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July 24, 2012

To our shareholders:

You are cordially invited to attend Logitech s 2012 Annual General Meeting. The meeting will be held on Wednesday, September 5, 2012 at
2:30 p.m. at the Palais De Beaulieu, Rome Room, in Lausanne, Switzerland.

Enclosed is the Invitation and Proxy Statement for the meeting, which includes an agenda and discussion of the items to be voted on at the
meeting, information on how you can exercise your voting rights, information concerning Logitech s compensation of its Board members and
executive officers and other relevant information.

Whether or not you plan to attend the Annual General Meeting, your vote is important.

Thank you for your continued support of Logitech.

Guerrino De Luca
Chairman of the Board




A. Reports
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LOGITECH INTERNATIONAL S.A.

Invitation to the Annual General Meeting
Wednesday, September 5, 2012

2:30 p.m. (registration starts at 1:30 p.m.)

Palais de Beaulieu Lausanne, Switzerland

sesteoksksk

AGENDA

Report on Operations for the fiscal year ended March 31, 2012

B. Proposals

Ju—

10.

. Approval of the Annual Report, the Compensation Report, the consolidated financial statements and the statutory

financial statements of Logitech International S.A. for fiscal year 2012

. Advisory vote on executive compensation

. Appropriation of retained earnings and distribution of capital contribution reserves

3.1 Appropriation of retained earnings

32 Distribution of capital contribution reserves

. Reduction of share capital by cancellation of repurchased shares

. Amendment and restatement of the 2006 Stock Incentive Plan, including an increase to the number of shares

available for issuance under the Plan

. Authorization to exceed 10% holding of own share capital

. Release of the Board of Directors and Executive Officers from liability for activities during fiscal year 2012

. Decrease of the term of office for members of the Board of Directors

. Elections to the Board of Directors

9.1. Re-election of Mr. Erh-Hsun Chang

9.2. Re-election of Mr. Kee-Lock Chua

9.3. Election of Mr. Didier Hirsch

Re-election of PricewaterhouseCoopers S.A. as Logitech s auditors and ratification of the appointment of
PricewaterhouseCoopers LLP as Logitech s independent registered public accounting firm for fiscal year 2013

Apples, Switzerland, July 24, 2012

The Board of Directors
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QUESTIONS AND ANSWERS ABOUT THE LOGITECH
2012 ANNUAL GENERAL MEETING

GENERAL INFORMATION FOR ALL SHAREHOLDERS
Why am I receiving this Invitation and Proxy Statement ?

This document is designed to comply with both Swiss corporate law and U.S. proxy statement rules. Outside of the U.S. and Canada this
Invitation and Proxy Statement will be delivered to registered shareholders with certain portions translated into French and German. We made
copies of this Invitation and Proxy Statement available to shareholders beginning on July 24, 2012.

The enclosed Response Coupon is solicited on behalf of the Board of Directors of Logitech for use at Logitech s Annual General Meeting.
The meeting will be held on Wednesday, September 5, 2012 at 2:30 p.m. at the Palais de Beaulieu, Rome Room, in Lausanne, Switzerland.

Who is entitled to vote at the meeting?

Shareholders registered in the Share Register of Logitech International S.A. (including in the sub-register maintained by Logitech s U.S.
transfer agent, The Bank of New York Mellon Corporation) on Thursday, August 30, 2012 have the right to vote. No shareholders will be
entered in the Share Register between August 31, 2012 and the day following the meeting. As of June 30, 2012 there were 120,955,463 shares
registered and entitled to vote out of a total of 155,960,117 Logitech shares outstanding. The actual number of registered shares that will be
entitled to vote at the meeting will vary depending on how many more shares are registered, or deregistered, between June 30, 2012 and August
30, 2012.

For information on the criteria for the determination of the U.S. and Canadian street name beneficial owners who may vote with respect to
the meeting, please refer to Further Information for U.S. and Canadian Street Name Beneficial Owners , below.

Who is a registered shareholder?

If your shares are registered directly in your name with us in the Share Register of Logitech International S.A., or in our sub-register
maintained by our U.S. transfer agent, The Bank of New York Mellon Corporation, you are considered a registered shareholder, and this
Invitation and Proxy Statement and related materials are being sent to you directly by Logitech.

Who is a beneficial owner with shares registered in the name of a custodian, or street name owner?

Shareholders that have not requested registration on our Share Register directly, and hold shares through a broker, trustee or nominee or
other similar organization that is a registered shareholder, are beneficial owners of shares registered in the name of a custodian. If you hold your
Logitech shares through a U.S. or Canadian broker, trustee or nominee or other similar organization (also called holding in street name ), which
is the typical practice of our shareholders in the U.S. and Canada, the organization holding your account is considered the registered shareholder
for purposes of voting at the meeting, and this Invitation and Proxy Statement and related materials are being sent or made available to you by
them. You have the right to direct that organization on how to vote the shares held in your account.

Why is it important for me to vote?

Logitech is a public company and key decisions can only be made by shareholders. Whether or not you plan to attend, your vote is important
so that your shares are represented.

How many registered shares must be present or represented to conduct business at the meeting?

There is no quorum requirement for the meeting. Under Swiss law, public companies do not have specific quorum requirements for
shareholder meetings, and our Articles of Incorporation do not otherwise provide for a quorum requirement.

Where are Logitech s principal executive offices?
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Logitech s principal executive office in Switzerland is at Rue du Sablon 2-4, 1110 Morges, Switzerland, and our principal executive office in
the United States is at 7600 Gateway Boulevard, Newark, California 94560. Logitech s main telephone number in Switzerland is
+41-(0)21-863-5111 and our main telephone number in the United States is +510-795-8500.
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How can I obtain Logitech s annual report and other annual reporting materials?

A copy of our 2012 Annual Report to Shareholders, this Invitation and Proxy Statement and our Annual Report on Form 10-K for fiscal year

2012 filed with the U.S. Securities and Exchange Commission are available on our website at http://ir.logitech.com. Shareholders also may
request free copies of these materials at our principal executive offices in Switzerland or the United States, at the addresses and phone numbers
above.

Where can I find the voting results of the meeting?

We intend to announce voting results at the meeting and issue a press release promptly after the meeting. We will also file the results on a
Current Report on Form 8-K with the U.S. Securities and Exchange Commission by Tuesday, September 11, 2012. A copy of the Form 8-K will

be available on our website at http://ir.logitech.com.

If I am not a registered shareholder, can I attend and vote at the meeting?

You may not attend the meeting and vote your shares in person at the meeting unless you either become a registered shareholder by August
30, 2012 or you obtain a legal proxy from the broker, trustee or nominee that holds your shares, giving you the right to vote the shares at the
meeting. If you hold your shares through a non-U.S. or non-Canadian broker, trustee or nominee, you may become a registered shareholder by
contacting our Share Registrar at our principal executive offices in Switzerland, at the above address, and following their registration
instructions or, in certain countries, by requesting registration through the bank or brokerage through which you hold your shares. If you hold
your shares through a U.S. or Canadian broker, trustee or nominee, you may become a registered shareholder by contacting your broker, trustee
or nominee, and following their registration instructions.

FURTHER INFORMATION FOR REGISTERED SHAREHOLDERS

How can I vote if I do not plan to attend the meeting?

If you do not plan to attend the meeting you may mark the applicable box under Option 3 on the enclosed Response Coupon to appoint either
Logitech or the Independent Representative, Ms. Béatrice Ehlers, to represent you at the meeting. Please provide your voting instructions by
marking the applicable boxes beside the agenda items on the Response Coupon and sign, date and promptly mail your completed Response
Coupon using the appropriate enclosed postage paid envelope. If you sign and return the Response Coupon but do not provide voting
instructions for some or all agenda items, your voting rights for those items for which you did not provide voting instructions will be exercised
in favor of the Proposals of the Board of Directors (the Board ). Please refer to the Response Coupon for more instructions.

How can I attend the meeting?

If you wish to attend the meeting, please mark Option 1 on the Response Coupon, and send the completed, signed and dated Response
Coupon to Logitech using the enclosed postage paid envelope by Friday, August 24, 2012. We will send you an admission card for the meeting.
If an admission card is not received by you prior to the meeting and you are a registered shareholder as of August 30, 2012, you may attend the
meeting by presenting proof of identification at the meeting.

Can I have another person represent me at the meeting?

Yes. If you would like someone other than either Logitech or the Independent Representative to represent you at the meeting, please mark
Option 2 on the Response Coupon and provide the name and address of the person you want to represent you. Please return the completed,
signed and dated Response Coupon to Logitech using the enclosed postage paid envelope by August 24, 2012. We will send an admission card
for the meeting to your representative. If the name and address instructions you provide are not clear Logitech will send the admission card to

you, and you must forward it to your representative.
Can I sell my shares before the meeting if I have voted?

Logitech does not block the transfer of shares before the meeting. However, if you sell your Logitech shares before the meeting and
Logitech s Share Registrar is notified of the sale, your votes with those shares will not be counted. Any person who purchases shares after the
Share Register closes on Thursday, August 30, 2012 will not be able to register them until the day after the meeting and so will not be able to
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vote the shares at the meeting.
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If I vote by proxy using the Response Coupon, can I change my vote after I have voted?

You may change your vote at any time before the final vote at the meeting. You may revoke your vote by requesting a new Response
Coupon from us, and we will cancel your prior Response Coupon. If you wish to vote again you may complete the new Response Coupon and
return it to us, or you may attend the meeting and vote in person. However, your attendance at the meeting will not automatically revoke your
Response Coupon unless you vote again at the meeting or specifically request in writing that your prior Response Coupon be revoked.

If I vote by proxy using the Response Coupon, what happens if I do not give specific voting instructions?

If you are a registered shareholder and sign and return a Response Coupon without giving specific voting instructions for some or all agenda
items, your voting rights will be exercised in favor of the Proposals of the Board of Directors. In addition, if you provide discretionary voting
instructions in the Response Coupon, and other matters are properly presented for voting at the meeting, your voting rights will be exercised in
favor of the recommendations of the Board of Directors at the meeting on such matters.

In addition, if your shares are represented at the meeting by an institution subject to the Swiss Federal Law on Banks and Savings
Institutions, or by a professional asset manager subject to Swiss jurisdiction, and if you do not provide the institution or asset manager with
general or specific voting instructions, the institution or asset manager will be obliged under Swiss law to exercise the voting rights of your
shares in the manner recommended by the Board of Directors.

Who can I contact if I have questions?

If you have any questions or need assistance in voting your shares, please call us at +1-510-713-4220 or e-mail us at
logitechIR@logitech.com.

FURTHER INFORMATION FOR U.S. OR CANADIAN STREET NAME BENEFICIAL OWNERS

Why did I receive a one-page notice in the mail regarding the Internet availability of proxy materials instead of a full set of proxy
materials?

We have provided access to our proxy materials over the Internet to beneficial owners holding their shares in street name through a U.S. or
Canadian broker, trustee or nominee. Accordingly, such brokers, trustees or nominees are forwarding a Notice of Internet Availability of Proxy
Materials (the Notice ) to such beneficial owners. All such shareholders will have the ability to access the proxy materials on a website referred
to in the Notice or request to receive a printed set of the proxy materials. Instructions on how to access the proxy materials over the Internet or to
request a printed copy may be found on the Notice. In addition, beneficial owners holding their shares in street name through a U.S. or Canadian
broker, trustee or nominee may request to receive proxy materials in printed form by mail or electronically by email on an ongoing basis.

How can I get electronic access to the proxy materials?

The Notice will provide you with instructions regarding how to:

e View our proxy materials for the meeting on the Internet; and

® Instruct us to send our future proxy materials to you electronically by email.

Choosing to receive your future proxy materials by email will save us the cost of printing and mailing documents to you and will reduce the
impact of our annual shareholders meetings on the environment. If you choose to receive future proxy materials by email, you will receive an
email next year with instructions containing a link to those materials and a link to the proxy voting site. Your election to receive proxy materials
by email will remain in effect until you terminate it.

Who may provide voting instructions for the meeting?

10
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For purposes of U.S. or Canadian beneficial shareholder voting, shareholders holding shares through a U.S. or Canadian broker, trustee or
nominee organization on July 13, 2012 may direct the organization on how to vote. Logitech has made arrangements with a service company to
U.S. and Canadian brokers, trustees and nominee organizations for that service company to provide a reconciliation of share positions of U.S.
and Canadian street name beneficial owners between July 13, 2012 and August 22, 2012, which Logitech determined is the last practicable date
before the meeting for such a reconciliation. These arrangements are intended to result in the following adjustments: If a U.S. or Canadian street
name beneficial owner as of July 13, 2012 votes but subsequently sells their shares before August 22, 2012, their votes will be cancelled. A U.S.
or Canadian street name beneficial owner as of July 13, 2012 that has voted and subsequently increases or decreases their shareholdings but
remains a beneficial owner as of August 22, 2012 will have their votes increased or decreased to reflect their shareholdings as of August 22,
2012.
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If you acquire Logitech shares in street name after July 13, 2012 through a U.S. or Canadian broker, trustee or nominee, and wish to vote at
the meeting or provide voting instructions by proxy, you must become a registered shareholder. You may become a registered shareholder by
contacting your broker, trustee or nominee, and following their registration instructions. In order to allow adequate time for registration, for
proxy materials to be sent to you, and for your voting instructions to be returned to us before the meeting, please begin the registration process as
far before August 30, 2012 as possible.

If I am a U.S. or Canadian street name beneficial owner, how do I vote?

If you are a beneficial owner of shares held in street name and you wish to vote in person at the meeting, you must obtain a valid proxy from
the organization that holds your shares.

If you do not wish to vote in person, you may vote by proxy. You may vote by proxy over the Internet, or if you request printed copies of the
proxy materials by mail, you can also vote by mail or by telephone by following the instructions provided in the Notice.

What happens if I do not give specific voting instructions?

If you are a beneficial owner of shares held in street name in the United States or Canada and do not provide your broker, trustee or nominee
with specific voting instructions, then under the rules of various national and regional securities exchanges, your broker, trustee or nominee may
generally vote on routine matters but cannot vote on non-routine matters. If the organization that holds your shares does not receive instructions
from you on how to vote your shares on a non-routine matter, your shares will not be voted on such matter and will not be considered votes cast
on the applicable Proposal. We encourage you to provide voting instructions to the organization that holds your shares by carefully following the
instructions provided in the Notice. We believe the following Proposals will be considered non-routine: Proposal 2 (Advisory vote on executive
compensation), Proposal 3 (Appropriation of retained earnings and distribution of capital contribution reserves), Proposal 4 (Reduction of share
capital by cancellation of repurchased shares), Proposal 5 (Amendment and restatement of the 2006 Stock Incentive Plan, including an increase
to the number of shares available for issuance under the Plan), Proposal 6 (Authorization to exceed 10% holding of own share capital), Proposal
8 (Decrease of the term of office for members of the Board of Directors) and Proposal 9 (Elections to the Board of Directors). All other
Proposals involve matters that we believe will be considered routine. Any broker non-votes on any Proposals will not be considered votes cast

on the Proposal.

What is the deadline for delivering my voting instructions?

If you hold your shares through a U.S. or Canadian bank or brokerage or other custodian, you have until 11:59 pm (U.S. Eastern Daylight
Time) on Thursday, August 30, 2012 to deliver your voting instructions.

Can I change my vote after I have voted?

You may revoke your proxy and change your vote at any time before the final vote at the meeting. You may vote again on a later date on the
Internet or by telephone (only your latest Internet or telephone proxy submitted prior to the meeting will be counted), or by signing and returning
a new proxy card with a later date, or by attending the meeting and voting in person, if you have a legal proxy that allows you to attend the
meeting and vote. However, your attendance at the Annual General Meeting will not automatically revoke your proxy unless you vote again at
the meeting or specifically request in writing that your prior proxy be revoked.

How do I obtain a separate set of proxy materials or request a single set for my household in the United States?

We have adopted a procedure approved by the SEC called householding for shareholders in the United States. Under this procedure,
shareholders who have the same address and last name and do not participate in electronic delivery of proxy materials will receive only one copy
of the Notice and our annual report and proxy statement unless one or more of these shareholders notifies us that they wish to continue receiving
individual copies. This procedure reduces our printing costs and postage fees. Each U.S. shareholder who participates in householding will
continue to be able to access or receive a separate Proxy Card.
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If you wish to receive a separate Notice, proxy statement or annual report at this time, please request the additional copy by contacting our
mailing agent, Broadridge, by telephone at +1-800-579-1639 or by e-mail at sendmaterial @ proxyvote.com. If any shareholders in your
household wish to receive a separate annual report and a separate proxy statement in the future, they may call our investor relations group at
+1-510-713-4220 or write to investor relations, 7600 Gateway Boulevard, Newark, California 94560. They may also send an email to our
investor relations group at logitechIR @logitech.com. Other shareholders who have multiple accounts in their names or who share an address
with other stockholders can authorize us to discontinue mailings of multiple annual reports and proxy statements by calling or writing to investor
relations.

FURTHER INFORMATION FOR SHAREHOLDERS WITH SHARES REGISTERED THROUGH A BANK OR BROKERAGE AS
CUSTODIAN (OUTSIDE THE U.S. OR CANADA)

How do I vote by proxy if my shares are registered through my bank or brokerage as custodian?

Your broker, trustee or nominee should have enclosed or provided voting instructions for you to use in directing the broker, trustee or
nominee how to vote your shares. If you did not receive such instructions you must contact your bank or brokerage for their voting instructions.

What is the deadline for delivering my voting instructions if my Logitech shares are registered through my bank or brokerage as
custodian?

Banks and brokerages typically set deadlines for receiving instructions from their account holders. Outside of the U.S. and Canada, this
deadline is typically two to three days before the deadline of the company holding the general meeting. This is so that the custodians can collect
the voting instructions and pass them onto the company holding the meeting. If you hold Logitech shares through a bank or brokerage outside
the U.S. or Canada please check with your bank or brokerage for their specific voting deadline and submit your voting instructions to them as far
before the meeting date as possible.

OTHER MEETING INFORMATION

Further Information for Depositary representatives

Institutions subject to the Swiss Federal Law on Banks and Savings Banks, as well as professional asset managers, are obliged to inform
Logitech of the number and par value of the registered shares they represent.

Meeting Proposals

There are no other matters that the Board intends to present, or has reason to believe others will present, at the Annual General Meeting. If
other matters are properly presented for voting at the meeting, and you have provided discretionary voting instructions in the Response Coupon
or your voting instruction card, your shares will be voted in accordance with the recommendations of the Board of Directors at the meeting on

such matters.
Proxy Solicitation

We will bear the expense of soliciting proxies, and we have retained D.F. King & Co., Inc. to solicit proxies for a fee of US $15,000 plus a
reasonable amount to cover expenses. Certain of our directors, officers and other employees, without additional compensation, may also solicit
proxies personally or in writing, by telephone, e-mail or otherwise, or we may ask our proxy solicitor to solicit votes and proxies on our behalf
by telephone for a fee of US $5.00 per phone call, plus reasonable expenses. In the United States we are required to request that brokers and
nominees who hold shares in their names furnish our proxy material to the beneficial owners of the shares, and we must reimburse such brokers

and nominees for the expenses of doing so in accordance with certain U.S. statutory fee schedules.

Tabulation of Votes

Representatives of at least two Swiss banks will serve as scrutineers of the vote tabulations at the meeting. As is typical for Swiss companies,
our Share Registrar will tabulate the voting instructions of registered shareholders that are provided in advance of the meeting.

13



Edgar Filing: LOGITECH INTERNATIONAL SA - Form PRE 14A

14



Edgar Filing: LOGITECH INTERNATIONAL SA - Form PRE 14A

Shareholder Proposals and Nominees

Shareholder Proposals for 2012 Annual General Meeting

Under our Articles of Incorporation, one or more registered shareholders who together represent shares representing at least the lesser of (i)
one percent of our issued share capital or (ii) an aggregate par value of one million Swiss francs may demand that an item be placed on the
agenda of a meeting of shareholders. Any such proposal must be included by the Board in our materials for the meeting. A request to place an
item on the meeting agenda must be in writing, describe the proposal and be received by our Board of Directors at least 60 days prior to the date
of the meeting. The deadline to receive proposals for the agenda for the September 5, 2012 Annual General Meeting was July 6, 2012. However,
under Swiss law registered shareholders, or persons holding a valid proxy from a registered shareholder, may propose alternatives to items on

the 2012 Annual General Meeting agenda before or at the meeting.

Shareholder Proposals for 2013 Annual General Meeting

A registered shareholder that satisfies the minimum shareholding requirements in the Company s Articles of Incorporation may demand that
an item be placed on the agenda for our 2013 meeting of shareholders by delivering a written request describing the proposal to the Secretary of
Logitech at our principal executive office in either Switzerland or the United States no later than July 5, 2013. In addition, if you are a registered
shareholder and satisfy the shareholding requirements under Rule 14a-8 of the U.S. Securities Exchange Act of 1934 (the Exchange Act ), you
may submit a proposal for consideration by the Board of Directors for inclusion in the 2013 Annual General Meeting agenda by delivering a
request and a description of the proposal to the Secretary of Logitech at our principal executive office in either Switzerland or the United States
no later than March 26, 2013. The proposal will need to comply with Rule 14a-8 of the Exchange Act, which lists the requirements for the
inclusion of shareholder proposals in company-sponsored proxy materials under U.S. securities laws. Under the Company s Articles of
Incorporation only registered shareholders are recognized as Logitech shareholders. As a result, if you are not a registered shareholder you may

not make proposals for the 2013 Annual General Meeting.
Nominations of Director Candidates
Nominations of director candidates by registered shareholders must follow the rules for shareholder proposals above.

Provisions of Articles of Incorporation

The relevant provisions of our Articles of Incorporation regarding the right of one or more registered shareholders who together represent
shares representing at least the lesser of (i) one percent of our issued share capital or (ii) an aggregate par value of one million Swiss francs to
demand that an item be placed on the agenda of a meeting of shareholders are available on our website at http://ir.logitech.com. You may also
contact the Secretary of Logitech at our principal executive office in either Switzerland or the United States to request a copy of the relevant
provisions of our Articles of Incorporation.
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AGENDA PROPOSALS AND EXPLANATIONS
A. REPORTS

Report on Operations for the Fiscal Year Ended March 31, 2012

Senior management of Logitech International S.A. will provide the Annual General Meeting with a presentation and report on operations of
the Company for fiscal year 2012.

B. PROPOSALS
Proposal 1

Approval of the Annual Report, the Compensation Report, the Consolidated Financial Statements and the
Statutory Financial Statements of Logitech International S.A. for Fiscal Year 2012

Proposal

The Board of Directors proposes that the Annual Report, the Compensation Report, the consolidated financial statements and the statutory
financial statements of Logitech International S.A. for fiscal year 2012 be approved.

Explanation

The Logitech consolidated financial statements and the statutory financial statements of Logitech International S.A. for fiscal year 2012 are
contained in Logitech s Annual Report, which was distributed to all registered shareholders with this Invitation and Proxy Statement. The Annual
Report also contains the report of Logitech s auditors, the report of the statutory auditors and additional information on the Company s business,
organization and strategy, and information relating to corporate governance as required by the SIX Swiss Exchange directive on corporate
governance. The Compensation Report forms part of this Invitation and Proxy Statement. Copies of the Annual Report, Invitation and Proxy

Statement are available on the Internet at ir.logitech.com.

Under Swiss law, the annual report and financial statements of Swiss companies must be submitted to shareholders for approval or
disapproval at each annual general meeting. The submission of the compensation report to a vote of shareholders as part of the approval of the
annual report is a suggested best practice under applicable Swiss best corporate governance principles published by economiesuisse, a leading
Swiss business organization. In the event of a negative vote on this proposal by shareholders, the Board of Directors will call an extraordinary
general meeting of shareholders for re-consideration of this proposal by shareholders. Approval of this proposal does not constitute approval or
disapproval of any of the individual matters referred to in the Annual Report, the Compensation Report or the consolidated or statutory financial
statements for fiscal year 2012.

PricewaterhouseCoopers S.A., as Logitech auditors, issued an unqualified recommendation to the Annual General Meeting that the Logitech
consolidated and Logitech International S.A. financial statements be approved. PricewaterhouseCoopers S.A. express their opinion that the
consolidated financial statements for the year ended March 31, 2012 present fairly, in all material respects, the financial position, the results of
operations and the cash flows in accordance with accounting principles generally accepted in the United States of America (U.S. GAAP) and
comply with Swiss law. They further express their opinion and confirm that the financial statements and the proposed appropriation of available
earnings comply with Swiss law and the Articles of Incorporation of Logitech International S.A.

Voting Requirement to Approve Proposal

The affirmative FOR vote of a majority of the votes cast in person or by proxy at the Annual General Meeting, not counting abstentions.

Recommendation

The Board of Directors recommends a vote  FOR approval of the Annual Report, the Compensation Report, the consolidated financial
statements and the statutory financial statements of Logitech International S.A. for fiscal year 2012.
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Proposal 2
Advisory Vote on Executive Compensation

Proposal

The Board of Directors proposes that shareholders approve, on an advisory basis, the compensation of Logitech s named executive officers
disclosed in Logitech s Compensation Report for fiscal year 2012.

Explanation

At Logitech s 2009 and 2010 Annual General Meetings, the Logitech Board of Directors voluntarily asked shareholders to approve Logitech s
compensation philosophy, policies and practices, as set out in the Compensation Discussion and Analysis section of the Compensation Report,
as a reflection of evolving best practices in corporate governance in Switzerland and in the United States. This proposal, commonly known as a

say-on-pay proposal, gave our shareholders the opportunity to express their views on our compensation as a whole.

Beginning last year, a say-on-pay advisory vote was required for all public companies, including Logitech, that are subject to the applicable
U.S. proxy statement rules. Last year, shareholders approved a proposal to take this vote annually. Accordingly, the Board of Directors is asking
shareholders to approve, on an advisory basis, the compensation of Logitech s named executive officers disclosed in the Compensation Report,
including the Compensation Discussion and Analysis, the Summary Compensation table and the related compensation tables, notes, and
narrative. This vote is not intended to address any specific items of compensation or any specific named executive officer, but rather the overall
compensation of our named executive officers and the philosophy, policies and practices described in the Compensation Report.

This say-on-pay vote is advisory and therefore is not binding. However, the say-on-pay vote will provide information to us regarding
shareholder sentiment about our executive compensation philosophy, policies and practices, which the Compensation Committee of the Board
will be able to consider when determining future executive compensation. The Committee will seek to determine the causes of any significant
negative voting result.

As discussed in the Compensation Discussion and Analysis section of Logitech s 2012 Compensation Report, Logitech has designed its
compensation programs to attract, retain and motivate the high caliber of executives, managers and staff that is critical to the long-term success
of its business. More specifically, Logitech s executive compensation programs have been designed to:

® be competitive with comparable companies in the industry and in the region where the executive is based;

® maintain a balance between fixed and variable compensation and place a significant portion of total compensation at risk based on the
Company s performance, while maintaining controls over inappropriate risk-taking;

® align executive compensation with shareholders interests by tying a significant portion ofompensation to increasing share value;
e support a performance-oriented environment that rewards superior performance; and

o reflect the Compensation Committee's assessment of an executive's role and past performance through base salary and short-term cash
incentives, and his or her potential for future contribution to Logitech through long-term equity incentive awards.

The Compensation Committee of the Board has developed a compensation program that is described more fully in the Compensation Report
included in the Annual Report and this Invitation and Proxy Statement. Logitech s compensation philosophy, compensation components for
employees below the executive level, compensation program risks and design, and compensation paid during fiscal year 2012 are also set out in
the Compensation Report.

While compensation is a central part of attracting, retaining and motivating the best executives and employees, we believe it is not the sole or
exclusive reason why exceptional executives or employees choose to join and stay at Logitech, or why they work hard to achieve results for
shareholders. In this regard, both the Compensation Committee and management believe that providing a working environment and
opportunities in which executives and employees can develop, express their individual potential, and make a difference, are also a key part of
Logitech s success in attracting, retaining and motivating executives and employees.
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Voting Requirement to Approve Proposal
The affirmative FOR vote of a majority of the votes cast in person or by proxy at the Annual General Meeting, not counting abstentions.

Recommendation

The Board of Directors recommends a vote  FOR approval of the following advisory resolution:

"Resolved, that the compensation paid to Logitech s named executive officers as disclosed in the Compensation Report, including the
Compensation Discussion and Analysis, the Summary Compensation table and the related compensation tables, notes, and narrative discussion,
is hereby approved.

Proposal 3
Appropriation of Retained Earnings and Distribution of Capital Contribution Reserves
3.1 Appropriation of Retained Earnings
Proposal

The Board of Directors proposes that CHF 460,919,135 (US $482,397,967 based on the exchange rate on June 30, 2012) of retained earnings be
appropriated as follows:

Year ended March 31, 2012

(in thousands)

Retained earnings at the beginning of fiscal year 2012 CHF 507,730
Appropriation of retained earnings resolved by the 2011 Annual General Meeting - Dividend -
Attribution from reserve for treasury shares (51,880)
Net income for fiscal year 2012 5,069
Retained earnings at the disposal of the Annual General Meeting at the end of fiscal year 2012 CHF 460,919
Unappropriated retained earnings before allocations CHF 460,919
Proposed allocation to other general reserves for treasury shares (116,070)
Proposed allocation to general reserve (9,580)
Unappropriated retained earnings to be carried forward CHF 335,269
Other general reserves for treasury shares before allocation CHF 217,375
Proposed allocation from unappropriated retained earnings 116,070
Other general reserves for treasury shares to be carried forward CHF 333,445
General reserve before allocations CHF -
Proposed allocation from unappropriated retained earnings 9,580
General reserve to be carried forward CHF 9,580
Reserve for treasury shares from capital contributions before allocation CHF 116,070
Proposed allocation to free reserves from capital contributions (116,070)
Reserve for treasury shares from capital contributions to be carried forward CHF -
General reserve from capital contributions before allocations CHF 9,580
Proposed allocation to free reserves from capital contributions (9,580)
General reserve from capital contributions to be carried forward CHF -
12
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Explanation

Under Swiss law, the use of retained earnings must be submitted to shareholders for approval or disapproval at each annual general meeting.
The retained earnings at the disposal of Logitech shareholders at the 2012 Annual General Meeting are the earnings of Logitech International

S.A., the Logitech parent holding company.

The Board of Directors proposes in Proposal 3.2 below that, in lieu of a dividend out of available earnings, the
Company distributes qualifying additional paid-in capital out of its capital contribution reserves. In order to free up
the capital contribution reserves required for this distribution, the Board of Directors proposes to release the reserves
for treasury shares and the general reserve that had been constituted out of capital contributions reserves, to recreate
such reserves from retained earnings, and to carry forward the balance of the retained earnings at the disposal of the
Annual General Meeting in an amount of CHF 335,268,321.

The Board of Directors proposes the carry-forward of retained earnings based on the Board s belief that it is in the best interests of Logitech
and its shareholders to retain Logitech s earnings for future investment in the growth of Logitech s business, for share repurchases, and for the

possible acquisition of other companies or lines of business.

In the event of a negative vote on this proposal by shareholders, the Board of Directors will take the vote of the shareholders into
consideration, withdraw Proposal 3.2 below, and call an extraordinary general meeting of shareholders for re-consideration by shareholders of
this proposal or a revised proposal.

Voting Requirement to Approve Proposal

The affirmative FOR vote of a majority of the votes cast in person or by proxy at the Annual General Meeting, not counting abstentions.

Recommendation

The Board of Directors recommends a vote  FOR approval of the proposed appropriation of retained earnings with respect to fiscal year
2012.

3.2 Distribution of Capital Contribution Reserves

Proposal

The Board of Directors proposes that the Company's capital contribution reserves be reclassified as free reserves in an amount of CHF
125,650,814 (US $131,506,142 based on the exchange rate on June 30, 2012), and that such free reserves be distributed to shareholders in an
amount of approximately CHF 0.81 per share (US $0.84 per share based on the exchange rate on June 30, 2012),” up to an aggregate amount of
CHF 125,650,814, as follows:

Year ended March 31, 2012
(in thousands)

Free reserve from capital contributions before allocations CHF -
Proposed allocation from reserve for treasury shares from capital contributions 116,070
Proposed allocation from general reserve from capital contributions 9,580
Proposed distribution from capital contributions (125,650)

Free reserve from capital contributions to be carried forward CHF -

No distribution shall be made on shares held in treasury by the Company and its subsidiaries.

Payment is expected to be made on September [__], 2012.

This proposal shall be withdrawn if Proposal 3.1 above is not approved.
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*

13

Calculated based on 155,960,117 shares outstanding, net of treasury shares, as of June 30, 2012. Distribution-bearing shares are all shares
issued except for treasury shares held by Logitech International S.A. on the day preceding the payment of the distribution.
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Explanation

The Board of Directors is proposing that, in lieu of a dividend out of available earnings, the Company distributes qualifying additional
paid-in capital out of its capital contribution reserves. This cash distribution of qualifying additional paid-in capital would be a one-time
distribution based on the significant decline in the Company s stock price during fiscal year 2012, the availability of additional paid-in capital and
the opportunity to reward our shareholders for their commitment to the Company.

Under the favorable current Swiss tax regime and contrary to dividends out of available earnings, distributions made out of qualifying
additional paid-in capital are not subject to Swiss federal withholding tax.

Voting Requirement to Approve Proposal

The affirmative FOR vote of a majority of the votes cast in person or by proxy at the Annual General Meeting, not counting abstentions.

Recommendation

Subject to Proposal 3.1 above having been approved, the Board of Directors recommends a vote FOR approval of the reclassification of the

Company s capital contribution reserves as free reserves in an amount of CHF 125,650,814 and the distribution of such free reserves to
shareholders in an amount of approximately CHF 0.81 per share,” up to an aggregate amount of CHF 125,650,814.

Proposal 4

Reduction of Share Capital by Cancellation of Repurchased Shares

Proposal

The Board of Directors proposes that 18.5 million shares repurchased under the buyback program that was authorized by the Board of
Directors in September 2008, as amended in November 2011, be cancelled, that the share capital of the Company be reduced by CHF 4,625,000
from CHF 47,901,655 to CHF 43,276,655, and that the Articles of Incorporation of the Company be amended as follows:

Article 3 (Current Text):

The share capital is fixed at CHF 47,901,655 (forty-seven million
nine hundred one thousand six hundred fifty-five Swiss francs),
entirely paid in.

It is divided into 191,606,620 (one hundred ninety-one million six
hundred six thousand six hundred twenty) registered shares with a
nominal value of CHF 0.25 (twenty-five centimes) each.

Explanation

Article 3 (New Text):

The share capital is fixed at CHF 43,276,655 (forty-three million two
hundred seventy-six thousand six hundred fifty-five Swiss francs),
entirely paid in.

It is divided into 173,106,620 (one hundred seventy-three million one
hundred six thousand six hundred twenty) registered shares with a
nominal value of CHF 0.25 (twenty-five centimes) each.

In September 2008, the Board of Directors approved a share buyback program which authorizes the Company to invest up to US $250
million to purchase its own shares. In November 2011, the Company received approval from the Swiss regulatory authorities for an amendment
to the September 2008 share buyback program to enable future repurchases of shares for cancellation, up to a total of 28.5 million shares.

The Board of Directors now proposes that the shareholders approve the cancellation of 18.5 million shares repurchased under the amended
September 2008 program and that the share capital set forth in Article 3 of the Company's Articles of Incorporation be reduced accordingly.

*  Calculated based on 155,960,117 shares outstanding, net of treasury shares, as of June 30, 2012. Distribution-bearing shares are all shares
issued except for treasury shares held by Logitech International S.A. on the day preceding the payment of the distribution.
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In their special audit report prepared for the Annual General Meeting the auditors PricewaterhouseCoopers SA confirmed that the claims of
the Company's creditors would be covered despite the proposed share capital reduction.

The capital reduction by cancellation of shares can only be accomplished after publication of three notices to creditors in accordance with
Article 733 of the Swiss Code of Obligations. If this proposal is approved, such notices to creditors will be published after the Annual General
Meeting in the Swiss Official Gazette of Commerce. After the two-month waiting period required by law has lapsed, the capital reduction will be
effected and entered in the Commercial Register.

Voting Requirement to Approve Proposal
The affirmative  FOR vote of a majority of the votes cast in person or by proxy at the Annual General Meeting, not counting abstentions.

Recommendation

The Board of Directors recommends a vote FOR approval of the cancellation of 18.5 million shares, the reduction of share capital of the
Company by CHF 4,625,000, and the amendment of the Articles of Incorporation of the Company accordingly.

Proposal 5

Amendment and Restatement of the 2006 Stock Incentive Plan, including an Increase to the Number of Shares
Available for Issuance under the Plan

Proposal

The Board of Directors proposes that shareholders approve amendments to and the restatement of the Logitech International S.A. 2006
Stock Incentive Plan (the Plan ) to authorize nine million (9,000,000) additional shares for issuance under the Plan, to improve the Company s
corporate governance practices, and to implement other best practices.

Explanation

The Board of Directors believes a key component of the Company s continued ability to be successful is due to its talented employee base
and that future success depends on the ability to attract and retain high-caliber employees. The Board believes the continued ability to grant
equity awards is a necessary and essential recruiting and retention tool for the Company to attract and retain the high-caliber employees, officers
and directors critical to the Company s success.

The 2006 Stock Incentive Plan is the Company s only active employee equity plan (other than its 2012 Inducement Equity Plan, all of the
authorized shares of which are subject to outstanding awards, and its Employee Stock Purchase Plans), and as of June 30, 2012 we have
approximately 4.8 million shares remaining for issuance under the Plan. We estimate that this remaining pool will be exhausted before the 2014
Annual General Meeting despite the fact that, to protect shareholder interests, the Company actively manages its program to use its equity plan
resources as effectively as possible.

The Compensation Committee anticipates that the additional shares requested will enable the Company to fund the equity compensation
program through the end of fiscal year 2016, accommodating anticipated grants relating to the hiring, retention and promotion of employees and
providing reasonable flexibility for acquisitions. The table below sets out the shares currently available under the plan and if this proposal is
approved:
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Shares
(in millions)

2006 Stock Incentive Plan Share Reservation

Initial share authorized under the Plan 14.0
Additional shares authorized at 2009 Annual General Meeting 3.5
Shares awarded from June 2006 through June 30, 2012, net of cancellations (12.7)
Additional shares requested under this proposal 9.0
Total shares available for issuance at June 30, 2012 (as if proposal approved) 13.8

The Board is not proposing an increase to the Company s conditional capital for Logitech s employee equity incentive plans. Since 2000,
Logitech has used shares held in treasury from its share repurchase programs to cover its issuance obligations under employee equity incentive
grants, including grants made under the Plan. It expects to continue to do so.

Logitech has granted equity incentives to employees since its very earliest days in the 1980s. The use of equity compensation in part reflects
market practice, especially in California s Silicon Valley, where the Company has a significant presence. However, it is also a key differentiator
in attracting and retaining employees in employment markets outside of the United States where, historically, equity incentive compensation was
not or is not common. The Board of Directors believes that having the ability to offer equity incentives continues to be a key part of Logitech s
compensation program and the Company s long-term success.

Material Changes to the Plan

The following summary highlights the proposed material changes to the Plan.

e The number of shares reserved for issuance pursuant to awards granted under Plan has been increased by nine million (9,000,000)
additional shares from 17.5 million shares to 26.5 million shares.

e The automatic expiration date of the Plan has been eliminated.

e The share counting provision in the Plan has been amended to provide that certain shares will be counted against the maximum
number of shares reserved for issuance and will not be returned to the Plan for future awards.

e The Plan has been amended to prohibit the repricing of options or stock appreciation rights (SARs).

e The eligibility provision in the Plan has been expanded to permit consultants to participate in the Plan.

The following summary of certain material features of the Plan is qualified in its entirety by reference to the Plan, which is attached to this
proxy statement as Appendix A.

Key Terms of the Plan at a Glance

The following is a summary of the key provisions of the Plan.

Plan Term: The Plan, as amended and restated, will become effective on the date the shareholders approve the Plan and
will continue in effect until terminated by the board of directors. The proposed amendments will apply to new
awards as well as to previously granted awards that are outstanding.

Eligible Participants: Employees, directors, and consultants of the Company, a parent, a subsidiary or an affiliate generally are
eligible to receive each type of award offered under the Plan.

Only employees of the Company, a parent or a subsidiary are eligible to receive incentive stock options
(ISOs) under the Plan.

Shares Available for Awards: 26.5 million shares over the term of the Plan, subject to adjustment in the event of certain changes in the
capitalization of the Company.
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If the amendments are approved by the shareholders, approximately 13.8 million shares will be available for
the grant of new awards under the Plan (based on awards granted through June 30, 2012).
16

26



Edgar Filing: LOGITECH INTERNATIONAL SA - Form PRE 14A

Award Types (1) Options
(2) SARs
(3) Restricted Shares
(4) Restricted Stock Units

Award Terms: Options and SARs will have a term of no longer than ten years.
ISO Limits: No more than the maximum number of shares reserved for issuance may be granted as ISOs under the Plan.
162(m) Share Limits: Section 162(m) of the Code requires, among other things, that the maximum number of shares awarded to an

individual must be approved by the shareholders in order for the awards granted under the Plan to be eligible
for treatment as performance-based compensation that will not be subject to the US $1 million limitation on tax
deductibility for compensation paid to certain specified executive officers.

Accordingly, the Plan limits individual awards as follows:

(1) no award of options or SARs covering more than 6 million of the Company s shares may be granted to an
individual employee in any fiscal year; and

(2) no award of Restricted Shares or Restricted Stock Units covering more than 4 million of the Company s
shares may be granted to an individual employee in any fiscal year.

Vesting: Determined by the administrator within the limits set forth in the Plan.
Not Permitted: (1) Granting options or SARs at a price below fair market value of the Company s shares on the date of grant.

(2) Unless approved by the shareholders, repricing or reducing the exercise price of an underwater option or
SAR, or exchanging underwater options or SARs for (i) a new option or SAR with a lower exercise price, (ii) a
cash payment or (iii) any other award.

(3) Adding shares back to the number of shares available for issuance when (i) shares covered by an award are
surrendered in payment of the purchase price or tax withholding of an option or settlement of an award, (ii)
shares are not issued or delivered as a result of net settlement of an outstanding SAR or option, and (iii) shares
are repurchased on the open market with the proceeds of the exercise of an option.

Summary of the Plan

Administration of the Plan. The Board of Directors or the Compensation Committee, which is made up entirely of independent directors
(collectively referred to herein as the administrator), administers the Plan. The administrator selects the employees, consultants and directors
who will receive awards, determines the number of shares covered by the awards, and, subject to the terms and limitations in the Plan,
establishes the terms, conditions and other provisions of each award agreement. The administrator may interpret the Plan and establish, amend
and rescind any rules relating to the Plan. The administrator may delegate to a committee of one or more officers of the Company the ability to
grant awards, to the extent permitted by the Company s corporate governing documents. The administrator also may adopt sub-plans and
corresponding rules, procedures and forms of award agreement for the purposes of granting awards to participants outside the U.S. and
complying with non-U.S. laws.

Share Reserve. The maximum number of shares that we have authorized for issuance under the Plan is 26.5 million shares.

Any award of options or SARs intended to comply with Section 162(m) of the Code is limited to an aggregate of 6 million shares per
individual in a single fiscal year, and any award of restricted shares or restricted stock units intended to comply with Section 162(m) of the Code
is limited to an aggregate of 4 million shares per individual in a single fiscal year.
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Any shares subject to an award that expires or terminates unexercised or before settlement, is not earned in full or is forfeited, or is settled in
cash will again become available for issuance under the Plan. Any dividend equivalents credited under the Plan and paid in cash shall not be
applied against the number of shares that may be issued under the Plan.

The following shares will be counted against the maximum number of shares reserved for issuance and will not be returned to the Plan for
future issuance: (i) shares covered by an award that are surrendered in payment of the purchase price or tax withholding of an option or
settlement of an award, (ii) shares that are not issued or delivered as a result of net settlement of an outstanding SAR or option, and (iii) shares
that are repurchased on the open market with the proceeds of the exercise of an option.

Eligibility. Only employees of the Company, a parent or a subsidiary are eligible to receive ISOs. Employees, directors and consultants of
the Company, a parent, a subsidiary or an affiliate are eligible to receive nonstatutory options, SARs, restricted shares, and restricted stock units.
As of June 30, 2012, the Company had approximately 7,600 employees, eight non-employee directors and 160 consultants eligible to receive
awards under the Plan. Consultants, however, may only be granted awards to the extent permitted by the Company s corporate governing
documents.

Awards. Awards granted under the Plan may include any of the following:

Options. An option is the right to purchase shares of the Company at a fixed exercise price for a fixed period of time. Each option is
evidenced by an award agreement and is subject to the following terms and conditions:

Number of Options. The administrator will determine the number of shares subject to an option granted to any participant.

Exercise Price. The administrator will determine the exercise price of options granted under the Plan at the time the options are granted, but
the exercise price generally must be at least equal to the fair market value of a share of the Company on the date of grant. The fair market value
of a share generally is determined with reference to the closing sale price for a share of the Company on the day the option is granted on either
the SIX Swiss Exchange (for options denominated in Swiss francs) or the NASDAQ Global Select Market (for options denominated in U.S.
dollars). The fair market value on the date of grant also may be determined based on an average of trading prices in a period before or after the

date of grant. As of June 30, 2012, the closing price of a share of the Company was CHF 10.22 on the SIX Swiss Exchange and US $10.67 on
the NASDAQ Global Select Market.

Exercise of Option; Form of Consideration. The administrator determines when options become exercisable and may, in its discretion,
accelerate the vesting of outstanding options under certain circumstances. The means of payment for shares issued upon exercise of an option is
specified in each award agreement. To the extent permitted by applicable law, the Plan permits payment to be made by cash, cash equivalents,
promissory note, other shares (with some restrictions), cashless exercise, net exercise, any combination of the prior methods of payment or any
other form of consideration permitted by applicable law.

Term of Option. The term of an option will be stated in the award agreement. However, the term of an option may not exceed ten years. No
option may be exercised after the expiration of its term.

Termination of Service. After termination of service, an option holder may exercise his or her option for the period of time determined by the
administrator and stated in the award agreement. If no period of time is stated in a participant s award agreement, a participant may exercise the
option within ninety days after such termination, to the extent that the option is vested on the date of termination (but in no event later than the
expiration of the term of such option as set forth in the award agreement), unless such participant s service terminates due to the participant s
death or disability, in which case the participant (or, if the participant has died, the participant s estate, designated beneficiary or the person who
acquires the right to exercise the option by bequest or inheritance) may exercise the option, to the extent the option was vested on the date of
termination (or to the extent the vesting is accelerated upon the participant s death), within one year after the date of such termination. However,
unless a participant s service is terminated for cause, if a participant is prevented from exercising an option within the applicable post-termination
time period due to legal compliance issues relating to the issuance of shares, the option will remain exercisable for thirty days after the date on
which the Company notifies the participant that the option is exercisable, but in any event no later than the expiration of the term of the option.

18

28



Edgar Filing: LOGITECH INTERNATIONAL SA - Form PRE 14A

Stock Appreciation Rights. A SAR is the right to receive the appreciation in the fair market value of shares of the Company between the
grant date and the exercise date, for that number of shares of the Company with respect to which the SAR is exercised. The Company may pay
the appreciation in cash, shares of the Company with equivalent value, or in some combination thereof, as determined by the administrator. Each
award of SARs is evidenced by an award agreement specifying the terms and conditions of the award. The administrator determines the number
of shares granted to a service provider pursuant to an award SARs. The administrator also determines the exercise price of SARs, the vesting
schedule and other terms and conditions of SARs. However, the exercise price must be at least equal to the fair market value of a share of the
Company on the date of grant, and the term of a SAR may not exceed ten years.

After termination of service, a participant will be able to exercise the vested portion of his or her SAR for the period of time determined by
the administrator and provided in the award agreement. If no period of time is provided in a participant s award agreement, a participant or, in the
case of participant s death, his or her estate or beneficiary, will generally be able to exercise his or her vested SAR for (i) 90 days after his or her
termination for reasons other than death or disability, and (ii) one year following his or her termination due to death or disability. In no event
may a SAR be exercised after the expiration of its term.

Restricted Shares. Restricted share awards are awards of shares of the Company that vest in accordance with terms and conditions
established by the administrator. Each award of restricted shares is evidenced by an award agreement specifying the terms and conditions of the
award. Vesting can be conditioned on continued employment, the passage of time, or performance goals. The administrator will determine the
number of restricted shares granted to any participant. The administrator also determines the purchase price, if any, of restricted shares and,
unless the administrator determines otherwise, unvested restricted shares typically will be subject to forfeiture upon the voluntary or involuntary
termination of a participant s service for any reason including death or disability.

Restricted Stock Units (including Performance-Based Restricted Stock Units). Restricted stock units are awards that represent the right to

receive shares of the Company or cash equal to the value of the shares, or some combination of both as determined by the administrator, if the
restricted stock units vest. Restricted stock units vest in accordance with terms and conditions established by the administrator, as set forth in the
applicable award agreement. Vesting can be conditioned on continued employment, the passage of time, or performance goals. Restricted stock
units that are subject to performance goals are referred to as performance-based restricted stock units. No condition that is subject to
performance goals may be based on performance over a period of less than one year. The award agreement may provide for forfeiture or
cancellation of the restricted stock units, in whole or in part, in the event of termination of the participant s service.

162(m) Performance Criteria. Performance-based awards may, but need not, be based on performance criteria that satisfy Section 162(m) of
the Code. To the extent that awards are intended to qualify as performance-based compensation under Section 162(m) of the Code, the
performance criteria will be based on the share price appreciation (in the case of options and SARs) or on one or more of the following criteria
(in the case of restricted shares and restricted stock units): brand recognition/acceptance, cash flow, cash flow return on investment, contribution
to profitability, cost control, cost positions, cost of capital, customer satisfaction, development of products, earnings before interest, taxes and
amortization; earnings per share, economic profit, economic value added, free cash flow, income or net income, income before income taxes,
market segment share, new product innovation, operating income or net operating income, operating margin or profit margin, operating profit or
net operating profit, process excellence, product cost reduction, product mix, product release schedules, product ship targets, quality, return on
assets or net assets, return on capital, return on capital employed, return on equity, return on invested capital, return on operating revenue, return
on sales, revenue, sales, share price performance, strategic alliances, total shareholder return, and working capital. The performance goals may
differ from participant to participant and from award to award and may be used in any combination. Any performance goals may be applied to
the Company as a whole, or to a business unit or a subsidiary, either individually or in any combination, and measured either annually or
cumulatively over a period of years. Performance goals may be measured, as applicable, in absolute terms or in relative terms (including against
prior years results and/or against a comparison group).

Nontransferability of Awards. Unless otherwise determined by the administrator, awards granted under the Plan are not transferable other
than by will, by beneficiary designation (if such a designation is permitted by the administrator) or by the laws of descent and distribution, and
may be exercised during the participant s lifetime only by the participant. If the administrator makes an award transferable, the award shall
contain such additional terms and conditions as the administrator deems appropriate.
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Adjustments upon Change in Capitalization. In the event that the shares of the Company or other securities change by reason of a stock
dividend, stock split, combination or reclassification of shares, extraordinary dividend of cash or assets, recapitalization, reorganization or any
similar event affecting the shares of the Company or other securities, the administrator will make adjustments to the number and kind of the
shares of the Company or other securities subject to the Plan, including the maximum number of shares that may be issued pursuant to the
exercise of an ISO and the annual limits on the number of shares that may be granted with respect to an ISO award, or subject to awards
previously granted, and the exercise or settlement price of awards previously granted, in order to reflect the change and to preclude a dilution or
enlargement of benefits under an award.

Adjustments upon Dissolution or Liquidation. Effective upon the consummation of the Company s liquidation or dissolution, any
unexercised award generally will terminate. The administrator mays, in its discretion, provide that a participant will have the right to exercise all
or any part of an award, including shares as to which an award would not otherwise be exercisable, prior to the consummation of such proposed
action.

Adjustments upon Merger or Change in Control. In the event the Company is a party to a merger, consolidation or reorganization, or the
sale of substantially all of its assets, then each outstanding award will be subject to the applicable award agreement, which must provide for one
or more of the following: the continuation, assumption, or substitution of outstanding awards; full exercisability or vesting of outstanding awards
(which may be contingent on the closing of the transaction); or the cancellation of outstanding awards and the payment to the holder in cash or
shares of an amount equal to the per share amount that shareholders of the Company are entitled to receive or realize in connection with the
applicable transaction with respect to the number of shares subject to the applicable award (which payment may be made subject to continued
vesting).

Amendment and Termination of the Plan. The Plan will continue in effect until the Board of Directors terminates it. In addition, the Board
of Directors has the authority to amend, alter, suspend or terminate the Plan, but no amendment, alteration, suspension or termination may
impair the rights of any participant under an outstanding award, unless agreed otherwise between the participant and the administrator.

U.S. Federal Tax Consequences

The U.S. federal tax rules applicable to the Plan under the Code are summarized below. This summary does not include the tax laws of any
municipality or state or any country outside the United States in which a participant resides or to which he or she may be subject.

Nonstatutory Options. An optionee does not recognize any taxable income at the time he or she is granted a nonstatutory option. Upon
exercise, the optionee recognizes taxable income generally measured by the excess of the then fair market value of the shares over the exercise
price. Any taxable income recognized in connection with an option exercise by an employee is subject to tax withholding. The Company s U.S.
operating subsidiary is generally entitled to a deduction in the same amount as the ordinary income recognized by the optionee. Upon a
disposition of the shares by the optionee, any difference between the sale price and the optionee s exercise price, to the extent not recognized as
taxable income as provided above, is treated as long-term or short-term capital gain or loss, depending on the holding period.

Stock Appreciation Rights. No taxable income is reportable when a SAR is granted to a participant. Upon exercise, the participant will
recognize ordinary income in an amount equal to the amount of cash received and the fair market value of any shares received. Any additional
gain or loss recognized upon any later disposition of the shares would be long-term or short-term capital gain or loss, depending on the holding
period.

Logitech Inc., the Company s U.S. operating subsidiary, generally will be entitled to a tax deduction in connection with an award under the
Plan in an amount equal to the ordinary income realized by a participant subject to U.S. taxation and at the time such participant recognizes such
income.

Restricted Shares. A participant generally will not have taxable income at the time an award of restricted shares is granted. Instead, he or
she will recognize ordinary income in the first taxable year in which his or her interest in the restricted shares becomes either (i) freely
transferable or (ii) no longer subject to substantial risk of forfeiture (e.g., vested). However, a holder of restricted shares may elect to recognize
income at the time he or she is granted the award (to the extent it is not vested) in an amount equal to the fair market value of the shares
underlying the award less any amount paid for the shares on the date the award is granted. Upon the sale of any shares received, any gain or loss,
based on the difference between the sale price and the fair market value on the settlement date, will be taxed as a long-term or short-term capital
gain or loss, depending on the holding period.
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Logitech Inc. generally will be entitled to a tax deduction equal to the amount of ordinary income recognized by the participant on the date
the shares are freely transferable or no longer subject to a substantial risk of forfeiture, except to the extent such deduction is limited by
applicable provisions of the Code.

Restricted Stock Units. A participant generally will not have taxable income at the time an award of restricted stock units is granted. Upon
the settlement of the award, the participant normally will recognize ordinary income in the year of receipt in an amount equal to the cash
received and the fair market value of any non-restricted shares received. Upon the sale of any shares received, any gain or loss, based on the
difference between the sale price and the fair market value on the settlement date, will be taxed as a long-term or short-term capital gain or loss,
depending on the holding period.

Logitech Inc. generally will be entitled to a tax deduction equal to the amount of ordinary income recognized by the participant on the
settlement date, except to the extent such deduction is limited by applicable provisions of the Code.

Performance-Based Compensation Under Code Section 162(m). Special rules limit the deductibility of compensation paid to certain
executive officers in the United States. Under Section 162(m) of the Code, the annual compensation paid to executive officers in the U.S. may
not be deductible to the extent it exceeds US $1 million. However, Logitech Inc. can preserve the deductibility of certain compensation in excess
of US $1 million if the conditions of Section 162(m) of the Code are met. These conditions include shareholder approval of the Plan and setting
limits on the number of awards that any individual may receive per year. The Plan has been designed to permit the administrator to grant awards
that qualify as performance-based for purposes of satisfying the conditions of Section 162(m) of the Code, which permits Logitech Inc. to
continue to receive a federal income tax deduction in connection with such awards.

New Plan Benefits

The amount and timing of awards granted under the Plan are determined in the sole discretion of the administrator and therefore cannot be
determined in advance. The future awards that would be received under the Plan by executive officers and other employees are discretionary and
are therefore not determinable at this time.
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The following table shows, for each of the individuals and groups indicated, the aggregate number of shares subject to awards that have been
granted to the individuals and groups indicated below under the Plan since its inception through June 30, 2012:

Number of Shares

Underlying Awards

Name of Individual or Group Granted

Named Executive Officers
Guerrino De Luca 220,000
Gerald P. Quindlen 1,287,000
Erik K. Bardman 218,000
Junien Labrousse 634,750
Werner Heid 372,500
L. Joseph Sullivan 365,500

Current Executive Officers as a Group 803,500
Daniel Borel 27,100
Matthew Bousquette 42,100
Erh-Hsun Chang 58,100
Kee-Lock Chua 43,100
Sally Davis 57,100
Neil Hunt 28,600
Richard Laube 57,100
Monika Ribar 42,100

Current Non-Employee Directors as a Group 355,300

All Current Employees, including Officers other than Executive Officers, as a Group 9,975,560

(1) Includes Messrs. De Luca, Bardman and Sullivan. Mr. Darrell became the Company's President on April 9, 2012 and, as of June 30, 2012, had no shares
awarded under the 2006 Stock Incentive Plan.

Voting Requirement to Approve Proposal

The affirmative FOR vote of a majority of the votes cast in person or by proxy at the Annual General Meeting, not counting abstentions.

Recommendation of the Board

The Board of Directors recommends a vote FOR approval of the proposed amendments to and restatement of the 2006 Stock Incentive Plan,
including the increase by nine million (9,000,000) shares to the number of shares available for issuance under the Plan.

Proposal 6
Authorization to Exceed 10% Holding of Own Share Capital

Proposal

The Board of Directors proposes that shareholders authorize the Company to hold more than 10 percent of its own shares.

Explanation

Under Swiss corporate law, shares that are repurchased are not automatically cancelled, but instead are held in the Company s treasury
pending either shareholder approval of their cancellation or re-use by the Company to cover issuance obligations, subject to certain time limits
and procedures. Members of the Board of Directors may be exposed to personal liability under Swiss law for harm to the company as a result of
it holding more than 10 percent of its own shares. Approval of this proposal may lessen the potential personal liability of the members of the
Board of Directors in such a circumstance.
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Shareholders authorized the Company to hold more than 10 percent of its own shares, to the extent that the own shares exceeding the 10
percent ownership threshold are being repurchased with a view to being cancelled at the 2012 and/or 2013 Annual General Meeting of the
Company. Since the November 11, 2011 approval by the Swiss Takeover Board and the SIX Swiss Exchange, the Company has been making
repurchases under its stock repurchase program through a second trading line that permits the Company to comply with its obligations under the
Swiss tax laws in connection with repurchasing shares above the 10 percent threshold.

As of June 30, 2012, Logitech held approximately 18.6 percent of its own shares in its treasury and, under share repurchase plans authorized
by the Board of Directors, the Company may acquire up to approximately US $4.4 million of additional shares. Even after taking into account
the share cancellation in Proposal 4, if approved by shareholders, and holding all other factors constant as of June 30, 2012, the Company will
continue to hold at least [__] percent of its own shares in treasury. If the Company continues repurchases under its stock repurchase program, it
may again accumulate shares in treasury approaching or exceeding 10 percent of its issued capital.

In order to provide the Company with continued flexibility in the management of its capital, the Board of Directors seeks authorization to
cause the Company to hold more than 10 percent of its own shares, to the extent that the shares exceeding the 10 percent ownership threshold are
being repurchased, over a second trading line or otherwise, with a view to being cancelled. In the event of a negative vote on this proposal by
shareholders, the Board of Directors will cause the Company not to exceed a 10 percent holding of its own shares.

Voting Requirement to Approve Proposal

The affirmative FOR vote of a majority of the votes cast in person or by proxy at the Annual General Meeting, not counting abstentions and
not counting the votes of any member of the Board of Directors, any Logitech executive officers or any votes represented by Logitech.

Recommendation

The Board of Directors recommends a vote FOR approval of the following resolution:

"The Company shall be authorized to hold more than 10 per cent of its own shares, to the extent that the own shares exceeding the 10 percent
ownership threshold are being repurchased, over a second trading line or otherwise, with a view to being cancelled on the occasion of a
reduction of share capital, to be proposed to the Annual General Meeting of the Company in 2013 and/or 2014."

Proposal 7

Release of the Board of Directors and Executive Officers from Liability for Activities during Fiscal Year
2012

Proposal

The Board of Directors proposes that shareholders release the members of the Board of Directors and Executive Officers from liability for
activities during fiscal year 2012.

Explanation

As is customary for Swiss corporations and in accordance with Article 698, subsection 2, item 5 of the Swiss Code of Obligations,
shareholders are requested to release the members of the Board of Directors and the Executive Officers from liability for their activities during
fiscal year 2012 that have been disclosed to shareholders. This release from liability exempts members of the Board of Directors or Executive
Officers from liability claims brought by the Company or its shareholders on behalf of the Company against any of them for activities carried
out during fiscal year 2012 relating to facts that have been disclosed to shareholders. Shareholders that do not vote in favor of the proposal, or
acquire their shares after the vote without knowledge of the approval of this resolution, are not bound by the result for a period ending six
months after the vote.
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Voting Requirement to Approve Proposal

The affirmative FOR vote of a majority of the votes cast in person or by proxy at the Annual General Meeting, not counting abstentions and
not counting the votes of any member of the Board of Directors, any Logitech executive officers or any votes represented by Logitech.

Recommendation

The Board of Directors recommends a vote  FOR the proposal to release the members of the Board of Directors and Executive Officers from
liability for activities during fiscal year 2012.

Proposal 8
Decrease of the Term of Office for Members of the Board of Directors

Proposal

The Board of Directors proposes that the term of office for its members be decreased from three years to one year and that Article 14,
Paragraph 1 of the Company s Articles of Incorporation be amended as follows:

Article 14 (Current text): Article 14 (New Text):

The Board of Directors of the Company shall be The Board of Directors of the Company shall be
composed of at least three members appointed by the composed of at least three members appointed by the
general meeting of shareholders for a term of three general meeting of shareholders for a term of one year
years and who shall be indefinitely re-eligible. and who shall be indefinitely re-eligible.

Explanation

The purpose of this proposal is having all the directors of the Company re-elected every year in order to lead to more flexibility in the choice and
the composition of the Board of Directors. The proposed Article 14, Paragraph 1 of the Company s Articles of Incorporation provides the legal
framework for this. The members of the board of directors who were elected during the past two years for the term of three years will remain in
office until the expiry of their three-year term. If this Proposal 8 is accepted, this change will be applicable as of the 2012 Annual General
Meeting; it will, in particular, be applicable to the elections under Proposal 9.

Voting Requirement to Approve Proposal

The affirmative FOR vote of a majority of the votes cast in person or by proxy at the Annual General Meeting, not counting abstentions.

Recommendation

The Board of Directors recommends a vote  FOR approval of the decrease of the term of office for members of the Board of Directors from
three years to one year, and the related amendment of Article 14, Paragraph 1 of the Company s Articles of Incorporation.

Proposal 9

Elections to the Board of Directors

Our Board of Directors is presently composed of nine members. Each director currently serves a three-year term, with the terms of the
directors staggered so that not all directors are up for election in any one year. Under Proposal 8, the Board of Directors proposes a reduction of
the term of office from three years to one year in the interest of flexibility.
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At the recommendation of the Nominating Committee, the Board has nominated the three individuals below to serve as directors for a
one-year term if Proposal 8 is approved by shareholders and for a three-year term if Proposal 8 is not approved, beginning in each case as of the
Annual General Meeting on September 5, 2012. Two of the nominees currently serve as members of the Board of Directors. Their current terms
expire on the date of the Annual General Meeting on September 5, 2012. The third nominee was identified and recommended by the Nominating
Committee of the Board and approved by the Board in June 2012 as a nominee for election to the Board.

There will be a separate vote on each nominee.

If any director nominee is unable or unwilling to serve as a nominee at the time of the Annual General Meeting, registered shareholders at
the meeting or represented at the meeting by the Independent Representative or third parties may vote either for: (1) a substitute nominee
designated by the present Board to fill the vacancy; or (2) another substitute nominee. Under Swiss law, Board members may only be appointed
by shareholders; and so if there is no substitute nominee and the individuals below are elected, the Board will consist of ten members. The Board

has no reason to believe that any of our nominees will be unwilling or unable to serve if elected as a director.

For further information on the Board of Directors, including the current members of the Board, the Committees of the Board, the means by
which the Board exercises supervision of Logitech s executive officers, and other information, please see Corporate Governance and Board of
Directors Matters below.

9.1 Re-election of Mr. Erh-Hsun Chang

Proposal: The Board of Directors proposes that Mr. Erh-Hsun Chang be re-elected to the Board for a further one-year term if Proposal 8 is
approved or a further three-year term if Proposal 8 is not approved.

Erh-Hsun Chang has been a member of the Board of Directors since June 2006. Until April 2006 Mr. Chang was the Company s Senior Vice
President, Worldwide Operations and General Manager, Far East. Mr. Chang first joined Logitech in 1986 to establish its operations in Taiwan.
After leaving the Company in 1988, he returned in 1995 as Vice President, General Manager, Far Eastern Area and Worldwide Operations. In
April 1997, Mr. Chang was named Senior Vice President, General Manager, Far Eastern Area and Worldwide Operations. Mr. Chang s other
business experience includes tenure as Vice President, Manufacturing Consulting at KPMG Peat Marwick, a global professional services firm,
between 1991 and 1995, and as Vice President, Sales and Marketing, Power Supply Division, of Taiwan Liton Electronics Ltd., a Taiwanese
electronics company, in 1995. Mr. Chang holds a BS degree in Civil Engineering from Chung Yuang University, Taiwan, an MBA degree in
Operations Management from the University of Dallas, and an MS degree in Industrial Engineering from Texas A&M University. Mr. Chang is
also Vice Chairman of the Company s subsidiary in Taiwan. He is 63 years old and is a Taiwan citizen.

Having had an extensive career in operations, manufacturing, and sales and marketing, particularly in Taiwan and China, Mr. Chang brings
senior leadership, manufacturing and operations experience, and substantial expertise in doing business in Taiwan and China.

Mr. Chang currently serves on the Audit Committee. The Board of Directors has determined that he is an independent Director.
9.2 Re-election of Mr. Kee-Lock Chua

Proposal: The Board of Directors proposes that Mr. Kee-Lock Chua be re-elected to the Board for a further one-year term if Proposal 8 is
approved or a further three-year term if Proposal 8 is not approved.

Kee-Lock Chua is president and chief executive officer of the Vertex Group, a Singapore-headquartered venture capital group. Prior to
joining the Vertex Group in September 2008, Mr. Chua was the president and an executive director of Biosensors International Group, Ltd., a
developer and manufacturer of medical devices used in interventional cardiology and critical care procedures, from 2006 to 2008. Previously,
from 2003 to 2006, Mr. Chua was a managing director of Walden International, a U.S.-headquartered venture capital firm. From 2001 to 2003,
Mr. Chua served as deputy president of NatSteel Ltd., a Singapore industrial products company active in Asia Pacific. From 2000 until 2001,
Mr. Chua was the president and chief executive officer of Intraco Ltd., a Singapore-listed trading and distribution company. Prior to joining
Intraco, Mr. Chua was the president of MediaRing.com Ltd., a Singapore-listed company providing voice-over-Internet services. He serves on
the Boards of SHC Capital Ltd. and Yongmao Holdings Limited (where he is lead independent director), each a publicly traded company in
Singapore. Mr. Chua holds a BS degree in Mechanical Engineering from the University of Wisconsin, and an MS degree in Engineering from
Stanford University in California. He is 51 years old and is a Singapore citizen.
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Mr. Chua has extensive investment and senior leadership experience, as a venture capitalist in Asia and the United States, and also as the
former chief executive officer of publicly-traded companies in Asia. He brings to the Board senior leadership, and financial and global expertise.
As a director of public companies in Asia, and of private companies, he also provides cross-board experience.

Mzr. Chua currently serves on the Compensation Committee and the Nominating Committee of the Board. He is also the Company s Lead
Independent Director. The Board of Directors has determined that he is an independent Director.

9.3 Election of Mr. Didier Hirsch

Proposal: The Board of Directors proposes that Mr. Didier Hirsch be elected to the Board for a one-year term if Proposal 8 is approved or a
three-year term if Proposal 8 is not approved.

Didier Hirsch is the Senior Vice President and Chief Financial Officer of Agilent Technologies, Inc., a measurement company and a
technology leader in chemical analysis, life sciences, electronics and communications. He has been with Agilent since 1999, and served as its
Chief Accounting Officer from November 2007 to July 2010 and interim Chief Financial Officer from April 2010 until being promoted to his
current position in July 2010. Mr. Hirsch also served Agilent as its Vice President, Corporate Controllership and Tax from 2006 until July 2010,
Vice President and Controller from April 2003 to October 2006, and Vice President and Treasurer from September 1999 to April 2003. Mr.
Hirsch had joined Hewlett-Packard Company in 1989, and served as Director of Finance and Administration of Hewlett-Packard Europe, Middle
East and Africa (EMEA) from 1996 to 1999, Director of Human Resources of Hewlett-Packard EMEA from 1998 to 1999, Director of Finance
and Administration of Hewlett-Packard Asia Pacific from 1993 to 1996, and Director of Finance and Administration of Hewlett-Packard France
from 1989 to 1993. Prior to Hewlett-Packard, Mr. Hirsch worked in finance positions with Valeo Inc., Gemplus S.C.A., SGS-Thomson
Microelectronics, I.B.H. Holding S.A., Bendix Corporation and Ford Motor Company. He serves on the Board of International Rectifier, a New
York Stock Exchange (NYSE)-listed supplier of advanced power management technology. Mr. Hirsch holds an MS degree in Computer
Sciences from Toulouse University and an MS degree in Industrial Administration from Purdue University. He is 61 years old and is a French
citizen.

As chief financial officer of a leading public technology company, and with significant finance expertise developed over several decades at
technology and manufacturing companies in the U.S.A., EMEA and Asia Pacific, Mr. Hirsch brings senior leadership, finance (including U.S.
GAAP), technology and global experience to the Board.

The Board of Directors has determined that Mr. Hirsch is an independent Director.

Voting Requirement to Approve Proposals
The affirmative FOR vote of a majority of the votes cast in person or by proxy at the Annual General Meeting, not counting abstentions.
Recommendation

The Board of Directors recommends a vote  FOR the election to the Board of each of the above nominees.
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Proposal 10

Re-election of PricewaterhouseCoopers S.A. as Logitech s Auditors and Ratification of the Appointment of
PricewaterhouseCoopers LLP as Logitech s Independent Registered Public Accounting Firm for Fiscal Year
2013

Proposal

The Board of Directors proposes that PricewaterhouseCoopers S.A. be re-elected as auditors of Logitech International S.A. for a one-year
term and that the appointment of PricewaterhouseCoopers LLP as Logitech s independent registered public accounting firm for fiscal year 2013
be ratified.

Explanation

PricewaterhouseCoopers S.A., or PwWC S.A., upon recommendation of the Audit Committee of the Board, is proposed for re-election for a
further year as auditors for Logitech International S.A. PwC S.A. assumed its first audit mandate for Logitech in 1988.

The Audit Committee has also appointed PricewaterhouseCoopers LLP, or PwC LLP, the U.S. affiliate of PwC S.A., as the Company s
independent registered public accounting firm for the fiscal year ending March 31, 2013 for purposes of U.S. securities law reporting. Logitech s
Articles of Incorporation do not require that shareholders ratify the appointment of PwC LLP as the Company s independent registered public
accounting firm. However, Logitech is submitting the appointment of PwC LLP to shareholders for ratification as a matter of good corporate
governance. If shareholders do not ratify the appointment, the Audit Committee will reconsider whether to retain PwC LLP. Even if the
appointment is ratified, the Audit Committee may, in its discretion, change the appointment during the year if the Committee determines that
such a change would be in the best interests of Logitech and its shareholders.

Information on the fees paid by Logitech to PwC S.A. and PwC LLP, as well as further information regarding PwC S.A. and PwC LLP, is
set out below under the heading Independent Public Accountants and Report of the Audit Committee.

A member of PwC S.A. will be present at the Annual General Meeting, will have the opportunity to make a statement, and will be available
to respond to appropriate questions you may ask.

Voting Requirement to Approve Proposal
The affirmative FOR vote of a majority of the votes cast in person or by proxy at the Annual General Meeting, not counting abstentions.
Recommendation

Our Board of Directors recommends a vote  FOR the re-election of PricewaterhouseCoopers S.A. as auditors of Logitech International S.A.
and the ratification of the appointment of Pricewaterhouse Coopers LLP as Logitech s independent registered public accounting firm, each for the
fiscal year ending March 31, 2013.
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CORPORATE GOVERNANCE AND BOARD OF DIRECTORS MATTERS

The Board of Directors is elected by the shareholders and holds the ultimate decision-making authority within Logitech, except for those
matters reserved by law or by Logitech s Articles of Incorporation to its shareholders or those that are delegated to the executive officers under
the organizational regulations (also known as by-laws). The Board makes resolutions through a majority vote of the members present at the
meetings. In the event of a tie, the vote of the Chairman decides.

Logitech s Articles of Incorporation set the minimum number of directors at three. We had nine members of the Board of Directors as of June
30, 2012. If all of the current directors remain on the Board and all of the nominees to the Board presented in Proposal 9 are elected, the Board

will have ten members.

BOARD OF DIRECTORS INDEPENDENCE

Each of our directors other than Daniel Borel and Guerrino De Luca qualifies as independent in accordance with the published listing
requirements of NASDAQ and Swiss corporate governance best practices guidelines. The Board of Directors has determined that Erh-Hsun
Chang, Kee-Lock Chua and Didier Hirsch, the director nominees standing for re-election or election at the 2012 Annual General Meeting, each
qualifies as independent. The NASDAQ independence definition includes a series of objective tests, such as that the director is not an employee
of the company and has not engaged in various types of business dealings with the company. In addition, as further required by NASDAQ rules,
the Board has made a subjective determination as to each independent director that no relationships exist which, in the opinion of the Board,
would interfere with the exercise of independent judgment in carrying out the responsibilities of a director. In making these determinations, the
directors reviewed and discussed information provided by the directors and the Company with regard to each director s business and personal
activities as they may relate to Logitech and Logitech s management.

MEMBERS OF THE BOARD OF DIRECTORS

The members of the Board of Directors, including their principal occupation, business experience, and qualifications, are set out below.

Daniel Borel Daniel Borel is a Logitech founder and served from May 1988 until January 1, 2008 as the Chairman
62 Years Old of the Board. From July 1992 to February 1998, he also served as Chief Executive Officer. He has
Director since 1988 held various other executive positions with Logitech. He serves on the Board of Nestlé S.A. In
Co-Founder and former CEO and addition, he serves on the Board of Fondation Defitech, a Swiss foundation which contributes to
Chairman, Logitech International S.A. research and development projects aimed at assisting the disabled, is the Chairman of the Board of
Swiss national SwissUp, a Swiss educational foundation promoting higher learning, and serves as President of

EPFL Plus, a Swiss foundation which raises funds for the Ecole Polytechnique Fédérale de
Lausanne. Mr. Borel holds an MS degree in Computer Science from Stanford University in
California and a BE degree in Physics from the Ecole Polytechnique Fédérale, Lausanne,
Switzerland.

As a Logitech co-founder, and its former Chairman and Chief Executive Officer, Mr. Borel brings
deep knowledge of and a passion for Logitech, its people and its products, as well as senior
leadership, industry, technical, and global experience. As a director for Nestlé, Mr. Borel also
provides cross-board experience.
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Matthew Bousquette

53 Years Old

Director since 2005
Chairman, EGI Holdings LLC
U.S. national

Erh-Hsun Chang

63 Years Old

Director since 2006

Former Senior Vice President,
Worldwide Operations and
General Manager, Far East,
Logitech

Taiwan national

Kee-Lock Chua

51 Years Old

Director since 2000

President and Chief Executive Officer,
Vertex Group

Singapore national

Matthew Bousquette is the Chairman of the Board of EGI Holdings LLC, a U.S.-based producer of
giftware and home and garden décor products. He is the former president of the Mattel Brands
business unit of Mattel, Inc. Mr. Bousquette joined Mattel as senior vice president of marketing in
December 1993, and was promoted to successively more senior positions at Mattel, including
general manager of Boys Toys in July 1995, executive vice president of Boys Toys in May 1998,
president of Boys/Entertainment in March 1999, and president of Mattel Brands from February 2003
to October 2005. Mr. Bousquette s previous experience included various positions at Lewis Galoob
Toys, Inc., Teleflora and the Procter & Gamble Company. He serves on the Board of the District
181 Foundation, a foundation supporting initiatives that benefit local district students. Mr.
Bousquette earned a BBA degree from the University of Michigan.

Mr. Bousquette brings senior leadership, strategic, financial and marketing expertise to the Board
from his current position as chairman of a consumer products company, and his prior work as a
senior executive at Mattel.

Erh-Hsun Chang has been a member of the Board of Directors since June 2006. Until April 2006
Mr. Chang was the Company s Senior Vice President, Worldwide Operations and General Manager,
Far East. Mr. Chang first joined Logitech in 1986 to establish its operations in Taiwan. After leaving
the Company in 1988, he returned in 1995 as Vice President, General Manager, Far Eastern Area
and Worldwide Operations. In April 1997, Mr. Chang was named Senior Vice President, General
Manager, Far Eastern Area and Worldwide Operations. Mr. Chang s other business experience
includes tenure as Vice President, Manufacturing Consulting at KPMG Peat Marwick, a global
professional services firm, between 1991 and 1995, and as Vice President, Sales and Marketing,
Power Supply Division, of Taiwan Liton Electronics Ltd., a Taiwanese electronics company, in
1995. Mr. Chang holds a BS degree in Civil Engineering from Chung Yuang University, Taiwan, an
MBA degree in Operations Management from the University of Dallas, and an MS degree in
Industrial Engineering from Texas A&M University. Mr. Chang is also Vice Chairman of the
Company s subsidiary in Taiwan.

Having had an extensive career in operations, manufacturing, and sales and marketing, particularly
in Taiwan and China, Mr. Chang brings senior leadership, manufacturing and operations experience,
and substantial expertise in doing business in Taiwan and China.

Kee-Lock Chua is president and chief executive officer of the Vertex Group, a
Singapore-headquartered venture capital group. Prior to joining the Vertex Group in September
2008, Mr. Chua was the president and an executive director of Biosensors International Group, Ltd.,
a developer and manufacturer of medical devices used in interventional cardiology and critical care
procedures, from 2006 to 2008. Previously, from 2003 to 2006, Mr. Chua was a managing director
of Walden International, a U.S.-headquartered venture capital firm. From 2001 to 2003, Mr. Chua
served as deputy president of NatSteel Ltd., a Singapore industrial products company active in Asia
Pacific. From 2000 until 2001, Mr. Chua was the president and chief executive officer of Intraco
Ltd., a Singapore-listed trading and distribution company. Prior to joining Intraco, Mr. Chua was the
president of MediaRing.com Ltd., a Singapore-listed company providing voice-over-Internet
services. He serves on the Boards of SHC Capital Ltd. and Yongmao Holdings Limited (where he is
lead independent director), each a publicly traded company in Singapore. Mr. Chua holds a BS
degree in Mechanical Engineering from the University of Wisconsin, and an MS degree in
Engineering from Stanford University in California.

Mr. Chua has extensive investment and senior leadership experience, as a venture capitalist in Asia
and the United States, and also as the former chief executive officer of publicly-traded companies in
Asia. He brings to the Board senior leadership, and financial and global expertise. As a director of
public companies in Asia, and of private companies, he also provides cross-board experience.
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Neil Hunt

50 Years Old
Director since 2010
Chief Product Officer,
Netflix, Inc.

U.K. and U.S. national

Richard Laube

56 Years Old

Director since 2008

Chief Executive Officer,
Nobel Biocare Holding A.G.
Swiss and U.S. national

Monika Ribar

52 Years Old

Director since 2004

President and CEO, Panalpina Group
Swiss national

Neil Hunt is the Chief Product Officer of Netflix, Inc., a California-based company offering the
world s largest subscription service streaming movies and TV episodes over the Internet and sending
DVDs by mail. He has been with Netflix since 1999, and served as its Vice President, Internet
Engineering from 1999 until being promoted to his current position in 2002. From 1997 to 1999, Mr.
Hunt was Director of Engineering for Rational Software, a California-based maker of software
development tools, and he served in engineering roles at predecessor companies from 1991 to 1997.
Mr. Hunt is a member of the Board of Directors of Simply Hired, Inc., a private online job listings
company. Mr. Hunt holds a Doctorate in Computer Science from the University of Aberdeen, U.K.
and a Bachelors degree from the University of Durham, U.K.

Mr. Hunt s significant expertise in technology, product development leadership and strategy, and his
experience as a member of the senior leadership of a leading digital delivery company, provides the
Board with expertise in technology, product strategy, and senior leadership.

Richard Laube is the Chief Executive Officer of Nobel Biocare Holding A.G., a dental solutions
company. He has held that position since April 2011. Previously, he was an Executive Vice President
of Nestlé S.A., a nutrition, health and wellness company, Chief Executive Officer of Nestlé Nutrition
and a member of the Nestlé Executive Board until August 2010. He joined Nestlé in April 2005 as
Deputy Executive Vice President, Corporate Business Development, and was appointed Deputy
Executive Vice President, Chief Executive Officer of Nestlé Nutrition in November 2005. He was
appointed Executive Vice President in 2008. Since January 2011 he has also served as an advisor to
the Roark Capital Group, a private equity firm based in Atlanta, Georgia. Prior to joining Nestlé he
served from 1999 to 2004 as President, Roche Consumer Health, and served on the Roche Corporate
Executive Committee from 2001 to 2004. Previously, he was employed by Procter & Gamble from
1980 to 1998, serving in successively more senior roles in Switzerland, the United States, Japan,
Germany and Brazil. Mr. Laube holds MA and BA degrees in Organizational Development and
Evaluation Research from Boston University.

As chief executive of a significant public company, and a former senior executive at one of the
world s best-known consumer products companies, with significant experience in business strategy
and marketing, Mr. Laube brings senior leadership, brand marketing and global experience to the
Board.

Monika Ribar is the President and Chief Executive Officer of the Panalpina Group, a Swiss freight
forwarding and logistics services provider. She has held that position since October 2006. Ms. Ribar
has been a member of Panalpina s Executive Board since February 2000, and served as Panalpina s
Chief Financial Officer from June 2005 to October 2006, and as its Chief Information Officer from
February 2000 to June 2005. From June 1995 to February 2000, she served as Panalpina s Corporate
Controller, and from 1991 to 1995 served in project management positions at Panalpina. Prior to
joining Panalpina, Ms. Ribar worked at Fides Group (now KPMG Switzerland), a professional
services firm, serving as Head of Strategic Planning, and was employed by the BASF Group, a
German chemical products company. She also serves on the Boards of SIKA AG, a SIX Swiss
Exchange-listed supplier of specialty chemical products and industrial materials, and Swiss
International Air Lines Ltd., the flag carrier airline of Switzerland. Ms. Ribar holds a Masters degree
in Economics and Business Administration from the University of St. Gallen, Switzerland.

Ms. Ribar has significant executive experience with the strategic, financial, and operational
requirements of companies with global operations, and brings to our Board senior leadership,
logistics industry, global and financial experience. As a member of another public company board,
Ms. Ribar also provides cross-board experience.
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Other than the current employment and involvement noted above, no other Logitech Board member currently has material supervisory,
management, or advisory functions outside Logitech. None of the Company s directors holds any official functions or political posts.

ELECTIONS TO THE BOARD OF DIRECTORS

Directors are elected at the Annual General Meeting of Shareholders, upon proposal of the Board of Directors. The proposals of the Board of
Directors are made following recommendations of the Nominating Committee.

Shareholder Recommendations and Nominees

Under our Articles of Incorporation, one or more registered shareholders who together represent shares representing at least the lesser of (i)
one percent of our issued share capital or (ii) an aggregate par value of one million Swiss francs may demand that an item be placed on the
agenda of a meeting of shareholders, including a nominee for election to the Board of Directors. A request to place an item on the meeting
agenda must be in writing, describe the proposal and be received by our Board of Directors at least 60 days prior to the date of the meeting.
Demands by registered shareholders to place an item on the agenda of a meeting of shareholders should be sent to: Secretary to the Board of
Directors, Logitech International S.A., Rue du Sablon 2-4, 1110 Morges, Switzerland, or c/o Logitech Inc., 7600 Gateway Boulevard, Newark,
CA 94560, USA.

Under the Company s Articles of Incorporation only registered shareholders are recognized as shareholders of the company. As a result,
beneficial shareholders do not have a right to place an item on the agenda of a meeting, regardless of the number of shares they hold. For
information on how beneficial shareholders may become registered shareholders, see Questions and Answers about the Logitech 2012 Annual
General Meeting - If I am not a registered shareholder, can I attend and vote at the meeting?

If the agenda of a general meeting of shareholders includes an item calling for the election of directors, any registered shareholder may
propose a candidate for election to the Board of Directors before or at the meeting.

The Nominating Committee does not have a policy on consideration of recommendations for candidates to the Board of Directors from
registered shareholders. The Nominating Committee considers it appropriate not to have a formal policy for consideration of such
recommendations because the evaluation of potential members of the Board of Directors is by its nature a case-by-case process, depending on
the composition of the Board at the time, the needs and status of the business of the Company, and the experience and qualification of the
individual. Accordingly, the Nominating Committee would consider any such recommendations on a case-by-case basis in their discretion, and,
if accepted for consideration, would evaluate any such properly submitted nominee in consideration of the membership criteria set forth under

Board Composition below. Shareholder recommendations to the Board of Directors should be sent to the above address.

Board Composition

The Nominating Committee is responsible for reviewing and assessing with the Board the appropriate skills, experience, and background
sought of Board members in the context of our business and the then-current membership on the Board. The Nominating Committee has not
formally established any specific, minimum qualifications that must be met by each candidate for the Board of Directors or specific qualities or
skills that are necessary for one or more of the members of the Board of Directors to possess. Similarly, the Nominating Committee does not
have a formal policy on considering diversity in identifying candidates for election or re-election to the Board of Directors. However, we do not
expect or intend that each director will have the same background, skills, and experience; we expect that Board members will have a diverse
portfolio of backgrounds, skills, and experiences. One goal of this diversity is to assist the Board as a whole in its oversight and advice
concerning our business and operations.
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The review and assessment of Board candidates and the current membership of the Board by the Nominating Committee and the Board
includes numerous diverse factors, such as: independence; understanding of and experience in technology, finance, and marketing; international
experience; age; and gender and ethnic diversity. The priorities and emphasis of the Nominating Committee and of the Board with regard to
these factors change from time to time to take into account changes in Logitech s business and other trends, as well as the portfolio of skills and
experience of current and prospective Board members.

Listed below are key skills and experience that we currently consider important for our directors to have in light of our current business and
structure. We do not expect each director to possess every attribute. The directors biographies note each director s relevant experience,
qualifications, and skills relative to this list.

e Senior Leadership Experience. Directors who have served in senior leadership positions are important to Logitech, because they bring
experience and perspective in analyzing, shaping, and overseeing the execution of important operational and policy issues at a senior
level.

e Financial Expertise. Knowledge of financial markets, financing and funding operations, and accounting and financial reporting
processes is important because it assists our directors in understanding, advising, and overseeing Logitech s structure, financial
reporting, and internal control of such activities.

® [ndustry and Technical Expertise. Because we develop and manufacture hardware and software products, ship them worldwide, and
sell to both major computer manufacturers and consumer electronics distributors and retailers, expertise in hardware and software, and
experience in supply chain, manufacturing and consumer products is useful in understanding the opportunities and challenges of our
business and in providing insight and oversight of management.

e Brand Marketing Expertise. Because we are a consumer products company, directors who have brand marketing experience can
provide expertise and guidance as we seek to maintain and expand brand and product awareness and a positive reputation.

e Global Expertise. Because we are a global organization with research and development, and sales and other offices in many countries,
directors with global expertise, particularly in Europe and Asia, can provide a useful business and cultural perspective regarding many
significant aspects of our business.

Identification and Evaluation of Nominees for Directors

Our Nominating Committee uses a variety of methods for identifying and evaluating nominees for director. Our Nominating Committee
regularly assesses the appropriate size and composition of the Board of Directors, the needs of the Board of Directors and the respective
Committees of the Board of Directors and the qualifications of candidates in light of these needs. Candidates may come to the attention of the
Nominating Committee through shareholders, management, current members of the Board of Directors or search firms. The evaluation of these
candidates may be based solely upon information provided to the Committee or may also include discussions with persons familiar with the
candidate, an interview of the candidate or other actions the Committee deems appropriate, including the use of paid third parties to review
candidates.

TERMS OF OFFICE OF DIRECTORS

Each director is elected individually by a separate vote of shareholders for a term of three years and is eligible for re-election until his or her
seventieth birthday. Directors may not seek re-election after they have reached 70 years of age, unless the Board of Directors adopts a resolution
to the contrary. A member of the Board who reaches 70 years of age during the term of his or her directorship may remain a director until the
expiration of the term. A director s term of office as Chairman coincides with their term of office as a director. A director may be indefinitely

re-elected as Chairman, subject to the age limit mentioned above.
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Although the Company s Articles of Incorporation and Organizational Regulations do not explicitly require this, the terms of office of the
directors are staggered. Consequently, all directors will not run for re-election at a single annual general meeting.

The year of appointment and remaining term of office as of March 31, 2012 for each Director are as follows:

Name Year First Appointed Year Current Term Expires

Daniel Borel® 1988 Annual General Meeting 2013
Matthew Bousquette) 2005 Annual General Meeting 2014
Erh-Hsun Chang® ® 2006 Annual General Meeting 2012
Kee-Lock Chua®®® 2000 Annual General Meeting 2012
Sally Davis) 2007 Annual General Meeting 2013
Guerrino De Luca® 1998 Annual General Meeting 2013
Neil Hunt 2010 Annual General Meeting 2013
Richard Laube 2008 Annual General Meeting 2014
Monika Ribar" 2004 Annual General Meeting 2013

€8 Non-executive member of the Board of Directors.
2) Executive member of the Board of Directors.

(3)  The term of each of Mr. Chang and Mr. Chua expires at the 2012 Annual General Meeting, and each is being presented for re-election to
the Board of Directors at that meeting.
BOARD RESPONSIBILITIES AND STRUCTURE

The Board of Directors is responsible for supervising the management of the business and affairs of the Company. In addition to the
non-transferable powers and duties of boards of directors under Swiss law, the Logitech Board of Directors also has the following
responsibilities:

e the signatory power of its members;

e the approval of the budget submitted by the Chief Executive Officer;

e the approval of any type of investment or acquisition not included in the approved budgets;

e the approval of any expenditure of more than US $10 million not specifically identified in the approved budgets; and

e the approval of the sale or acquisition, including related borrowings, of the Company s real estate.

The Board of Directors has delegated the management of the Company to the Chief Executive Officer and the executive officers, except
where Swiss law or the Company s Articles of Incorporation or Organizational Regulations (By-Laws) provide differently.

Board Leadership Structure

The Board has since 1997 had a general practice that the positions of Chairman of the Board and Chief Executive Officer should be held by
separate persons as an aid in the Board s oversight of management. Since 1997, the Chairman has been a former Chief Executive Officer of the
Company and has served as a full-time senior executive. Logitech believes that there are advantages to having a former Chief Executive Officer
as Chairman, for matters such as leadership continuity; day-to-day assistance to and oversight of the Chief Executive Officer and other executive
officers; and facilitating communications and relations between the Board, the Chief Executive Officer, and other senior management.

Mr. De Luca, the Company s former Chief Executive Officer and current Chairman, has served in that role since January 2008. On July 27,
2011, Mr. De Luca assumed the role of acting President and Chief Executive Officer, in addition to continuing his duties as Chairman, at the
request of the Board of Directors. The Board appointed Bracken Darrell as President as of April 9, 2012, and it is expected that Mr. Darrell will
become the Chief Executive Officer as of January 1, 2013. The Board considers the holding of both the Chairman and Chief Executive Officer
positions by Mr. De Luca as a temporary arrangement, and intends to return to its general practice of the positions being held by separate
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persons upon the appointment of the new Chief Executive Officer.
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The Chairman of the Board is appointed on an annual basis, at the Board meeting coinciding with the Annual General Meeting of
Shareholders. The Secretary 