-year projects, the government entities usually reserve the right to change the scope of or terminate these projects for lack of
approved funding and at their convenience. Changes in government or political developments, including budget deficits or shortfalls,
could result in our projects being reduced in price or scope or terminated altogether, which also could limit our recovery of incurred
costs, reimbursable expenses and profits on work completed prior to the termination. Furthermore, if insufficient funding is
appropriated to the government entity to cover termination costs, we may not be able to fully recover our investments.

� Government entities, particularly in the United States, often reserve the right to audit our contract costs and conduct inquiries and
investigations of our business practices with respect to government contracts. If these audits conclude that the costs are not
reimbursable, then we will not be allowed to bill for them, or the cost must be refunded to the government if it has already been paid
to us. Findings from an audit also could result in our being required to prospectively adjust previously agreed rates for our work, may
affect our future profitability or may prevent us, by operation of law or in practice, from receiving new government contracts for some
period of time. In the U.S., pending final audit determinations the government may require us not to bill a percentage of our costs, as
the U.S. government is currently doing with respect to certain of our contracts in an amount that is not material to our results of
operations. U.S. government agencies, including the Defense Contract Audit Agency (the �DCAA�), routinely audit our contract costs,
including allocated indirect costs and compliance with the Cost Accounting Standards (�CAS�), and conduct system reviews,
investigations and other inquiries of our performance and business practices with respect to our government contracts. Currently, we
are being audited by DCAA in relation to our indirect cost submissions with respect to several fiscal years, as well as in relation to
CAS and our business systems. If the government auditors find, and the Defense Contract Management Agency (which has
administrative authority over our U.S. government contracts) concludes, that certain costs are not reimbursable, have not been
properly determined or are based on outdated estimates of our work, then we will not be allowed to bill for such costs or may have to
refund money that has already been paid to us.

� If a government client discovers improper or illegal activities in the course of audits or investigations, we may become subject to
various civil and criminal penalties, including those under the civil U.S. False Claims Act, and administrative sanctions, which may
include termination of contracts, forfeiture of profits, suspension of payments, fines and suspensions or debarment from doing
business with other agencies of that government. The inherent limitations of internal controls may not prevent or detect all improper or
illegal activities, regardless of their
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adequacy. An allegation of improper or illegal activity, even if not proven, could result in negative publicity, which could damage our
reputation and adversely affect our ability to win new contracts or receive contract renewals.

� U.S. government contracting regulations impose strict compliance and disclosure obligations. Disclosure is required if certain
company personnel have knowledge of �credible evidence� of a violation of federal criminal laws involving fraud, conflict of interest,
bribery or improper gratuity, a violation of the civil False Claims Act or receipt of a significant overpayment from the government.
Failure to make required disclosures could be a basis for suspension and/or debarment from federal government contracting in
addition to breach of the specific contract and could also impact contracting beyond the U.S. federal level. Reported matters also could
lead to audits or investigations and other civil, criminal or administrative sanctions.

� Government contracts, and the proceedings surrounding them, are often subject to more extensive scrutiny and publicity than contracts
with commercial clients. Negative publicity related to our government contracts, regardless of its accuracy, may further damage our
business by affecting our ability to compete for new contracts.

� Political and economic factors such as pending elections, the outcome of recent elections, changes in leadership among key executive
or legislative decision makers, revisions to governmental tax or other policies and reduced tax revenues can affect the number and
terms of new government contracts signed or the speed at which new contracts are signed, decrease future levels of spending and
authorizations for programs that we bid, shift spending priorities to programs in areas for which we do not provide services and/or lead
to changes in enforcement or how compliance with relevant rules or laws is assessed.

� Terms and conditions of government contracts tend to be more onerous and are often more difficult to negotiate than those for
commercial contracts.

The occurrences or conditions described above could affect not only our business with the particular government entities involved, but also our
business with other entities of the same or other governmental bodies or with certain commercial clients. Additionally, because of their visibility
and political nature, government projects may present a heightened risk to our reputation. If any of the risks discussed above were to occur, it
could have a material adverse effect on our business or our results of operations.

Our business could be adversely affected if our clients are not satisfied with our services.

Our business model depends in large part on our ability to attract additional work from our base of existing clients. Our business model also
depends on relationships our senior executives develop with our clients so that we can understand our clients� needs and deliver solutions and
services that are tailored to those needs. If a client is not satisfied with the quality of work performed by us, a subcontractor or other third parties
who provide services or products for a specific project, or with the type of services or solutions delivered, then we could incur additional costs to
address the situation, the profitability of that work might be impaired, and the client�s dissatisfaction with our services could damage our ability
to obtain additional work from that client. In particular, clients that are not satisfied might seek to terminate existing contracts prior to their
scheduled expiration date and could direct future business to our competitors. In addition, negative publicity related to our client services or
relationships, regardless of its accuracy, may further damage our business by affecting our ability to compete for new contracts with current and
prospective clients.
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Our results of operations could be materially adversely affected if our clients terminate their contracts with us.

Many of our clients typically retain us on a non-exclusive, project-by-project basis. Although we do not centrally track the termination
provisions of our consulting contracts, we estimate that the majority of our contracts can be terminated by our clients on short notice, and some
without notice. Many of our consulting contracts are less than 12 months in duration, and these shorter-duration contracts typically permit a
client to terminate the agreement with as little as 30 days notice and without significant cost to the client. Longer-term, larger and more complex
contracts, such as the majority of our outsourcing contracts, generally require a longer notice period for termination and often include an early
termination charge to be paid to us, but this charge might not be sufficient to cover our costs or make up for anticipated profits lost upon
termination of the contract. Additionally, large client projects often involve multiple contracts or stages, and a client could choose not to retain
us for additional stages of a project, try to renegotiate the terms of its contract or cancel or delay additional planned work. Terminations,
cancellations or delays could result from factors that are beyond our control and unrelated to our work product or the progress of the project,
including the business or financial conditions of the client, changes in ownership or management at our clients, changes in client strategies or the
economy or markets generally. For example in fiscal 2009, we experienced a higher volume of contract terminations and restructurings as a
result of challenging economic conditions, which negatively affected our results of operations. When contracts are terminated, we lose the
anticipated revenues and might not be able to replace the lost revenue, or it may take significant time to replace, with other work or eliminate
associated costs in a timely manner. Consequently, our results of operations in subsequent periods could be materially lower than expected.

Outsourcing services are a significant part of our business and subject us to additional operational and financial risk.

We earned approximately 43% of our net revenues during the fifteen months ended August 31, 2010 from our outsourcing services. This portion
of our business presents potential operational and financial risks that are different from those of our consulting and systems integration services.
Our outsourcing services involve taking over the operation of certain portions of our clients� businesses. In some cases, we may deliver those
services using client personnel and third-party contracts that are transferred to us. From time to time, however, we assume responsibility for
delivering our services using client personnel or client subcontractors who are not transferred to us, and we therefore have less ability to fully
control their work and efforts. In addition, we could incur liability for failure to comply with laws or regulations related to the portions of our
clients� businesses that are transferred to us. This type of work also presents financial risks to us. Outsourcing contracts typically have longer
terms than consulting contracts and generally have lower gross margins than consulting contracts, particularly during the first year of the
contract. This could exert downward pressure on our overall gross margins, particularly during the early stages of new outsourcing contracts,
which might not be offset by improved performance on contracts in our portfolio that we have been operating for a longer time. Furthermore, we
face considerable competition for outsourcing work and our clients are increasingly using intensive contracting processes and aggressive
contracting techniques and terms, sometimes assisted by third-party advisors.

In addition, we may face exposure in our outsourcing business if we contribute to internal controls issues of a client. If a process we manage for
a client were to result in internal controls failures at the client or impair our client�s ability to comply with its own internal control requirements,
there is a risk that we could face legal liability. Many of our clients request that we obtain an audit under Statement on Auditing Standards
No. 70 of the control activities we perform for them when we host or process data belonging to them. We cannot guarantee that we will receive
an unqualified opinion in any such audit,
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and our ability to acquire new clients and retain existing clients may be adversely affected and our reputation could be harmed if we receive a
qualified opinion, or if we cannot obtain an unqualified opinion in a timely manner.

Our results of operations could materially suffer if we are not able to obtain favorable pricing.

If we are not able to obtain favorable pricing for our services, our revenues and profitability could materially suffer. The rates we are able to
charge for our services are affected by a number of factors, including:

� general economic and political conditions;

� our ability to differentiate, and/or clearly convey the value of, our services;

� the pricing practices of our competitors, including the aggressive use by our competitors of off-shore resources to provide lower-cost
service delivery capabilities, or the introduction of new services or products by our competitors;

� our clients� desire to reduce their costs;

� our ability to charge higher prices where market demand or the value of our services justifies it;

� our ability to accurately estimate, attain and sustain contract revenues, margins and cash flows over long contract periods; and

� procurement practices of clients and their use of third-party advisors.
If we are unable to keep our supply of skills and resources in balance with client demand around the world, our business, the utilization rate
of our professionals and our results of operations may be materially adversely affected.

Our success is dependent, in large part, on our ability to keep our supply of skills and resources in balance with client demand around the world.
Experienced personnel in our industry are in high demand, and competition for their talents is intense. We must hire, retain and motivate
appropriate numbers of talented people with diverse skills in order to serve clients and grow and manage our business. We are particularly
dependent on retaining our senior executives and other experienced managers with the skill sets required by our business, and if we are unable to
do so, our ability to develop new business and effectively lead our current projects could be jeopardized. Similarly, our profitability depends on
our ability to effectively utilize personnel with the right mix of skills and experience to support our projects, including our ability to transition
employees from completed projects to new assignments. If the utilization rate of our professionals is too high, it could have an adverse effect on
employee engagement and attrition. If our utilization rate is too low, our profitability could suffer. The processes and costs associated with
recruiting, training and retaining employees, and our need to devote time to business development and other non-chargeable activities, place
significant demands on our resources. The mobility of our employees also contributes to the effective operation of our global business model,
and increased regulation of immigration or work visas could make this more difficult.

There is a risk that at certain points in time and in certain geographical regions, we will find it difficult to hire and retain a sufficient number of
employees with the skills or backgrounds to meet current or future demand. In these cases, we might need to redeploy existing personnel or
increase our reliance on subcontractors to fill certain of our labor needs. Our geographic expansion strategy in our strategic growth markets and
other emerging markets depends in part on our ability to attract and retain both business leaders and people with the appropriate delivery skills.
Additionally, if demand were to

A-14

Edgar Filing: Accenture plc - Form DEF 14A

Table of Contents 101



Table of Contents

escalate at a high rate, we may need to adjust our compensation practices, which could put upward pressure on our costs and adversely affect our
profitability if we are unable to recover these increased costs. At certain times, however, we may also have more personnel than we need in
certain skill sets or geographies. In these situations, we must evaluate voluntary attrition and use increased involuntary terminations and reduced
levels of new hiring as means to keep our supply of skills and resources in balance with client demand in those geographies.

Our ability to grow our revenues and increase profitability could be adversely affected if we cannot effectively manage employee hiring,
assimilation and retention to meet client demand, maintain a favorable utilization rate and achieve an efficient workforce structure.

Our business could be materially adversely affected if we incur legal liability in connection with providing our services and solutions.

We could be subject to significant legal liability and litigation expense if we fail to meet our contractual obligations, fail to disclose our financial
or other arrangements with our alliance partners, or otherwise breach obligations, to third parties, including clients, alliance partners, and other
parties with whom we conduct business, or if our subcontractors breach or dispute the terms of our agreements with them and impede our ability
to meet our obligations to our clients. We may enter into agreements with non-standard terms because we perceive an important economic
opportunity or because our personnel did not adequately follow our contracting guidelines. In addition, the contracting practices of our
competitors, along with the demands of increasingly sophisticated clients, may cause contract terms and conditions that are unfavorable to us to
become new standards in the marketplace. We may find ourselves committed to providing services or solutions that we are unable to deliver or
whose delivery will reduce our profitability or cause us financial loss. If we cannot or do not perform our obligations, we could face significant
legal liability, and our contracts might not always protect us adequately through limitations on the scope of our potential liability, because a third
party may allege fraud or other wrongdoing to prevent us from relying upon those contractual protections. A failure of a client�s system based on
our services or solutions could subject us to a claim for significant damages that could materially adversely affect our results of operations. If we
cannot or do not meet our contractual obligations to provide such solutions and services, and if our exposure is not adequately limited through
the terms of our agreements, or if liability limitations are not enforced, we might face significant legal liability and litigation expense and our
results of operations could be materially adversely affected. In addition to expense, litigation can be lengthy and disruptive to normal business
operations, and litigation results can be unpredictable.

If our pricing estimates do not accurately anticipate the cost and complexity of performing our work, then our contracts could be
unprofitable.

Our pricing for all of our services and solutions is highly dependent on our internal forecasts and predictions about our projects and the
marketplace, which might be based on limited data and could turn out to be inaccurate. If we do not accurately estimate the costs and timing for
completing projects to a client�s satisfaction, or we experience unanticipated delivery difficulties, our contracts could prove unprofitable or yield
lower profit margins than anticipated. Our pricing, cost and profit margin estimates on outsourcing work, and sometimes other types of work,
frequently include anticipated long-term cost savings for the client from transformational and other initiatives that we expect to achieve and
sustain over the life of the contract. There is a risk that we will underprice our contracts, fail to accurately estimate the costs of performing the
work or fail to accurately assess the risks associated with potential contracts. This risk could result in existing contracts and contracts entered
into in the future being less profitable than expected or unprofitable, which could have an adverse effect on our profitability.
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Many of our contracts include performance payments that link some of our fees to the attainment of performance or business targets. This
could increase the variability of our revenues and margins.

Many of our contracts include performance clauses that require us to achieve agreed-upon performance standards or milestones. If we fail to
satisfy these measures, it could reduce our fees under the contracts, increase the cost to us of meeting performance standards or milestones, delay
expected payments or subject us to potential damage claims under the contract terms. Additionally, we have a number of contracts in which a
portion of our fees or incentives depends on performance measures such as cost-savings, revenue enhancement, benefits produced, business
goals attained and adherence to schedule. These goals can be complex and may depend on our clients� actual levels of business activity. These
provisions could increase the variability in revenues and margins earned on those contracts.

Our ability to attract and retain business may depend on our reputation in the marketplace.

Our services are marketed to clients and prospective clients based on a number of factors. Our corporate reputation is a significant factor in our
clients� evaluation of whether to engage our services. We believe the Accenture brand name and our reputation are impor
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