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REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

To the Participants and Administrator of
DuPont 401(k) and Profit Sharing Plan

In our opinion, the accompanying statements of net assets available for benefits and the related statement of changes in net assets available for
benefits present fairly, in all material respects, the net assets available for benefits of DuPont 401(k) and Profit Sharing Plan (the Plan ) at
December 31, 2010 and 2009, and the changes in net assets available for benefits for the year then ended December 31,2010 in conformity with
accounting principles generally accepted in the United States of America. These financial statements are the responsibility of the Plan s
management. Our responsibility is to express an opinion on these financial statements based on our audits. We conducted our audits of these
statements in accordance with the standards of the Public Company Accounting Oversight Board (United States). Those standards require that
we plan and perform the audit to obtain reasonable assurance about whether the financial statements are free of material misstatement. An audit
includes examining, on a test basis, evidence supporting the amounts and disclosures in the financial statements, assessing the accounting
principles used and significant estimates made by management, and evaluating the overall financial statement presentation. We believe that our
audits provide a reasonable basis for our opinion.

Our audits were conducted for the purpose of forming an opinion on the basic financial statements taken as a whole. The supplemental Schedule
of Assets (Held at End of Year) is presented for the purpose of additional analysis and is not a required part of the basic financial statements but
is supplementary information required by the Department of Labor s Rules and Regulations for Reporting and Disclosure under the Employee
Retirement Income Security Act of 1974. This supplemental schedule is the responsibility of the Plan s management. The supplemental
schedule has been subjected to the auditing procedures applied in the audits of the basic financial statements and, in our opinion, is fairly stated
in all material respects in relation to the basic financial statements taken as a whole.

/s/ PricewaterhouseCoopers LLP

Philadelphia, Pennsylvania

June 27, 2011
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DUPONT 401(k) AND PROFIT SHARING PLAN

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

AS OF DECEMBER 31, 2010 AND 2009

2010 2009
Assets:
Investments at fair value:
Plan interest in DuPont and Related Companies Defined Contribution Plan Master Trust $ 29,164,111 $ 19,632,437
Company stock 1,448,000 656,476
Participant-directed brokerage accounts 74,906 42,977
Total investments 30,687,017 20,331,890
Receivables:
Participants contributions 34,118 62,567
Employer s contributions 349,997 305,091
Dividends and interest 1,508 1,501
Notes receivable from participants 1,115,550 1,012,236
Total receivables 1,501,173 1,381,395
Cash 1,050 5,746,113
Liabilities:
Accounts payable 22,815
Net assets available for benefits, at fair value 32,166,425 27,459,398
Adjustment from fair value to contract value for fully benefit-responsive investment
contacts (817,214) (276,400)
Net assets available for benefits $ 31,349,211  $ 27,182,998

See Notes to Financial Statements beginning on page 4.




Edgar Filing: DUPONT E | DE NEMOURS & CO - Form 11-K

Table of Contents

DUPONT 401(k) AND PROFIT SHARING PLAN

STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

FOR THE YEAR ENDED DECEMBER 31, 2010

Additions:
Investment income:

Net investment income from interest in DuPont and Related Companies Defined Contribution Plan Master Trust
Net appreciation in fair value on other investments

Dividend income
Investment income

Contributions:
Participants contributions
Employer s contributions
Rollovers

Total contributions

Interest from notes receivable from participants
Total additions

Deductions:

Benefits paid to participants

Administrative expenses

Total deductions

Asset transfers in
Asset transfers out

Net increase
Net assets available for benefits:

Beginning of year
End of year

See Notes to Financial Statements beginning on page 4.

2010

3,034,812
428,957
43,281
3,507,050

1,801,053
1,280,559

116,794
3,198,406

50,190
6,755,646
2,692,477

21,596

2,714,073

127,540
(2,900)

4,166,213

27,182,998
31,349,211
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DUPONT 401(k) AND PROFIT SHARING PLAN

NOTES TO FINANCIAL STATEMENTS

AS OF DECEMBER 31, 2010 AND 2009, AND FOR THE YEAR ENDED DECEMBER 31, 2010

NOTE1 DESCRIPTION OF THE PLAN

The following description of the DuPont 401(k) and Profit Sharing Plan (the Plan ) is provided for general purposes only. Participants should
refer to the Plan document for a more complete description of the Plan s provisions.

General

The Plan is a defined contribution plan subject to the provisions of the Employee Retirement Income Security Act of 1974 ( ERISA ), as
amended. The Plan is sponsored by E. I. du Pont de Nemours and Company ( Plan Sponsor ). Eligible employees of the Plan Sponsor s
subsidiaries or general partnerships, which have adopted the Plan with the Plan Sponsor s approval, are eligible to participate in the Plan.

In April 2009, employees of Coastal Technologies Corp. adopted and became part of the Plan. As part of the transition a portion of the assets of
the Coastal Technologies Corp. 401(k) Plan ( Coastal Plan ) were merged into the Plan effective at close of day December 31, 2009. The

remaining assets, as described in Note 6, were merged into the Plan during 2010.

As of December 31, 2010, DuPont Liqui-box Corporation, Building Media, Inc., DuPont Danisco Cellulosic Ethanol LLC and Coastal Training
Technologies Corp. (collectively the Company orthe Employer ) participated in the Plan.

Administration

The Plan Administrator is the Benefit Plan Administrative Committee, whose members are appointed by the Company. The Savings Plan
Investment Committee, whose members are also appointed by the Company, has responsibility for selecting and overseeing the plan
investments. The Company holds authority to appoint trustees and has designated Bank of America, N.A. ( Bank of America ) and Northern
Trust Corporation ( Northern Trust ) as trustees for the Plan. Bank of America is the trustee for the balances in company stocks and the
participant-directed brokerage account and also provides recordkeeping and participant services.

Effective January 28, 2008, the Plan entered into a Master Trust Agreement with Northern Trust to establish the DuPont and Related Companies
Defined Contribution Plan Master Trust (the Master Trust ). The objective of the Master Trust is to allow participants from affiliated plans to
invest in several custom designed investment choices through separately managed accounts. DuPont Capital Management Corporation

( DCMC ), aregistered investment adviser and wholly-owned subsidiary of DuPont, has responsibility to oversee the investments managers and

7
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evaluate funds performances under the Master Trust, except for the Master Trust Stable Value Fund (the Stable Value Fund ), which is managed
by DCMC.

Participation

All employees of a subsidiary of the Company, which has adopted the Plan with the approval of the Company, are eligible to participate except
any employee whose compensation and conditions of employment are covered by a collective bargaining agreement to which the Company is a
party unless the agreement calls for the employee s participation in the Plan or an employee whose services are leased from another company.
Employees are eligible to participate in the Plan beginning on the first day of employment.
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DUPONT 401(k) AND PROFIT SHARING PLAN

NOTES TO FINANCIAL STATEMENTS

AS OF DECEMBER 31, 2010 AND 2009, AND FOR THE YEAR ENDED DECEMBER 31, 2010

Contributions

Each year, participants may contribute between 1% to 75% of their eligible earnings, as defined by the Plan. Participants who have attained age
50 before the end of the Plan year are eligible to make catch-up contributions. Participants may also contribute amounts representing
distributions from other qualified defined benefit or defined contribution plans. Participants are automatically enrolled in the Plan at a 3%

before-tax savings rate, if no action is taken by the employee within 60 days from the date of hire. Under the automatic enrollment the
participant assets are invested in accordance with a managed account feature offered by Bank of America, and before-tax contributions are

increased 1% annually, up to a maximum of 5% of pay. The participant may elect not to participate in the plan at any time. All of the above
participant s savings and elections are subject to regulatory and Plan limitations.

The Company will make a matching contribution of 100% of the first 3% of eligible earnings that a participant contributes to the Plan plus an
additional matching contribution of 50% of any contributions that exceed 3% but do not exceed 5% of the participant s eligible compensation.
Contributions to the Plan are subject to certain limits imposed by the Internal Revenue Service ( IRS ) and the Plan terms.

In addition, the Plan permits each participating Company to make a discretionary profit sharing contribution for the benefit of their eligible
employees. Any employee of such participating company who is actively employed on the last day of the Plan year or who retired, died, or
became disabled during the Plan year will receive an allocation based on the ratio that the participant s compensation bears to the total
compensation of all eligible participants employed by that participating Company. During the year ended December 31, 2010, contributions
were made to the Plan for the benefit of eligible employees of DuPont Liqui-Box Corporation and DuPont Danisco LLC of approximately
$177,000 and $139,000, respectively.

Participant Accounts

Each participant s account is credited with the participant s contributions and allocations of (a) the Company s contributions and (b) Plan earnings.
Allocations are based on participant earnings or account balance, as defined. The benefit to which a participant is entitled is the benefit that can
be provided from the participant s vested account.

Investments

Participants direct the investment of the contributions into various investment options offered by the Plan. The Plan currently offers five
passively managed index funds, six actively managed custom-designed funds, 11 target retirement funds, DuPont company stock, a stable value
fund and a self-directed brokerage account where participants can choose from approximately 1,400 funds from 70 mutual funds families.
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Vesting

Participants are immediately vested in their contributions and Company matching contributions plus actual earnings thereon. A participant s
vested interest in the Company s profit sharing contributions and the related earnings are determined using the following table:

Years of Service Vested Percent
immediately upon participation 0%
1 33%
2 66%
3 or more 100%

In addition, a participant becomes 100% vested in all contributions upon attainment of normal retirement age (age 59 %2) or disability or death
while employed by the Company.

10
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DUPONT 401(k) AND PROFIT SHARING PLAN

NOTES TO FINANCIAL STATEMENTS

AS OF DECEMBER 31, 2010 AND 2009, AND FOR THE YEAR ENDED DECEMBER 31, 2010

Participant balances related to company contributions transferred from the Coastal Training Technologies Corp. 401(k) Plan that were not vested
at the time the balances were merged in prior year into the Plan will continue to vest according to the previous plans vesting schedules.

Notes Receivable from Participants

Participants may borrow from their 401(k) and matching fund accounts a minimum of $1,000 up to a maximum equal to the lesser of $50,000
(less the participant s highest outstanding loan balance during the previous 12 months) or 50% of their account balance. The loans are secured by
the balance in the participant s account and bear interest at rates that range from 4.25% to 10.50%, which are commensurate with local prevailing
rates as determined by the Plan administrator. Principal and interest is paid ratably through payroll deductions. A maximum of two loans per
participant may be outstanding at any time and loan maturities cannot exceed five years, except for loans made to purchase a primary residence,
in which case the maturity cannot exceed ten years.

Payment of Benefits

A withdrawal of all or a portion of a participant s account may be made by the participant after attaining age 59%2. Withdrawals of employee
contributions for undue financial hardship are also permitted. Upon termination, retirement, death, or disability, a participant may elect to
receive the value of their vested balances, in accordance with the provisions of the Plan, in a lump-sum distribution or in installments, payable in
cash or in kind, or part in cash and part in kind. Required minimum distributions will begin in April of the calendar year following the later of
the year in which the participant attains age 70%2 or the year following retirement or termination of employment.

Forfeited Accounts

At December 31, 2010 and 2009, forfeited nonvested accounts totaled $31,903 and $8,163, respectively. Forfeitures can be used, as defined in
the Plan, to pay administrative expenses and to reduce the amount of future employer contributions. During the year ended December 31, 2010,
forfeited accounts were used to pay for administrative expenses totaling approximately $4,000.

Administrative Expenses

Expenses of administering the Plan, including various recordkeeping services, may be paid by the Plan at the election of the Company.

Expenses paid by the Plan for the year ended December 31, 2010 were $21,596, which excludes expenses paid by the Master Trust. Brokerage
fees, transfer taxes, investment fees and other expenses incident to the purchase and sale of securities and investments can be included in the cost
of such securities or investments or deducted from the sales proceeds.

11
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NOTE 2 SIGNIFICANT ACCOUNTING POLICIES

Basis of Accounting

The accompanying financial statements of the Plan have been prepared on the accrual basis of accounting in accordance with generally accepted
accounting principles in the United States of America ( GAAP ).

Fully Benefit-Responsive Investment Contracts

Investment contracts held by a defined contribution plan are required to be reported at fair value. However, contract value is the relevant
measurement attributable for that portion of the net assets available for benefits of a defined contribution plan attributable to fully
benefit-responsive investment contracts because contract value is the amount participants would receive if they were to initiate permitted
transactions under the terms of the Plan. The Statement of Net Assets Available for Benefits presents the fair value of the investment contracts
as well as the adjustment of the fully benefit-responsive investment contracts from fair value to contract value. The Statement of Changes in Net
Assets Available for Benefits is prepared on a contract value basis.

12
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DUPONT 401(k) AND PROFIT SHARING PLAN

NOTES TO FINANCIAL STATEMENTS

AS OF DECEMBER 31, 2010 AND 2009, AND FOR THE YEAR ENDED DECEMBER 31, 2010

Use of Estimates

The preparation of financial statements in conformity with GAAP requires management to make estimates and assumptions that affect the
reported amounts of assets, liabilities, and changes therein and disclosure of contingent assets and liabilities. Actual results could differ from
those estimates.

Risks and Uncertainties

The Plan utilizes various investment options, which include investments in any combination of equities, fixed income securities, individual
guaranteed investment contracts, currency and commodities, futures, forwards, options, swaps and derivative contracts. Investment securities, in
general, are exposed to various risks, such as interest rate risk, credit risk, and overall market volatility. Due to the level of risk associated with
certain investment securities, it is at least reasonably possible that changes in the values of investment securities will occur in the near term and
that such change could materially affect participants account balances and the amounts reported in the financial statements.

Investment Valuation and Income Recognition

The Plan s investments are stated at fair value. Fair value of a financial instrument is the price that would be received to sell an asset or paid to
transfer a liability in an orderly transaction between market participants at the measurement date. Company stock is valued at the year-end
market price of the common stock. The participant-directed brokerage account, which consists of shares of registered investment companies

( mutual funds ), is valued at the net asset value of shares held by the Plan at year-end.

Purchases and sales of investments are recorded on a trade-date basis. Realized gains and losses on the sale of company stocks are based on
average cost of the securities sold. Interest income is recorded on the accrual basis. Dividend income is recorded on the ex-dividend date.
Capital gain distributions are included in dividend income.

Notes Receivable from Participants

Notes receivable from participants are measured at their unpaid principal balance plus any accrued but unpaid interest. Delinquent participant
loans are recorded as distributions based on the terms of the Plan document.

Payment of Benefits

13
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Benefit payments to participants are recorded upon distribution. Amounts allocated to accounts of persons who have elected to withdraw from
the Plan, but have not yet been paid, were $6,811 and $13,620 at December 31, 2010 and 2009, respectively.

New Accounting Pronouncements

In January 2010, the Financial Accounting Standards Board ( FASB ) issued Accounting Standards Update ( ASU ) No. 2010-06, Fair Value
Measurements and Disclosures, which amends Accounting Standards Codification ( ASC ) 820, Fair Value Measurements and Disclosures,
adding new disclosure requirements for Levels 1 and 2, separate disclosures of purchases, sales, issuances, and settlements relating to Level 3
measurements and clarification of existing fair value disclosures. ASU No. 2010-06 is effective for periods beginning after December 15, 2009,
except for the requirement to provide Level 3 activity of purchases, sales, issuances, and settlements on a gross basis, which will be effective for
fiscal years beginning after December 15, 2010. The Plan prospectively adopted the new guidance in 2010, except for the Level 3 reconciliation
disclosures, which are required in 2011. The adoption in 2010 did not materially affect, and the future adoption is not expected to materially
affect, the Plan s financial statements.
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